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ASSETS LIABILITIES 


United States Government Bonds. . . .$174,700,000.00 Reserve on all Policies............. $373,470,060.00 


ate “ Installment Payments, Matured 
Municipal and Corporation Bonds.... 26,441,928.89 . 1,512,527.00 


Preferred Stocks..... Dieadawdcoueste 21,936,326.00 pividends Payable to Policyholders 

Mortgage Loans...... Sid dweslsicio sae 163,466,623.25 for entire year of 1951......... | 4,144,263.00, 

Ground Rents 11,046,812.80 Policy Claims in Process 1,315,087.64 
Premiums and Interest Paid in 

2,202,910.13 Advance 2,120,945.20 

1,329,533.60 Accrued Taxes P 1,756,908.89 


Policy Loans 8,731,340.86 Escrow Accounts and Unallocated 
aoe 1,852,194.25 
Cash on Hand and on Deposit in Other Liabilities 591,459.06 


4,114,018.80 Reserve for Asset Fluctuations and 
2,893,254.96 other Contingencies 3,800,000.00 


Due and Deferred Premiums 4,597 ,982.24 —— vendor te Icom a in ‘inte 
2s olicy Valuation Standards..... ,000. 
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eocee Ce -$423,007,869.40 TOTAL. @eeeereccesceees -$423,007,869.40 








Increase In Assets... . . $37,300,781 
Increase In Insurance In Force... $129,846, 636 
Total Insurance In Force . . $2,185,060,162 
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During 1950 beneficiaries and 
= living policyowners received the 
sum of $5,766,909. 
Since its organization in 1909 
eH GREAT SOUTHERN has paid policy 
benefits totalling $109,600,750. 
Today 215,856 individuals own 
E GREAT SOUTHERN protection 
amounting to $515,224,634. 
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Johnston's Attitude 
Offers Hope for 
Easing Group Freeze 


Stabilization Chief 
Regards Insurance 
As Non-Inflationary 


WASHINGTON — Insurance repre- 
sentatives here believe that Eric Johns- 
ton, economic stabilization administra- 
tor, has adopted an attitude which vir- 
tually assures granting of unlimited pen- 
sions, group insurance and other fringe 
benefits to labor. They base this opti- 
mism on a letter which Mr. Johnston 
wrote to Cyrus Ching of the wage board, 
requesting that the formula with re- 
spect to pension and insurance benefits 
be liberalized in connection with wage 
stabilization regulation No. 6. 

Mr. Johnston wrote: “Under regula- 
tion No. 6, health, welfare, and pension 
plans, as well as other fringe benefits 
which have been agreed to in the past, 
are not counted as part of the allowable 
10% increase, but fringe benefits agreed 
upon in the future must be offset against 
the 10%. Health, welfare and pension 
benefits in general do not constitute pay- 
ments which in fact compensate for 
increases in the cost of living. Nor do 
they add to the purchasing power of 
workers and thus to inflationary pres- 
sures. 


Called Form of Saving 


“These benefits are a form of saving 
and to that degree are non-inflationary. 
Furthermore, it is difficult to evaluate 
the cost of these plans accurately in 
terms of dollars and cents. Such an at- 
tempt would only result in confusion. 

“For this reason, I request the board 
to prepare regulations that, within ap- 
proved limits, would exclude health, 
welfare and pension plans from the ad- 
justments permissible under the 10% 
allowance. The board should then set 
up standards under which it would con- 
sider the approval of such plans as may 
be submitted to it. 

“These are other major fringe benefits 
for which patterns have already been 
generally accepted in industry. I re- 
quest the board to study these fringe 
benefits and recommend to me how they 
can best be dealt with in the light of 
overall stabilization objectives.” 

Thus Mr. Johnston seems to have 
adopted the same attitude that the insur- 
ance people have expressed in regard to 
the general non-inflationary character of 
pensions and group insurance. It is 
expected that in response to his r quest. 
the wage board will establish a policy of 
permitting pensions and group insurance 
to be bargained for and written without 
any specific limitations, except that all 
such plans would have to be submitted 
to the board for measurement against 
ei standard which it has still to estab- 
ish. 


Decatur Is Trophy Winner 


The. Decatur, Ga., district of Life of 
Georgia won the J. N. McEachern 
Trophy for outstanding production in 
1950. The trophy is a roving loving cup. 
Last year it was held by the Charlottes- 
ville, Va., district. M. L. Frey is Deca- 
tur district manager. It will be formally 
Presented by President R. Howard 
Dobbs, Jr., March 16. 


Full Text of Section 213 
Revision Proposal Given 


NEW YORK — Because of the wide- 
spread interest in the revision of the 
New York agency expense limitation 
law, THE NATIONAL UNDERWRITER iS 
printing below the full text of the bill 
introduced in the New York legislature 
at the request of the National Assn. of 
Life Underwriters that would substi- 
tute a new article, IX-F, for present 
section 213. The new article would con- 
tain six sections. 

N.A.L.U., which has been working 
closely with the inter-company com- 
mittee headed by President James A 
McLain of Guardian Life of New 
York and with the New York de- 
partment, wanted the bill to include pro- 
vision for security benefits for agents 
outside the limits on agents’ compensa- 
tion and this is in the bill. It is under- 
stood that this is the only difference 
between the companies’ version sub- 
mitted to the New York department and 
the bill as introduced. 

Although the bill has been introduced, 
Mr. McLain said his committee felt that 
it should make no statement about the 
nature or scope of its recommendations 
until such time as they have been dis- 
cussed with the New York department 
and presented to the joint legislative 
committee on insurance rates and reg- 
ulations, for whose consideration they 
were prepared. 

Section 300—Application of article: 

This article shall apply to life insur- 
ance and annuities as defined in section 
46 excluding (1) industrial life insur- 
ance, (2) group life insurance, (3) group 
annuities and (4) monthly debit life 
insurance issued after Dec. 31, 1938, in 
amounts of less than $1,000, except that 
section 302 shall apply to such monthly 
debit life insurance. 

Section 301— Definitions and special 
provisions: 

1. Wherever used in this article the 
following terms shall have the follow- 
ing meanings, unless the context other- 
wise requires: 

(a) “Agent” shall mean one who is 
authorized to act as an insurance agent 
or as an insurance broker. 

(b) “Agency manager” shall mean an 
agent who supervises other agents or 
has the right to appoint them, whether 
or not such appointments are subject 
to the approval of the company. 

(c) “Agency office” shall mean an 
office other than a home office, the prin- 
cipal activities of which are the sale of 
insurance, service to policyholders, or 
collection of premiums, excluding re- 
gional home offices and foreign offices 
with respect to functions usually per- 
formed in the home office. 

(d) “Commuted value” shall mean the 
value at the commencement of an in- 
surance policy or annuity contract, un- 
less some other time is indicated, of a 
present or future payment, or a series 
of such payments, 

(e) “Company” shall mean a domestic 
life insurance company, a foreign life 
insurance company doing other than a 
reinsurance business in this state, or 
the United States branch of an alien 
life insurance company doing other than 
a reinsurance business in this state. 

Monthly Debit Defined 

(f) “Monthly debit insurance” shall 
mean life insurance with monthly pre- 
miums normally collected at the home 
of the insured by an agent who is com- 
pensated for such service on the plan 
known as the industrial debit plan. 

(zg) “Premium” shall mean any con- 
sideration charged for an insurance pol- 


ey. 

(h) “Security benefits,” whether pro- 
vided by insurance or otherwise, shall 
mean pensions, death benefits, accident 
and health benefits and similar benefits. 
The “cost” of such benefits in any cal- 
endar year shall mean: (1) in the case 
of non-contractual benefits, the actual 
payments; (2) in the case of contractual 
benefits, the current annual cost to the 
company, excluding interest, if any, of 
providing for benefits based on service 
for the current year. 

(i) “Stipulated payment” shall mean 
any consideration charged for an an- 
nuity contract. 

For the purposes of this article: 

(a) reinsurance assumed shall be ex- 
cluded and reinsurance ceded shall not 
be deducted in computing expenses and 
expense limits; 


(b) whole life or endowment insur- 
ance preceded by term insurance con- 
verted as of attained age shall be con- 
sidered as new insurance; 

(c) increase in premiums or stipulated 
payments after the first year of the 


‘policy or annuity contract shall be con- 


sidered as first year premiums or stipu- 
lated payments and commissions thereon 
as first year commissions; 

(d) compensation or security benefits 
for agents shall mean compensation or 
security benefits based upon service as 
an agent, and compensation or security 
benefits for agency managers shall mean 
compensation or security benefits based 
upon service as an agency manager as 
distinguished from compensation or se- 
curity benefits, if any, paid to or pro- 
vided for the same individual based upon 
his service as an agent; 

(e) wherever an expense is prohibited 
to a company, such prohibition shall in- 
clude any agreement to pay or incur 
such expense and shall apply not only 
to the company but to all persons acting 
on its behalf or under any agreement 
with it or with its permission; 

(f) wherever the amount of insurance 
is referred to, it shall not include the 
amount of any benefits payable only in 
the event of the insured’s disablement 
or only in the event of the insured’s 
death by accident or accidental means. 
The amount of insurance for a _ policy 
issued on the life of a child under age 
15 shall be taken as the amount pro- 
vided by the policy at age 15 or at 
expiry, if earlier. The amount of new 
life insurance for any other policy, or 
rider attached thereto, shall be the 
initial amount, except that for a policy 
or rider providing insurance varying 
more than once during its duration, it 
shall be as determined by the company 
with the approval of the superintendent. 


Can’t Exceed Agreed Figure 


3. No company shall pay for procur- 
ing an application for a policy or an- 
nuity contract, for collecting any pre- 
mium or stipulated payment thereon or 
for any other service performed in con- 
nection therewith any compensation 
greater than that which has been de- 
termined by agreement made in advance 
of the payment of the premium or stipu- 
lated payment upon which such com- 
pensation is dependent. 

4. To the extent that interest rates, 
policy discontinuance rates and agent 
discontinuance rates are required for 
the computation of a commuted value, 
the computations of all companies shall 
be made on the basis of uniform rates 
promulgated by the superintendent from 
time to time. Interest at 3% com- 
pounded annually, Linton “A” policy dis- 
continuance rates and McConney-Guest 
modified agent discontinuance rates shall 
be used until other bases are promul- 
gated by the superintendent. The pro- 
mulgation of revised rates shall not re- 
quire changes in then existing contracts 
with agents or agency managers. 

No company shall issue any policy 
or annuity contract which shall not ap- 
pear to be self-supporting on reasonable 
assumptions as to interest, mortality 
and expense. 

Section 302— Limitation on commis- 
sions, other compensation and security 
benefits to agents: . 

1. This section shall apply to com- 
missions, other compensation and _ se- 
curity benefits for agents based on life 
insurance policies and annuity contracts 
issued after Jan. 1952, except that 
subsections three, four, five, six and 
seven shall not apply to commissions, 
other compensation or security benefits 
provided for in any contract for service 
as an agent entered into before Jan. 1, 
1952, or before the company is first 
authorized to issue policies or annuity 
contracts in this state after Jan. 1, 1952; 
provided, however, that rates of com- 
missions, other compensation or security 
benefits for agents may not in any 
event, after the company becomes sub- 
ject to this article, be increased above 
the limits herein prescribed. 

(a) Before a company shall adopt 
any new or revised scale of commissions 
or other plan of compensation or of 
security benefits it shall furnish to the 
superintendent evidence, on the basis of 
a fair sample of the policies and an- 
nuity contracts being issued by it, of 
the effect thereof. Upon determination 
be him the adoption of such scale or 
plan will not result in the company’s 
exceeding the limitations prescribed by 
this section he shall approve such scale 
or plan. 

(b) Whenever in the opinion of the 
superintendent the sample of the policies 
and annuity _ contracts used as the basis 
for such evidence no longer fairly repre- 


(CONTINUED ON PAGE 21) 


Companies React 


Favorably fo New 
U. §. Bond Issue 


Anti-Inflationary Move but 
Can't Commit Selves Until 
Terms Are Announced 

By DONALD J. REAP 


Life company reaction to the Treas- 
ury announcement of a new issue of 
non-marketable bonds at 234% is one 
of general approval of the move as a 
sound anti-inflationary step which will 
contribute to a long needed raise in the 
interest structure. 

At the same time, officials said they 
need more information on the issue’s 
maturity date, terms, and conversion 


penalties before suggesting the proba- 
ble government bond or other portfolio 
changes they will make when the new 
securities become available. The data 
will not be revealed until March 19. The 





Hailing the accord reached by the 
Treasury and the federal reserve system 
as a “most heartening and important 
development in the fight against infla- 
tion,” a committee of the life insurance 
business threw its support behind the 
exchange offering of 234% bonds for 
the 214% issues of December and June 
1967-72. This action followed the Treas- 
ury’s announcement of the bond ex- 
change terms. 

The announcement was made by 
Carrol M. Shanks, president of Pruden- 
tial, speaking as chairman of the joint 
committee on inflation control of Life 
Insurance Asn. of America and Amer- 
ican Life Convention. 

The statement urged all life companies 
to support the exchange offering and 
expressed the hope that the new treas- 
ury program would be the forerunner 
of further action by the Treasury and 
federal reserve authorities to stem in- 
flation. 

Last week the subcommittee of the 
joint inflation committee consisting of 
Mr. Shanks, George L. Harrison, chair- 
man of New York Life, and Frazar B. 
Wilde, president of Connecticut General 
Life, met with top officials of the Treas- 
ury and federal reserve at about the 
same time that word came from Wash- 
ington that the higher interest bonds 
would be made available. Later, word 
came from Washington as to details of 
the offer. 





new issue is being offered as a replace- 
ment for 2%4% bonds due 1967-72 of 
which $20 billion are held by life com- 
panies, savings banks, pension funds, 
and other institutions. 

The higher yield was offered to en- 
courage owners of these long-term 
bonds to convert to the new nominally 
non-marketable issue, thereby taking 
that quantity of money out of circula- 
tion and concomitantly fighting inflation. 
Many holders of long-term securities 
have been cashing them in at federal 
reserve banks at an increasing rate of 
flow since the Korean war started, and, 
as the banks are able to lend against 
them in almost a five to one ratio, this 
has abetted inflation. 

Meanwhile the funds obtained by 
bond conversions have been going into 
other loans. Whether all of those loans 

(CONTINUED ON PAGE 23) 
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575 M.D.R.T. Members 
Accredited Through Feb. 28 


Two hundred ninety-one more names 
of 1951 Million Dollar Round Table 
members have been announced by Chair- 
man John O. Todd, Northwestern Mu- 
tual, Chicago, bringing the total accred- 
ited through Feb. 28 to 575. A prelimi- 
nary list of 284 was printed in THE 
NATIONAL UNDERWRITER for Feb. 23. 

The deadline for applications is March 
15. Mr. Todd pointed out that nearly 
150 former life members have not yet 
forwarded their qualifying records to the 
Chicago headquarters for processing. He 
believes that certain life members may 
be under the impression that further fil- 
ing is not required, but he stated that 
in accordance with the by-laws, if life 
members fail to renew their membership, 
the names must be dropped from mem- 
bership. If life members are dropped 
for as many as three consecutive years, 
they lose their life membership and must 
start over again. 

Of those listed below, 461 have sub- 
mitted proof of doing over $1 million 
for 1950, the balance being life members, 

Mr. Todd commented that if life mem- 
bers submitted their papers as antici- 
pated, prior to the deadline date, total 
membership for the year should exceed 
the previous all-time high of 821 mem- 
bers recorded in 1948. 

First Time Qualifiers 

A. R. Aguiar, Prudential, Honolulu; 
M. E. Asfahl, Equitable of Iowa, Okla- 
homa City; J. R. Ashton, New York Life, 
Denver, Colo.; Donald Beaton, Canada 
Life, Toronto; E. E. Biscamp, Franklin 
Life, Beaumont, Tex.; S. Blanton, Jr., 
Phoenix Mutual, Charlotte, N. C.; F. W. 
Bowen, Northwestern Mutual, Charles- 
ton, Ww. Va.; R. B. Brown, College Life, 
Norman, Okla.; Cecil de Caires, North 
American Life of Canada, Georgetown, 
British Guiana; C. P. Carey, Northwest- 
ern Mutual Life, Los Angeles; James 
Jr., Great-West, Calgary, Can- 
ada; N. C. Croonquist, National of Vt., 
Minneapolis; C. W. Davis, Southwestern, 
McAllen, Tex.; Tracy E. Davis, Mass. 
Mutual, Columbus, Ga.; N. Desmon, 
John Hancock, Buffalo; A. 
General, Baltimore; C. S. Douglas, 
tional of Vt., Binghamton, N. Y.; R. W. 
Ebling, Jr., Penn Mutual, New York 
City; W. T. Fleming, Phoenix Mutual, 
Philadelphia; B. H.. France, New_York 

ife, Spartanburg, S. C.; C. H. Fulier, 
Northwestern Mutual, Milwaukee; J. 
Garfunkel, Mutual Benefit 
York City; R. . Garrett, 
American Life, West Lafayette, a. 
A. owes, Conn. Mutual, Albany, 
Huether, Franklin Life, 
T. Hunsaker, Aetna, St. 
L. Hutchins, American Na- 
tional, Lawton, Okla.; E. H. Leong, 
United States Life, Honolulu; H. R. Mc- 
Coy, Penn Mutual Life, Philadelphia; 
J. D. A. McDonald, Excelsior Life, To- 
ronto; J. S. McDowell, Aetna Life, Lex- 
ington, Ky.; J. S. Maryman, Aetna Life, 
Texarkana, Ark.; K. K. Parlin, Penn 
Mutual Life, Battle Creek; H. S. Peril, 
New York Life, Harrisburg, Pa.; W. F. 
Poole, III, Mutual Life, New York City; 
R. E. Rasmussen, New york ife, 
Phoenix; A. L. Rogero, Prudential, Clear- 
water, Fla.; S. M. Scrudato, Metropolitan, 
Irvington, N. J.; J. L. Shallow, New 
York Life, Philadelphia; J. B. Shortly, 
Excelsior Life, Toronto; H. N. Sloane, 
Continental Assurance, New York City; 
Zrnest Taylor, United Fidelity Life, 
Snyder, Tex.; H. J. Tibbits, Mutual Bene- 
fit Life, Spokane; C. O. Wolfes, Travelers, 
Charleston; Woodie Wood, Southland 
Life, Dallas; W. . Yost, New York 
Life, Salina, Kan. 

Life and Qualifying, First Time 

K. R. Bentley, Northwestern Mutual 
Life, Danville, .; A. H. Bickerstaff, 
London Life, Toronto; L. A. Brown, 
Excelsior Life, Winnipeg; H. M. Covert, 
Jr., Mutual Benefit Life, Allentown, Pa.; 
S. R. Espedal, United Services Life, 
Honolulu; D. P. Faxon, Aetna Life, Cam- 
den, N. J.; . C. Fyke, Occidental Life, 
Los Angeles; W. E. Gehman, New Eng- 
land Mutual Life, Philadelphia; A. J. 
Geisenberger, Connecticut Mutual Life, 
Dallas; P. S. Gesswein, New England 
Mutual Life, New York City; B. ° 
Gilmore, Northwestern Mutual Life, 
Grand Rapids; E. Jones, Massachu- 
setts Mutual, Detroit; W. W. Jones, Mu- 
tual Life of New York, Pomona, Cal.; 
H. G. Larson, New York Life, San Carlos, 
Cal.; B. C. Lillis, Jr., Lincoln National, 
Vallejo, Cal.; S. T. Quinn, T. Eaton Life, 
Winnipeg; S. H. Rumph, Northwestern 
Mutual Life, Atlanta; C. J. Underell, 
Occidental Life, London, Canada; H. V 


Winfree, Jr. ‘Lincoln ’ Nationai Life, 
Quantico, Va.; A. J. Wohlreich, Crown 
Life, Newark, ; B Zais, Con- 


N. J; B. #. 
necticut Mutual Life, Burlington, Vt. 
Cc. Ashford, Pacific Mutual Life, Mec- 
Farland, Cal.; F. B. Barnes, American 


National, Lawton, Okla.; W. G. Booker, 
Crown Life, Maracaibo, South America; 
G. H. Bowman, New York Life, San 
Francisco; I. H. Brewster, Phoenix Mu- 
tual Life, Pittsburgh; J. M. Brown, Lon- 
don Life, Montreal; H. W. DuBois, New 
tngland Mutual Life, Dallas; Dewey 
Edson, Northwestern Mutual Life, Medi- 
son; R. J. Elliott, T. Eaton Life, Van- 
couver; F. B. Ensminger, North Ameri- 
can Life, Detroit; B. Feinberg, Aetna 
Life, Newark; E. Felsenthal, New Eng- 


land Mutual Life, Memphis; Milton 
Fischer, Independent, San Antonio; 
Avery Gentle, New York Life, Ithaca, 


N. Y.; Henry Ginsberg, Manhattan Life, 
Miami; M. A. Goldstandt, John Han- 
cock, Chicago; W. P. Graham, Lincoln 
National, Washington, D. C.; A. L. Hal- 
lenberg, Jr., Lincoln National, Louisville; 
f. J. Hamilton, Mutual Benefit Life, 
Chicago; H. J. Harris, Great-West Life, 
Ottawa; H. E. Henry, New York Life, 
Columbus; Irwin Hertzman, State Mu- 
tual Life, Louisville; J. A. Hill, Aetna 
Life, Toledo; J. B. Irvine, Jr., National 
Life of Vt., Chattanooga; P. R. Kaiser, 
Connecticut General Life, Philadelphia; 
a Knox, Mutual Life, Buffalo; Louis 
Matusoff, Kansas City Life, Dayton; L. C. 
McGann, National Guardian Life, Madi- 
son; G. ’. Mathews, New York Life, 
Columbus, Ga.; M. Minninger, Con- 
necticut General, Detroit; P. M. Mucci, 
Metropolitan, Paterson; Mumme, 
Jefferson Standard, San Antonio; Colgan 
Norman, Penn Mutual Life, Louisville; 
F. G. Sherer, Equitable of Iowa, Terre 
Haute, Ind.; Max Seigler, Great-West 
Life, Montreal; D. H. Waterhouse, Mu- 
tual Benefit Life, Boston; W. M. Werber, 
Independent, Washington, D. C.; R. E. 
Williams, Northwestern Mutua Life, 
Richmond. 
life and Qualifying, Repeating 

J. M. Abramowitz, Reliance Life, Bal- 
timore; S. M. Abramowitz, Reliance Life, 
Baltimore; M. Lee Alberts, Equitable 
Society, Chicago; E. L. Allison, North- 
western Mutual Life, Tulsa; E. W. 
Baker, Canada Life, Toronto; M. q 
Balser, Mass. Mutual Life, Atlanta; S. M. 
Barg, Independent, New York City; 
Jacques Barr, Mutual Life, Chicago; 
N. S. Bienstock, Mass. Mutual Life, New 
York City; R. - Bosher, Jefferson 
Standard, Virginia Beach; D. M. Brigham, 


Northwestern Mutual Life, Los Angeles; 
. E. Bromley, Mass. Mutual Life, Battle 
Creek; W. L. Brooks, Jefferson Stand- 
ard, Charlotte; J. W. Brown, Mutual 
Benefit Life, Louisville; T. J. Brownlee, 
Equitable Society, St. Louis; H. R. 
Buckman, Old Line Life, Milwaukee; 
G. S. Burtis, Connecticut General, Chi- 
cago; R. W. Campbell, Fidelity Mutual 
Life, Altoona; O. E. Carlin, John Han- 
cock, Columbus; W. E. Clark, North- 
western Mutual, Milwaukee; J. T. Comer, 
Jefferson Standard, Gastonia, N. C.; M. P. 


a 


Coyle, Phoenix Mutual Life, New York 
City; C. E. P. Crauer, Northwestern 


Mutual Life, Poughkeepsie, N. Y.; Frank 
Crum, New York Life, Detroit; Victor 
Deiteh, Sun Life of Canada, Indian- 
apolis; R. W. Dozier, Mass. Mutual Life, 
Oklahoma City; Merton Durant, Canada 
Life, Toronto; Herman Duval, North- 
western Mutual Life, New York City; 
A. A. Ebenstein, Union Central Life, 
Beverly Hills; A. J. Elder, London Life, 
Toronto; E. R. Erickson, John Hancock, 
Buffalo; L. J. Fink, Connecticut Mutual 
Life, New York City; R. W. Frank, State 
Mutual Life, Chicago; A. E. Gillman, 
Northwestern Mutual Life, Baltimore; 

. M. Hamill, Equitable Society, San 
Francisco. 

a * * 

J. M. Hammer, State Mutual Life, 
Tampa; R. W. Harbert, Northwestern 
Mutual Life, Battle Creek; J. G. Har- 
ding, Northwestern Mutual Life, Port- 
land, O.; W. B. Hardy, New_ England 
Mutual Life, Cincinnati; E. Harris, 
Equitable Society, Chicago; R. A. Har- 
rison, Franklin Life, Sacramento; W. —_ 


Hayes, Independent, St. Louis; H. ‘ 
Hays, Mass. Mutual Life, Rochester, 
N. Y.; W. C. Hewitt, Northwestern Mu- 


tual Life, Milwaukee; N. R. Hill, North- 
western Mutual Life, Seattle; I. Hirsch- 
feld, New England Mutual Life, New 
4 y; R. Cc. Holland, New York 
Life, New York City; G. A. Hollman, 
American National, Norman, Okla.; H. G. 
Horn, Business Men’s Assurance, Port- 
land, O.; M. . Ingram, Southwestern 
Life, Dallas; N. S. Jacobson, Reliance 
Life, Baltimore; Gustave Jay, Inde- 
pendent, Newark; J. E. Josephs, New 
York Life, Charlotte; J. P. Joyce, Phoe- 
nix Mutual Life, Holyoke, Mass.; H. P. 


Karlsruher, New York Life, New York 
City; J. R. Kennedy, New England Mu- 


tual Life, Detroit; W. H. King, Mutual 
Benefit Life, Lima, O.; Lonnie Langston, 
Southwestern Life, Lubbock, Tex.; Jack 
Lauer, Independent, Cincinnati; M. 

Lauer, Continental American Life, New 
York City; . E. Leith, New England 
Mutual Life, New York City; Rudolf 


(CONTINUED ON PAGE 27) 


<The 
COMMONWEALTH 


Commentary 


REED M. LOCKE 


"J. W. BRACKSIECK 


Reed M. Locke, Commonwealth Career Man in the Pineville, Ken- 
tucky Industrial Department has been awarded the Supervisor of 
Agencies Trophy for the best all-around job of staff management in 


1950. 


J. W. Bracksieck, Career Underwriter in the Kentuckiana District, 
has been awarded the Director of Agencies Trophy for the greatest 
combined volume of paid new business in 1950. 


INSURANCE IN FORCE February 1, 1951—$484,807,838 





Shanks Tells Why 
Prudential Picked 
Chicago Location 


Company Is Host to 800; 
Illinois Governor, Chicago 
Mayor Are Speakers 


The importance of the middle west 
and the factors impelling Prudential to 
build a skyscraper 
“m id-A mer. 
ica” home office 
building at Chicago 
were discussed by 
Carrol M. Shanks, 
president of Pry- 
dential, at a dinner 
in Chicago at which 
the company was 
host to nearly 800 
business and _pro- 
fessional leaders of 
the area. 

Mr. Shanks point- 
ed out that the 
; nine-state area that 
will be served by the new headquarters 
building to be located on Chicago’s lake- 
front, is very close to being completely 
self-sufficient in products and_ natural 
resources. So populous and important 
is the area that Prudential’s Chicago 
home office will have enough business to 
make it the seventh or eighth largest life 
insurance company in the country. 

Besides Mr. Shanks the speakers in- 
cluded Gov. Stevenson of Illinois, Mayor 
Kennelly of Chicago, President Wayne 
Johnston of the Illinois Central Rail- 
road, and President H. D. Pettibone of 
the ‘Chicago Title & Trust Co., chair- 
man of the dinner committee, who acted 
as toastmaster. 

The news about Prudential’s new 
building created widespread interest in 
the entire area, particularly in Chicago, 
where the Chicago Tribune got wind 
of the story and broke it a day early 
under an eight-column banner headline. 
A sketch of the new building is on page 
28 of this issue of THE NATIONAL UNDER- 
WRITER. : 


Rankin Backing House 
Rejection of Senate Bill 84 


WASHINGTON — Indicating resist- 
ance to substitution of Senate bill 84 
for his own gratuitous indemnity bill, 
H.R. 1, Rep. Rankin, chairman House 
veterans affairs committee and ranking 
member of House conferees on the vet- 
erans insurance legislation, submitted to 
Congress and incorporated into the Con- 
gressional Record a joint letter from the 
Veterans of Foreign Wars, Disabled 
American Veterans and AMVETS, op- 
posing the Senate substitute. The letter 
expresses the belief that House con- 
ferees will not accept the Senate substi- 
tute. Adoption of S. 84 in lieu of H.R. 1, 
the letter says, “would be a method of 
killing with kindness a progressive and 
meritorious piece of veterans’ legisla- 
tion.” 


$16 Million on USGLI 


WASHINGTON—A_ veterans ad- 
ministration spokesman says dividends 
will be paid on the anniversary dates 
of first world war insurance—U. S. Gov- 
ernment life or war risk—totaling about 
$16 million on approximately 440,000 
policies. This will make a total of $225 
million dividends paid on such insur- 
ance, the first one having been paid in 
1921. 





Cc. M. Shanks 


Hoosier Farm Bureau Life has se- 
lected Dr. Layman D. Eaton of Frank- 
lin, Ind., as medical director. 
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Economic Revolution 
Renders the Debit 
Agent a Key Figure 


Ascendency of Wage 
Worker Makes Him 
the No. 1 Prospect 


By RICHARD J. THAIN 


Full employment and the union-en- 
gineered economic revolution which has 
resulted in wage workers getting a 
much larger share of national income 
have catapulted the combination agent 
into a position of high importance as 
the chief point of contact of the indi- 
vidual life insurance marketing opera- 
tion with the non-white collar worker. 

Never has business been as good as 
it is today on debits in metropolitan 
communities, particularly in factory dis- 


tricts. Factory workers and_ union 
tradesmen are far better off than ever 
before, despite inflation, while their 


white collar brethren make poorer pros- 
pects. Sales in the populous areas by 
combination agencies are booming, de- 
spite the fact that weekly premium busi- 
ness may be on the gradual wane. 
Ordinary life men are amazed when 
they analyze the production of the com- 
bination agents and discover what a 
great percentage of this production con- 
sists of ordinary of substantial limits, 
juvenile and even group and business 
insurance. The debit system, sometimes 
regarded as out of date, is again prov- 
ing the most impressive means for get- 
ting the life insurance into the home 
and into the hearts of the average 
American working man’s family. 


Some Ordinary Agents Switch 


Within the last few years a number 
of men. who started out as ordinary 
agents and were slowed up by the diffi- 
culties many have with prospecting, 
happily switched to the debit with its 
unbeatable system of opening up as 
prospects virtually every family in a 
given neighborhood. Likewise many a 
general insurance broker in the larger 
sections has been attracted by the ob- 
vious appeal of steady and substantial 
earnings offered on the debits. Men 
from both these categories usually make 
excellent combination salesmen. 

The territorial character of the aver- 
age district agency has meant that the 
combination offices have had to follow 
quickly shifts in population and eco- 
nomic changes in areas. Many an or- 
dinary agency has lingered on in its 
original location, simply out of force of 
habit and has continued doing business 
in the same old way despite the fact 
that its territory had expanded greatly 
and perhaps changed in character 
markedly. Whenever a new neighbor- 
hood grows up, the combination people 
are alert to create a new debit and put 
one of their best men on it. The com- 
bination agencies analyze geographic 
situations and waste no time attempting 
to do business in the same old manner 
im an area which no longer merits the 
same intensive cultivation. The heavily 
populated areas have changed more 
within the last few years than in all 
their history. In the large cities, new 
elements of population have moved 
ito the old districts and made them 
less profitable and whole new areas 
have developed. The center portions of 
the cities are almost entirely filled with 
commercial enterprises and with slums, 
neither of which provide fruitful areas 
for the combination operation. 

The debit system has weathered so 
far inflation, whereas ordinary salesmen 
already are running into resistance from 
the whiter collar classes where incomes 


have advanced relatively little. Even “if- 


XUM 


the wage freezes hold for non-white 
collar workers they may well be work- 
ing tremendous amounts of lucrative 
Overtime on defense production. 

The cornerstone of the debit system, 
weekly premium industrial insurance, is 
in many localities no longer the primary 
cover. It is the door-opener, the excuse 
to get in. If it can be placed in force 
on a worker, the salesman on the debit 
can follow this up with the sale of 
monthly ordinary, ordinary, juvenile and 
A. & H. Though in many instances the 
debit agent is no longer actually per- 
forming much of a collection operation 
and his clients are paying their pre- 
miums by mail, he still has the tradi- 
tion behind him with which almost all 
the workers are familiar from youth of 
the “insurance man” calling around 
regularly. The debit agents are able 
to cover much more territory because 
they do not have to call around at each 
house every week, but can make their 
visits every two weeks or every month. 
During these visits they are able to 
prospect, to offer advice and informa- 
tion and consolidate their positions as 
insurance counselors of the family. 





TOO MANY PROSPECTS 





The possibilities are almost limitless 
for energetic salesmen on the debits. 
Almost any industrial insurance man 
will tell you that there are many more 
good prospects in the populous areas 
than they can cover. Most combination 
companies are painfully conscious of 
the inability of their field staff to take 
care of all the prospects and to provide 
all the service they would like to. There 
is scarcely a company which has what 
it regards as anywhere near an ade- 
quate number of agencies in populous 
areas and most of these agencies in 
existence are understaffed. 


In the years immediately following 
(CONTINUED ON PAGE 26) 


Zone 5 Rally 
Draws 300 


About 300 attended the zone 5 com- 
missioners’ meeting at Denver. The 
entertainment was of the highest order. 
The banquet was a brilliant affair. W. L. 
Baldwin, president of Security Life & 
Accident, was toastmaster and Gov. 
Thornton of Colorado was the principal 
speaker. There was something of an 
untoward incident because during the 
course of the governor’s talk someone 
from the audience shouted, “Is the 
governor making a political speech?” 
However, the governor kept going after 
a short pause. 

D. W. Wooley of the Federal Reserve 
Bank of Kansas City spoke on regula- 
tion X 


Uniform Deposit Law Discussed 


Melvin Snyder also gave a talk on the 
uniform deposit law idea. There was 
considerable discussion of the idea per- 
mitting casualty companies to write 
group life insurance. Insurance Director 
Stone of Nebraska ventured the opinion 
that such a development may be on its 
way. 

There were no representatives present 
from the Texas department, the rumor 
being that a curb has been placed on out- 
of-state traveling. Commissioner Donald 
Dickey of Oklahoma was absent, due 
to the arrival at his home of a daughter. 
The new Wyoming commissioner, Ford 
S. Taft, was on hand. 

Oklahoma City was selected for the 
next meeting Oct. 18-19, 1951. 





Vieser to Preside 

Vice-president M. A. Vieser of Mutual 
Benefit Life will be moderator at the 
two day eastern mortgage conference 
to be held in New York City March 26- 
27 under auspices of Mortgage Bankers 
Assn. of America. About 700 will at- 
tend. 











of World War II. 


color. 


reasonable restraint. He 


of what money will buy. 





Color 


Color really came into its own during the drab days 
For military purposes color pho- 
tography became a necessity and the processes and in- 
ventions then in use but kept somewhat sub rosa as 
safety secrets were brought out commercially after the 
war, and color came into its own. 
magazines and Sunday newspapers have been made 
more attractive by the use of many illustrations in full 
The movies, with their technicolor and other 
processes are increasingly featuring films in color. 


The popularity of color has been extended into many 
fields, particularly in dress. The whole country is the 
gayer and the psychologists have been having a field day 
explaining the why and wherefore. 


It is wise to recognize the trend and get into the 
swing of it. The underwriter in his selling talks can 
avoid being drab. On the positive side he can try to 
become more colorful. Not with gypsy colors but with a 


and more people are living in a climate of colorfulness. 
He can tint his thoughts so that they are not just black 
and white matter-of-fact but warm with color. You still 
have to give exact figures but they can be put in terms 


THE PENN MUTUAL LIFE INSURANCE CO. 


MALCOLM ADAM 
President 


INDEPENDENCE SQUARE, PHILADELPHIA 


For some years the 


must remember that more 

















NSLI Veteran Could 
Pick Up but Doesn't 
Is Its Worst Evil 


Moynahan Explains Why 
NALU Is So Solidly 
Behind Gratuitous Plan 


From the agent’s point of view, the 
biggest drawback about legislation that 
would permit the continuance of Na- 
tional Service life insurance is not the 
amount of NSLI that is actually con- 

tinued or convert- 


ed, since only a 
few ex-servicemen 
in the last war 


kept up their NSLI 
after discharge, but 
rather that so 
many eligible pros- 
pects for up _ to 
$10,000 of coverage 
use as an objection 
to buying life in- 
surance the fact 
that they could 
reinstate their 
NSLI at a ridicu- 
lously low premi- 
um for term insurance. 

This viewpoint was expressed by 
John D. Moynahan, Metropolitan Life, 
Chicago, president of National Assn. of 
Life Underwriters in an interview this 
week with THE NATIONAL UNDERWRITER 
while he was back in ‘Chicago briefly 
between speaking trips. 


Hopes for Agreement on H.R. 1 


Mr. Moynahan expressed the hope 
that the members of the joint conference 
committee now considering H.R. 1 and 
S. 84 will agree on the major principles 
of H.R. 1, which include a gratuitous 
indemnity for all servicemen with ter- 
mination 90 days after discharge except 
for disabled servicemen unable to buy 
commercial insurance at standard rates. 

S. 84 would provide only for NSLI 
being made retroactive to June 27, 1950, 
covering all deaths from that date until 
120 days after the bill’s effective date. 
After that, NSLI would cover only 
those paying for it. 

The typical situation encountered in 
selling to veterans, said Mr. Moynahan, 
is that the agent gets the prospect inter- 
ested in buying more life insurance. But 
if the prospect has NSLI but has let it 
lapse, he wonders whether he couldn’t 
just as well pick up his low-premium 
NSLI. The agent usually agrees with 
him. But since there is no follow-up to 
see that the veteran takes the necessary 
steps to reinstate his NSLI, he rarely 
does it, in spite of what he has told the 
agent. The result is that the agent 
wastes his own time and the veteran 
goes on without the insurance he needs. 


Cost Would Be Obvious 


Mr. Moynahan said N.A.L.U. is not 
overlooking the possibility that a free 
indemnity setup could lead, at some fu- 
ture session of Congress, to an exten- 
sion of free coverage for life for all 
veterans, not just disabled ones. But he 
pointed out that the cost of such a move 
would not only be so tremendous but 
its size so obvious that it would have 
no chance of being enacted. 


NSLI, on the other hand, is terrifical- 
ly expensive but its cost is concealed 
by the theory that the insured is paying 
for it, even though all service-connected 
claims and a large share of the expenses 
are paid for by the taxpayers. 

The situation is especially serious, Mr. 
Moynahan pointed out, because of the 
likelihood that universal military train- 
ing will take in virtually all able-bodied 

(CONTINUED ON PAGE 27) 
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Group Technicians 
Explore Defense 


Contract Plans 


WASHINGTON — Committees rep- 
resenting group insurance interests were 
here Wednesday conferring with de- 
fense department officials on group 
matters related to defense contracts and 
on Thursday with wage stabilization 
board officials on problems presented 
by pension plans and so-called fringe 
benefits. Nothing concrete developed 
from either meeting, a group spoksman 
said. 

A committee of six technicians from 
group companies conferred with de- 
fense department Insurance Director 
Kane and insurance officials of the mili- 
tary services about a plan for dealing 
with group coverage of defense con- 
tractors’ employes. Such a plan if 
agreed upon or adopted, may be coor- 
dinated with the joint rating plan in 
which casualty companies are interested 
in connection with cost-plus-fixed-fee 
contracts. Th meeting was described 
as exploratory. Involved is setting up 
a plan which would be applied in the 
case of defense contracts, so that when 


a contractor takes on a government job 
he will know what to expect regarding 
cost of group coverage. 

A subcommittee of the L. I. A. war 
problems committee explored Thursday 
with wage stabilization officials what 
the possible solution will be regarding 
fringe benefits under a general wage 
stabilization policy or regulation. A 
spokesman said nobody seemed to know 
how the matter would be handled. How- 
ever, it was indicated no decision will 
be announced in the near future, but 
must await reconstitution of the wage 
board which has been broken up by 
labor representatives walking out. 


» 





Pa. Assn. Backs Emerick for 
Reelection as NALU Trustee 


Winston P. Emerick, New England 
Mutual Life, Johnstown, Pa., has been 
endorsed by Pennsylvania Assn. of Life 
Underwriters for reelection as a trustee 
of the National association. 

Mr. Emerick, who is chairman of the 
National group’s committee on social 
security, during the year has spoken be- 
fore a number of local associations 
throughout the east. He is a past pres- 
ident of both the Johnstown and Penn- 
sylvania associations. 












keeps his health. 


is disabled? 


How Firm a Foundation? 


A coop Lire INSURANCE program will sustain 
the family if the insured dies. The insured 
will sustain the program and the family if he 


But who sustains the family, and the pro- 
gram, and the insured when the policyholder 






















Income Disability insurance, of course! 
A life insurance program is only as strong as 
its disability provisions. 

That’s why Occidental will write up to $350 
a month Income Disability insurance in a life 
policy and make disability payments until the 
insured recovers, matures his policy or dies. 
We write it on Term plans, too. 


> 
Occidental Life 


INSURANCE COMPANY OF CALIFORNIA 
W: B, STANNARD, Vice President 








Taylor Predicts 
Insurance Should 
Continue on Rise 


Production, Population 
Increase, Inflation Fear 
Termed Sales Incentives 


NEW YORK—There is no foresee- 
able reason why the continual upward 
trend of life insurance in force in this 
country should level off, acording to 
Charles G. Taylor, Jr., president of 


Metropolitan Life. 

Mr. Taylor spoke 
in answer to ques- 
tions at the com- 
pany’s annual 
luncheon at which 
the 1950 report 
figures were an- 
nounced. Highlight 
of the detailed re- 
port was the fact 
that life insurance 
in force at the end 
of the year was 
$45,425,000,000, an 
increase of $3,725,- 
000,000. 

The population of the country is in- 
creasing, production is up, while still 
another fact, the threat of inflation, all 
add up to an ever-increasing demand 
for life insurance, Mr. Taylor added. 
Only if the nation’s economic trend were 
downward, he declared, would there be 
a likelihood of a reversal of the trend 
of more and more life insurance. And 
there is no indication of a depressed 
economy. 


National Need For Insurance 


The fact alone, Mr. Taylor continued, 
that insurance in force today represents 
the equivalent of the national income 
of about one year only is also an indica- 
tion that there is need for a great deal 
more of insurance. 

He pointed out that if the amount of 
national income going into life insur- 
ance were charted, it would show a 
smaller percentage than that in past 
years. However, the national income 
then was so much smaller that the true 
meaning is obscured. 

In prepared statement, Mr. Taylor 
touched briefly on inflation. Explaining 
that four families out of five in the na- 
tion possess a “financial stake” in life 
insurance, he continued: 


Warns of Inflation To Come 


“Accordingly, inflation is a problem 

of utmost concern to life insurance pol- 
icyholders_as well as to all other 
citizens. This is true not only as to 
the inflation which already has occurred, 
but more particularly as to that which 
will result from our defense effort unless 
effective measures to check it are taken 
by government, business, and_ indi- 
viduals. 
_“Every dollar that is set aside for 
life insurance is an anti-inflationary in- 
fluence, since it is removed from com- 
petition for the limited amount of con- 
sumer goods that will be available as 
the defense effort proceeds.” 

Leroy A. Lincoln, chairman, dis- 
cused, with the aid of lantern slides, 
various tables in the report. It was 
brought out that Metropolitan by the 
end of 1950 had paid out $779,000 on 
869 Korean war deaths. He added that 
in the Texas City disaster alone the 
company had paid out twice as many 
death claims. 

Some other points brought out in the 
discussion: 

The average length of life has jumped 
from 18 years in the Iron and Bronze 


Cc. G. Taylor, Jr. 


Age to 68 1/5 at present. Only 100 years 





_ dinner 


ago it was 41. This means, along with 
less death payments, more problems of 
social security in old age. 

There is every indication that longey. 
ity will continue on the increase. 

Slightly less than 20,000 company 
agents are servicing individually about! 
$1%4million of business. 

The lapse rate continues down. 

So far there is no indication that pros. © 
pects are using inflation as an_argy. | 
ment not to buy life insurance. On the 
contrary, it appears to be one important 
reason why more is being bought. 


Chris Gough Steps 
Aside After 58 Years 


Chris A. Gough, by all odds the dean 
of insurance supervisory Officials of this © 
country, is at last stepping down from 
active service. He has resigned as 
deputy commissioner in charge of the 
bureau of insurance of the New Jersey 
banking and insurance department. The } 
resignation becomes effective May 1, _ 
Mr. Gough has been in this insurance | 
supervisory work 58 years. So far as | 
the insurance business is concerned, he | 
has been year in and year out, the in- 
surance department of New Jersey. On | 
his golden anniversary in this position © 
he was given a great testimonial ban- | 
quet at New York. Mr. Gough’s son, | 
C. J. Gough is district supervisor at | 
Trenton for Fire Insurance Rating 
Organization of New Jersey. 

Benjamin B. Johnson, who has been 
special assistant deputy and chief of the 
rating division, becomes deputy com- 
missioner succeeding Mr. Gough. Mr. 
Johnson has been with the department 
40 years, during most of that time as 
Mr. Gough’s immediate assistant. 

Warren N. Gaffney, the banking and 
insurance commissioner, has been tak: 
ing a more immediate interest in insur- 
ance supervisory affairs than has any 
of his predecessors. 


Newark Leads Prudential 
Ordinary: San Diego Tops 
Company's District Offices 

Prudential’s highest field award, the 
President’s Trophy, was presented to 
the Newark ordinary agency, headed by 
Charles W. ‘Campbell. The presentation 
was made by Carrol M. Shanks, Pruden- 
tial president, to Mr. Campbell at a 
in Newark. Agency sales of 
gross paid-for new business was $30,- 
155,000 and sale of group life was 
$25,500,000. 

Ordinary agencies which will receive 
the Presidential Citation are: Chicago, 
Kent; Columbus; Honolulu; Los An- 
geles, White; Philadelphia, Rice; Ra- | 
leigh; Richmond; San Francisco, Hen- | 
derson. i 

The San Diego office will receive the 
President’s Trophy for district offices. 
Formal presentation will be made by 
Mr. Shanks at a dinner. 

The Gary district office was the 
closest contender in the trophy race. 
The next three were Detroit No, 2 
Oshkosh, and Aurora, Ill. Each will 
receive a President’s Citation. Citations 
will be awarded to 48 district offices. 

An additional award, inaugurated this 
year, is the President’s Trophy for 
pioneer districts. It was won by Phoenix 
for the best record among offices in 
existence five years or less. Bakersfield, 
Cal., will receive a citation. 


Six Win Aetna Trophies 


Six general agencies of Aetna Life 
have been awarded President’s Trophies 
for outstanding agency performance in 
1950 in sales and management. 

They are Herbert W. Florer, Boston; 
Paul R. Green, Seattle; R. B. Hills, 
Dallas; H. Horton Humphrey, Newark; 
F. E.’McMahon agency, Detroit, and 
F. E. Pence, Oklahoma City. 

The general agents will serve on the 
general agents advisory council, which 
meets annually at the home office. 
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When it comes to ringing up satisfaction, it doesn’t 
Ss matter which key Equitable’s Joe R. presses, the result 
es is always the same! 
i, the His timely recommendations of the Equitable Assured 
a = Home Ownership Plans or the Educational Funds have 
so brought the thrill of accomplishment to scores of young 
uden folks building homes and families. 
ny P His guidance on retirement plans and Life Insurance 
$30,- over a period of 19 years has meant peace of mind, and 
was old age dignified by independence, to friends aplenty. 
_— And you could make a long list of the companies in 
cago, his town that Joe has helped achieve stability through 
» well planned group insurance. 
Hen. i As Joe totals up the things that make his own life 
worth while, no individual item looms larger than the 
Bey happiness he has brought to his community as a whole. 
by For the measure of a man’s growth is not dollars 
alone. As a representative of The Equitable Life Assur- 
Bs ance Society, Joe R.’s life is rich in service to others, 
. 2, with all the rewards that it brings. 
will 
ions * * * 
this One of a series of advertisements illustrating how a representative of The 
for Equitable Life Assurance Society serves his community by selling life 
enix insurance. 
5 in 
ield, LISTEN TO “THIS IS YOUR FBI’... official crime-prevention broadcasts 
from the files of the Federal Bureau of Investigation... another public- 
service contribution sponsored in his community by The Equitable Society 
A Representative. 
rn EVERY FRIDAY NIGHT * ABC NETWORK 
1es 
Bo THOMAS 1. PARKINSON, President + 393 Seventh Avenue, New York I, N. Y. 
‘on; 
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8 8 after considerable experience in rea 
scat icabiiitiais ” Lincoln National estate and mortgage work. He has been 
assistant manager in the mortgage de. 
= partment. 
_ Dr omotes Seven Boston Mutual Life has moved its 
BANKERS Has home office to 378 Stuart street in 
Lincoln National Life has promoted Boston. 
Samuel P. Adams, Fred W. Clark and 
sa? Gathings Stewart to 
associate actuaries; 
HOME a5 — LINCOLN ae wl cane ACTU ARIES 
to assistant secre- 
tary, O. W. Lan- 
ANNUAL REPORT ht hy ajsistant 
ASSETS counsel an  \a de 
Bonds (Amortized Value) $42,694,663.50 so and D. H. CALIFORNIA B 
U. S. Government... $ 7,797,017.00 Ta bind es pon = 
: State and Municipal ............ 2/416,845.16 ae Serene — 
U. S. Railroads .......... wwe 5,805,945.81 age, ; respectively, COATES, HERFURTH & 
i Public Utilities scceecsseneeee 11,722,373.45 uM ENGLAND 
Canadian ........... wee: 2,4.99,320.79 e ; . 
4 Industriel oc enenermrmn 12,843,161.30 be a CONSULTING ACTUARIES 
; Stocks iastovend pore aon —  —e eserves “a Samuel P. Adams tuarial department || Sem Frameisco Denver Los Angeles 
Le First Mortgages (Farms $1,481,593.23; since 1935 and pre- anal 
City $4,144,188.32; F.H.A. $5,969,278.60; : viously was supervisor of the mathema- 
G.1. $540,219.14) 12,135,279.29 a tical section and assistant actuary. 
i Real Estate (Home Office $34.268.83; . Mr. Clark started with the company ILLINOIS 
Sos wntes pos al 350,447.42 : at Ag oo vie nage being trans- 
WED] -vevenacesoeeseaeae i Sete ferred to t e home office in the policy- 
§ 318,019.30 : 
~— + een nr posta i holders service department before join- CARL A. TIFFANY & CO. 
e Accrued Interest and Rent 633,667.48 : CONSULTING ACTUARIES 
[ — “on re U a eonae P : d TT : male 
: leterre im 'e remiums on 
i . Mise. one (Less Non-Ad d) 644,993.71 CHICAGO 6 
i Telephone FRanklin 2-2633 
i TOTAL $64,183,665.59 
LIABILITIES . 
Policyholders Reserves $56,846,991.33 : 5 
i Policy Reserves .........c.-cess0+++ $50,327,505.44 Harry S. Tressel & Associates 
i Supplementary Contracts ....  3,169,322.59 Certified Public Accountants 
i Prepaid Pr 1,749,123.00 and Actuaries 
Dividends Left at Interest .... 1,601,040.30 10 S. oe ae Se, Ghee 3 Mine 
i Premiums Paid in Ad and A ts Accrued. 72,176.52 8. Tressel, M.A.1.A. 
Dividends to Policyholders Payable in Followi Mu. Wolfman FSA, Wa. H. Glilette, C.P.A. 
eae ne Gomswes tor Glee Dividends... 444,724.11 uA. Moscoviteh, A. 8A. nviet P. Kelly 
Reserve for Taxes Payable in Year Following .......... 150,000.00 Fred W. Clark Gathings Stewart _—— - — ae 
Reserve for Retirement Plans 1,085,223.91 tl d , 
Death Clai Reported, No Proofs Incl. ing 1e group department as supervisor 
si “$50,000.00 anata Not Reported ........ 98,675.00 in 1946, He was named assistant actu- INDIANA & NEBRASKA 
Reserve for Miscell Small A rf: 50,110.43 ary in 1949. 
Reserve for Fluctuation in Asset Values. ................« . 550,000.00 Mr. Stewart joined the actuarial de- e 
Additional Funds for Protection of Policyholders........ 4,885,764.29 partment a -— “er has ee as Haight, Davis & Haight, Inc. 
supervisor of the mathematica section, i 
TOTAL $64,183,665.59 actuarial assistant and assistant actuary. Consulting Actuaries 
RECORD FOR 1950 ARTHUR M. HAIGHT, President 
INSURANCE ISSUED, REVIVED AND INCREASED ....... $ 41,038,524.00 ltengiite —~ Cundiie 
; INSURANCE IN FORCE DECEMBER 31, 1950 .............. 280,050,410.00 
i . INCREASE IN INSURANCE IN FORCE ................... wwe 22,138,213.00 
: INCREASE IN ASSETS 4,252,661.27 | 
P é MICHIGAN 
‘ ALVIN BORCHARDT 
Consulting Actuaries 
76 West Adams, Detroit 26, Michigan 
Phone CAdillac 9515 
W. W. Steffen oO. W. Lanning 
Mr. Steffen joined the actuarial de- NEW YORK 
partment in 1941. Six years later he was 
promoted to actuarial assistant and in 
e are proud to be 1949 was named assistant actuary. Consulting Actuaries 
a Messrs. Adams, Clark, Steffen and : ccountants 
numbered among those Stewart are fellows of the Society of Auditors end A 
: inti Actuaries. Wolfe, Corcoranand Linder 
who we COnnemreg Mr. Lanning has served as attorney ime 
to provide future 110 John Street New York, N. Y 
financial security 
in the best traditions PENNSYLVANIA 
of the American way of life. 
f paren FRANK M. SPEAKMAN 
CONSULTING ACTUARY 
ATLANTIC LIFE annaenaen 
E. P. Higgins 
INSURANCE COMPANY eee — 
RICHMOND, VIRGINIA — ' 
: D. H. Gerig 5.5. Madgen VIRGINIA & GEORGIA 
Established in 1900 in the mortgage loan department since BOWLES, ANDREWS & 
1940. 
a ila aaa Mr. Madden started in the accounting TOWNE 
resiaen department in 1928 and served as su- 
pervisor, divisional accountant, and later, Consulting Actuaries 
6 ’ » in the mortgage department, as assistant Employee Benefit Plans 
HONESTLY, IT’S THE BEST POLICY j ia the mochanas ne carn 
— —— ————— = Mr. Gerig joined the company in 1944 
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Agent Procurement 
Described as af 
Standstill Now 


Life Advertisers in N. Y. 
Discuss Ways of Aiding 
Agency Replacements 


With a few notable exceptions pro- 
curement of new agents is virtually at 
a standstil. This was the general con- 
clusion at a meeting of the Gotham 
group of Life Advertisers Assn. at New 
York. 

The meeting was held to discuss ways 
to help agencies replace men lost to 
defense work or the armed services or 
from normal causes of attrition. A wide 


difference in the ideas in almost every 
home office, both as to means of pros- 
pecting for new agents and the age 


groups from which they should be 
sought, was apparent. 
The seriousness of the manpower 


situation was emphasized by one mem- 
ber who pointed out that his company 
needs to hire 2,000 new agents a year 
simply to maintain the status quo. It 
considers the problem so vital that it 
has 400 men doing nothing but recruit 
and see the new men through to the 
stage where they enter active produc- 
tion. 

He expressed the belief that with 
all their combined efforts the company 
is right now losing ground in its agency 
staffs. 


Don’t Want Women Agents 


There seemed to be agreement that 
women would be actively recruited only 
as a last resort. A spokesman for one 
company said that comparing the 
monthly average production of a group 
of male and female new agents, the lat- 
ter were some $4,000 behind the men, 
who averaged over $12,000. It was 
brought out also that the average age 
of the small group of women agents is 
42 years compared to 34% for the men. 

The widest variance of opinion was 
on the age of new agents. One com- 
pany man said it is prospecting in the 
wide 20 to 15-year bracket. Another 
held that prospects should certainly be 
over 25 and under 45. 

A few present did agree that 30 might 
be considered an optimum age. One re- 
ported hiring recently an agent in his 
50s who is turning out an exceptionally 
good job, though at least one other 
member said he would not consider em- 
ploying a man of that age. 

ne large company reported a break- 
down of the former occupations of its 
agents who were hired last year. It 
listed selling occupations including in- 
surance, executives or proprietors of 
other businesses, students, coaches, 
clerical, accounting, military men, en- 
gineering and farmers in order of im- 
portance. 

They were obtained through recom- 
mendation from some outside source, 
recommendation by an agent, local ad- 
vertising, personal contacts. assistant 
Manager recruiting, employment agen- 
cies, national advertising, mailing lists, 
and recommendations from __policy- 
holders. 

No effort was made to determine 
how closely this followed the pattern 
of other companies represented, al- 
though another large life company did 
point out that the teaching and coaching 
field took second rank in its prospect- 
ing work. Assistant manager procure- 
ment stood first, owing to a new-man 
bonus system. 

ne company spokesman admitted 
that it has obtained some of its very 
best men from raiding other companies, 


including three top general managers 
last year and 40 agents. Although, per- 
haps fortunately, this train of thought 
was not pursued there was an obvious 
undercurrent of feeling that the subject 
should come in for further study in the 
future. 

There was a wide discrepancy in 
views on means of recruiting, particu- 
larly advertising. One company report- 
ed that it has completely abandoned 
advertising as, for one thing, it brings 
in too vast an assortment of prospects 
not on a qualitative basis. It was fur- 
ther brought out that local advertising 


goes in cycles, sometime bringing in 
great quantities of man and others very 
little at all. Others rely heavily on ad- 
vertising. 

There was considerable debate on di- 
rect mail prospecting, particularly re- 
cuiting letters to policyholders. Al- 
though it was admitted that some of 
the best agents have been obtained in 
that way, the question was posed: Is 
this good for company-policyholder re- 
lations? 

Several agreed that employment 
agencies offer an excellent source of 
new manpower as the agency—if it is 


a good one—screens the prospects be- 
fore passing them on to the life agency. 
One company reported that it has a 
very effective system through which 
the vice-presidents of all departments 
contact all outlets with which they 
come in daily contact. So far this sys- 
tem is said to be working very well. 
The whole range of visual aids or 
prospecting pamphlets, talking up the 
virtues of life insurance selling in gen- 
eral and the company in particular, was 
regarded as worth further trial, although 
some expressed doubt as to the results. 











",-- One of the Strongest 
Financial Wustitutions tn the Wad” 





* “The Company has adopted a substantially higher scale of 
dividends to policyholders for 1951 . . . an increase of .. . 
about 20% over the 1950 figure. 


* “At the year end, Total Surplus Funds amounted to $185.2 
millions, equivalent to 9.77% of the Company’s obligations 
under its policy reserves and funds held on deposit. This is 
one of the highest ratios of Surplus to obligations main- 
tained by any major mutual life insurance company. 


* “The Mutual Life today is one of the strongest financial 
institutions in the world. This strength was built up through 
the adoption of conservative policies that have been con- 
tinuously followed for the last decade . . . As a result of 
this, the Company is in an unusual position to withstand 
any of the shocks that another war might bring. 


* “Investment holdings are widely diversified from a geo- 
graphical standpoint. They include hundreds of millions in 
government, public utility and industrial securities, and 
more than 59,000 individual mortgage loans on properties 


in all parts of the country. 


* “During 1950, benefits to policyholders and their bene- 
ficiaries amounted to $121.5 millions, including dividends 
... More than 99% of all death benefits last year were paid 
within 24 hours of the time proof of death was received at 


the Company's Home Office. 


* “New insurance issued by the Company in 1950 totalled 
$291.8 millions, an increase of 9% over the 1949 figure.” 


THE MUTUAL LIFE 


INSURANCE COMPANY of NEW YORK 
Suara, Mf Gree 


“er mae” 


BROADWAY AT 55th STREET e 


Excerpts from The Mutual Life’s 108th Annual 
Report to its 1,000,000 policyholders. 


* “The Company in 1950 enjoyed another 
year of highly successful operations. Its net 
gain for the year was $29.2 millions. 


NEW YORK 19, NEW YORK 
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Commissioners Delve 
Into Low A. & H. 
Loss Ratios 


To Question 57 Companies 
on Policies Based on Mich., 
Ill., Minn. Study 


Accident and health industry repre- 
sentatives were given a preview at Chi- 
cago Friday of the questionnaire that 
is to be sent to a number of com- 
panies within two weeks requesting in- 
formation as to why they show a loss 
ratio of less than 25% on certain policy 
forms. The study is being conducted 
by the A. & H. rate study sub-committee 
of National Assn. of Insurance Com- 
missioners, and the questionnaire is 
based on the results of a survey con- 


ducted by the Michigan, Illinois and 
Minnesota departments. 

The department men spent Thursday 
in compiling their data and on Friday 
morning in a two-hour session pre- 
sented to the industry a national ex- 
perience exhibit showing combined 1948- 
1549 premiums, losses, loss ratios and 
commissions on policy forms producing 
in those two years premiums of more 
than $60,000 and a loss ratio of less 
than 25%. A study was made of com- 
panies licensed in Michigan, Minnesota 
and Illinois. There were 57 companies 
having 209 policy forms in the 25% 
or less loss ratio class, the premiums 
on these policies totaling $32 million. 
The 57 companies will soon receive a 
17-item letter and question sheet, ask- 
ing for particulars on these policies and 
a reason for the loss ratio. 


Outgrowth of Zone 4 Question 


The sub-committee was set up at the 
last meeting of the commissioners. It 
grew out of a resolution adopted by 
zone 4 questioning whether A. & H 
benefits are reasonable in relation to 
premiums, 

Among the industry representatives 
at the Friday meeting were C. x 
Pauley, managing director of H. & A. 
Underwriters Conference; Joseph F. 
Follmann, Jr.. manager of Bureau of 





A. & H. Underwriters; G. F. Manzel- 
mann, president of North American Ac- 
cident, Jarvis Farley, actuary of Massa- 
chusetts Indemnity, and John Panchuk, 
vice-president and general counsel of 
Federal Life & Casualty. There were 
seven departments represented, Illinois, 
Michigan, Minnesota, New York, Cali- 
fornia and New Jersey and an observer 
from Kentucky. 


Tabulation on Disability, 
Annuities Runs Next Week 


Next week The National Under. 
writer will publish its annual sta- 
tistical table covering experience of 
New York admitted companies on 
disability, annuities, settlement op- 
tions, and double indemnity. The 
table will also include comparisons 
between 1950 and 1940 as to per- 
centage of term insurance in force 
for each company, interest rates re- 
quired to maintain reserves, and 
ratios of interest earned to interest 
required. 





——on, 








Earl H. McCorkle 





Mr. Pauley suggested that many of 
the 209 policies in question were new 
He added that he would like to be sure 
that the premiums and losses were on 
cially in the case of a new policy form 
the written-paid figures are apt to be 
Jack Wickstrom of the Michigan de- Whether the companies should assume it 
partment, chairman of the sub-com- 2S 2 general practice. Blue Cross people 
all be able to report on an incurred- when a large group is involved as many 
earned basis. Mr. Pauley answered that 2S 50 or 60 pregnant women find them- 
panies, and then it was brought up that 
27 of the companies’ figures were on Pan-American Life Names 
Mr. Pauley was reminded that at the 
Ann Arbor meeting of zone 4 in No- 
— St aor eee Pan-American Life 
e had predicted that limited policies } inted Earl 
would furnish most of the low loss ra- 7°, *PPoimile ” 
is two to one for full coverage. Mr. Foll- agent at Charlotte, 
mann then pointed out that many of the N.C. After discharge 
are of limited nature in that they are Ae 
for travel accident, automobile accident, 1946, he joined State 
Farm Life at Char- 
should get special consideration. 
Mr. Manzelmann elected to put him- ate of the Purdue 
think I can answer your questions with- marketing course. 
out any fear.” He noted that one of 
ee and = that it is “ spe- Further Plans for Small 
cial $2 annual premium travel an A . 
Companies’ Parley Listed 
premium is so low, the commission 
must be high enough to get the agents sions for companies with more than 
plained that a policy of this nature must $100 million ordinary in force and those 
have benefits restricted to some extent, L.LA.M.A, small companies conference, 
to pay for them must come out of the Ralph R. Lounsbury, president of Bank- 
er mer group at its morning session and 
Edwin A. Phillips, superintendent of 
tel, actuary of the New Jersey depart- 
ment then had a go-around. Mr. Bittel afternoon. W. J. W. Merritt, agency di- 
© rector of Wisconsin National, will be 
enough money left even after acquisi- 
tion costs were taken out to pay for ¢199 million group and Charles E. 
A : Z ines, vice-president and agency di- 
plained that the policy contains a Gaines, vice-president ss 
catastrophe feature, that reinsurance has the afternoon. 
The meeting will be held at the Edge- 
Can Be 20 Relate wered , 19-21 and these discussions will be held 
Several companies writing practically the second day. 
30 points in the loss ratio, Mr. Follmann typical problems as recruiting during 
declared. This can be for good or bad the present manpower situation, financ- 
The department men brought out other problems which were shown by 
that in lieu of recent supporting data a poll of the group to be those of great- 


and the figures tell only half the story. 

an incurred and earned basis. Espe- 

misleading. 

mittee, asked when the companies will have refused to let down the bars, and 
that would be hard for the small com- selves without benefits. 

an incurred-earned basis. 

E. H. McCorkle at Charlotte 
vember when the study was proposed, _—— — 
tios, but the results have shown that it H. McCorkle general 
policies although called full coverage Seeun the ote Sones in 
sports or vacation accident, and they 

lotte. He is a gradu- 
self in the witness chair, remarking “ 
the policies of his company was in- 
pedestrian accident form. Because the 

At the simultaneous discussion ses- 
interested. It is a “leader” item. He ex- 

with less than that amount at the 
because if they are broadened the money 

ers National will preside over the for- 

Mr. Manzelmann and W. Harold Bit- 

agencies of Standard of Oregon, in the 
wanted to know if there wouldn’t be 

the morning moderator for the under 
more benefits. Manzelmann ex- 

rector of Great National, will preside in 
to be bought. 

water Beach Hotel, Chicago, March 
the same policy can have a difference o Discussion questions will include such 
reasons, but it often happens. ing of new agents, and a number of 
the theoretical industry allowable loss est concern to the majority of com- 


ratio for accident is 45% and for health panies of this size. The poll also point- 
it is 50%. Mr. Follmann was asked what ed out that agency officers are in- 
he would do if he found that one of terested not only in details of agency 
the bureau companies was running 30 operation, but on fundamental questions 
points below these averages. He replied and trends which affect life insurance 
by asking what the commissioners as a whole. 
would do if they decided to “break the 
business wide open” by increasing bene- 
fits or lowering the premiums and then 
an unusually high cycle of losses oc- 
curred. He said that the bureau was un- 
able to maintain its statistical and ex- 
perience activities during the war and 
only resumed that work in 1948. The 
two years of 1948-49 are not enough to 
go on, and the business will have to 
wait until about 1952 before there will 
be a base that can be considered ac- 
curate. pany since its formation in 1947 and has 
On Wednesday the zone 4 depart- been secretary-treasurer. He is also 
ment men met at Chicago to discuss a director. Prior to joining Lee National 
life and A. & H., one of the major he was with National Fidelity of Kan- 
topics being the question of maternity sas City. ? 
in group cases when a company takes Mr. Zackary has been in life insuf- 
over from Blue Cross. Blue ‘Cross does ance since 1946 and with Lee National 
not allow a carryover on maternity and as an agent since 1949. He is a veteran. 
the companies have been reluctant to Mr. Preddy started in life insurance 
allow it without the normal waiting in 1927 and has been general agent 
period. The question was debated at Monroe, La. since 1949. 


Lee National Names 
Three New Officers 


Lee National Life of Shreveport, La., 
has elected Eugene E. Hawley execu- 
tive vice-president and secretary; Fort 
A. Zackary assistant secretary and agency 
director, and appointed Joe G. Preddy 
general agent at Shreveport. 

Mr. Hawley has been with the com- 
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pr Board of Insurance 

Inder Medicine Formed by 
sta. 

eon Medical Directors 

it op- 


The The executive council of the Assn. 
= of Life Insurance Medical Directors met 


. oa in New York City, where arrange- 
force ments were made for the annual meet- 
es re. ing to be held at the Statler hotel in 
- and New York City Oct. 10-12. 
terest A significant accomplishment was the 
establishment of a board of life insur- 
ance medicine, recommended by the 
——— | committee for promotion of life insur- | 
sume it |) ance medical education to the see | 
; people © tion at the October, 1950, meeting and | 
irs, and | authorized by the association at that 
SS many § time. Appointed to serve until Dec. 31, 
1 them- 7 1954, are D. William Bold, New York 





Life; Dr. Edwin G. Dewis, Prudential; 
Dr. J. Raymond B. Hutchinson, Aca- 
cia Mutual; and Dr. Harry E. Unger- | 
leider, Equitable Society; to serve un- 
til Dec. 31, 1953, Dr. Norman J. 
Barker, Connecticut General; Dr. Har- 
old M. Frost, New England Mutual; 
Dr. F. Tulley Hallam, State Life of 
Indiana; Dr Ennion S. Williams, Life 
of Virginia; to serve until Dec 31, 1952, 
Dr. Karl W. Anderson, Northwestern 
National; Dr. Cecil C. Birchard, Sun 
Life of Canada; Dr. William H. Scoins, 
Lincoln National Life; and Dr. Lauritz | 
S. Ylvisaker, Fidelity Mutual. 





rimeathice 


en" 


en its 
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Scope of Board’s Work 


The board will concern itself with the 
postgraduate training of doctors who 
enter the field of life insurance medi- 
cine. It will endeavor to assist doctors 
entering this field by arranging courses 
on the non-medical aspects of life in- | 
J surance along the lines of the three- 

day course given prior to the 1950 an- 
nual meeting when over 70 medical di- 


| ses- 
than rectors were addressed by experienced 
those representatives from the insurance in- 


the dustry on non-medical subjects with 
which medical directors must become 


ence, 
3ank- familiar and on medical underwriting 
. for- where prominent medical directors can 
and give, to the doctors entering the life in- 
it of surance field, the benefit of their ex- 
1 the perience on the application of the best 
y di- in medicine to the problems of life 
ll be insurance. 
inder In view of the fact that the medical | 
| E. — director today must assume the role of | 
di- | a medical consultant to the life insur- | 
le in | ance industry, the board of life insur- | 
/ ance medicine will emphasize the need | 
dge- of careful selection of doctors who have | 
arch had the best available medical training, | 
held | are interested in applying this training | 
to the problems and promotion of life | 
such imsurance, and will keep informed 
ring | about current developments in medicine 
anc- by maintaining membership in local 
of i and national medical societies and by 
by : attending postgraduate courses designed 
eat- ] to keep physicians abreast of develop- 
om- ments in their particular fields. Certi- 
int- fication boards are taking over this 


in- ' postgraduate training in the medical 


a8 profession and are requiring as much 
on as five years of supervised graduate 
medical work and practice before spe- 
cialty examinations can be taken. The 
training required for certification in in- 
ternal medicine will be emphasized as 
offering most for those doctors who 
wish to enter life insurance medicine. 
The board of life insurance medicine 
1a., will endeavor to provide facilities for | 
cu- continued postgraduate training of med- 
ort ical directors in the specialty of life 
icy msurance medicine. Dr. Frost was 
dy elected chairman of the board and Dr. 


Ungerleider was appointed educational 
m- director. 


- An informal luncheon attended by | 
a Py wea of the executive council and | 
er the board of life insurance medicine was 
» | afranged in honor of Dr. Samuel J. 
‘ | Streight who is retiring in March as 
"l medical director of Canada Life after 
° were than 25 years’ with that company. 
ws nfortunately Dr. Streight was unable 


nt | 0 attend because of cancellation of his 
_ Plane flight. Dr. Streight has been ac- 
tive in the medical directors association, 





YIM 


served as president in 1945-1945, and 
has since been an influential member of 
the executive council. His contributions 
to life insurance medicine were ac- 
knowledged and all colleagues present 
sent their best wishes to him for many 
happy days in his retirement. 





Di Salle Desires Social 
Security Increase Study 


WASHINGTON — Michael V. Di- 
Salle, director of price stabilization, rec- 
ommended to the congressional “watch- 
dog” committee set up under the defense 


controls act that definite consideration be 
given to the increasing of social security 
benefits. He dwelt upon the difficulties 
being experienced by persons living on 
pensions and other forms of fixed in- 
come in view of inflationary conditions. 
He said it was “almost impossible” to 
secure price reductions to a point where 
those living on fixed incomes could live 
in comfort. 


Hyde Perce in New Post 

Hyde Perce, who was insurance edi- 
tor of Chicago Journal of Commerce 
until that paper was acquired by Wall 
Street Journal and the insurance de- 





partment discontinued, is now with the 
Carl Byoir advertising agency in Chi- 
cago. His particular assignment is in 
connection with the institutional pro- 
gram of the fire and casualty mutuabd 
companies to celebrate in a big way 
during 1952 the 200th anniversary of 
the founding of mutual insurance in 
the U. S. 





The Cleveland agency of New Eng- 
land Mutual Life has moved to new and 
larger quarters at 509 Euclid avenue, 
the recently constructed Central Na- 
tional Bank building. 





The above is a reproduction of FRED WIEDE- 
MANN'S success story as told by his wife and as it 
appeared in Life Insurance Magazines recently. Like 
most Minnesota Mutualites he attributes his accom- 
plishments to the Company's exclusive Organized 
Sales Plan and the unique SUCCESS-O-GRAPH*. 
A copy of MRS. WIEDEMANN’S story will be sent 
to you upon request. 


DONALD S. CULVER, retired President of the Merchants National Bank, 
is the ‘Grand Old Man" of the Minnesota Mutual Board of Trustees, having 
served the Compény in that capacity for almost half a century. Mr. Culver, 
an able and inspiring consultant, has given his services to the Board 
generously and continuously since he was elected October 16, 1908. 

Donald Culver had a thorough training in the banking field. Having spent 
a lifetime in the banking business, his comprehensive knowledge of business 
and finance has been a guiding influence in many Board decisions. 

Born in Sandwich, Illinois, in 1867, Donald Culver dreamed of becoming a 
banker even before he was graduated from High School. His teachers en- 
couraged him in preparing for this vocation and upon his graduation, his 
family moved to Wakefield, Nebraska, where he had obtained a position 
as a bookkeeper. 

He soon knew at once that he had chosen the right vocation and that he 
could never be happy in any other kind of work. So he set about studying 
every phase of banking and finance. While attending carefully to his regular 
bookkeeping work he learned everything he could about the different func- 
tions involved in running a bank. At the end of three years he felt that he 
had acquired sufficient experience to enable him to accept a better position 
in a larger bank in Sioux City, lowa. 

In 1890 Mr. Culver moved to Superior, Wisconsin, where he was influential 
in organizing the American Exchange Bank and he devoted the next ten 
years to perfecting the operations of that institution. By 1900 he had become 
well-known in banking circles throughout the country and he was appointed 
a@ National Bank Examiner. In this position he served ably and well for 
two years. 

In 1902 Donald S$. Culver was named to the Vice Presidency of the National 
German-American Bank of St. Paul. He was to be associated with this Bank 
for the rest of his business career. He proved himself an able Vice President 
and a few years later was elected to the Presidency. By this time the High 
School boy who had started out as a bookkeeper in Wakefield, Nebraska, 
had come a long way. Mr. Culver served as President of the National 
German-American Bank until 1912 when that institution merged into the 
Merchants National Bank. He then became President and Director of the 
Merchants Bank until 1918 and remained on the Board until 1923. Later the 
Merchants National Bank became the First National Bank of St. Paul. 

Since his retirement Donald Culver has remained interested in community 
affairs in St. Paul. He has served on many and various civic committees in 
the area and is well-known throughout the Northwest. An “Old Faithful'’ on 
the Board of Trustees, the Minnesota Mutual Life Insurance Company wel- 
comes this opportunity to thank Mr. Culver for many, many services rendered 
to the Company over nearly half a century. 


Copyright 1950 The Minnesota Mutual Life Insurance Company 
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SAM R, WEEMS 


St. Paul McAllen, Texas 


SAM R. WEEMS, Dean of the Minnesota Mutual Sales Force — a name 
synonymous with Minnesota Mutual generally over the State of Texas — has 
served the Company ably and faithfully for over 30 years. The Company 
salutes him with very great pride. 

"Sam'' — as he is known to everyone — had a very colorful youth. Born in 
Griffin, Georgia, he had become sre manager of a large Atlanta 
grocery house when only 2! years old — thirteen years later still held that 
position. At 34 he resigned to set up his own furniture factory in Mississippi. 
Five years later yellow fever, drought and flood had wiped out this venture. 
Whereupon Sam and Eva became Texans for life. Sam started selling insur- 
ance in Dallas with a working capital of just $7.50 in his pocket. 

Insurance proved to be his forte. At first he took an interest in all lines. 
But his real love was for life insurance and so on May 13, 1920, on the advice 
of a prominent St. Louis actuary, Sam came to St. Paul to inform the 
Minnesota Mutual that he proposed to represent the ar Texas for 
the rest of his days. On his first anniversary as Texas State Manager Sam 
received a telegram from the Minnesota Mutual complimenting him on 
$3,483,000 of business which his agency had submitted in twelve months. 
Thereafter for 15 years Sam had an outstanding record in Dallas. One of 
the nine organizers and a Life Member of the Million Dollar Round Table, 
Sam was qualified by current production as a ber of this distinguish 
group for 14 consecutive years. He was either Convention President or Vice 
President of the Minnesota Mutual every year from 1926 through to 1933 — 
that honor going to the fieldman with the highest total of paid commissions. 
Sam was a member of the President's Dozen from 1926 through 1933. Due in 
large measure to Sam's outstanding personal success in a fabulous state, 
the Company's business has thrived in Texas until today the Minnesota 
Mutual has a dozen agencies there and insurance in force of over $75,000,000. 
After 15 years of brilliant performance in Dallas a break in health made it 
advisable, at the time, for Sam to "'retire'' to the Texas Valley — the Valley 
of the Rio Grande — retaining, however, his General Agency contract. Sam 
recovered his health and was soon and inevitably back on the firing line. 
pdt oe been since and still is today one of the Company's outstanding 
producers. 

Sam Weems’ years with the Minnesota Mutual have been marked by the 
most friendly of busi relationships. The entire Minnesota Mutual family 
is very fond of the Dean of its sales force and inexpressibly proud of his 


fine record. 








*Registered U. S, Patent Office 
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Light, Heat and Confusion 
Mark Fla. Code Hearings 


By JEANNE WELLENKAMP 


MIAMI—Light, 


heat, and confusion marked the Miami hearings on the pro- 
posed new Florida insurance code held last Thursday and Friday. 


The sessions 


originally scheduled for the First Federal building were moved to Bay Front 
auditorium at the last moment to accommodate the large number of insurance 


men who wished to attend. 


About § 


250 local and out-oi-state representatives listened attentively while speak- 


ers traded views and verbal punches with Sen. Henry Baynard and other mem- 


bers of his continuing joint insurance 
committee of the legislature. 

Baynard stated that the committee, 
in framing the proposed code, attempted 
to safeguard the public, the agent, and 
the company, in that order. He said 
that between 1940 and 1949 insurance in 
force in Florida had increased from 
$1,036,000,000 to $2,952,000,000, a gain 
of 184.8%, and that in the same period 
net premiums and taxes collected on 
them had increased 215%. He said that 
many of the laws governing insurance 
in the state were antiquated, and that 
in drawing up the proposed code, his 
committee had followed the Kentucky 
code in large measure, adding provi- 
sions of the Texas rating plan, and 





incorporating ideas of their own. He 
added that in earlier public hearings 
objections had been made to practically 
every aspect of the code, including pro- 
visions which had been in operation in 
Florida for years. 
Larson Cites Growth 

Commissioner J. Edwin Larson spoke 


briefly. He said that Florida, with 34 
companies in the state, was rapidly com- 


ing into a leading position insurance- 
wise, not only in the south, but in the 
nation. 


Baynard is a local agent at St. Peters- 
burg and represented Wm. Penn Fire, 
which failed. That experience may 
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have colored 
visions. 

“It is not the intention of the legis- 
lature to put any body out of business,” 
Mr. Larson said. “I hope that at the 
conclusion of these hearings a plan will 
be worked out which wiil stand as a 
monument for years to come.” 

The code, which runs to over 300 
printed pages and was eight months in 
the making, was in the hands of insur- 
ance men jess than one month before 
the hearings were scheduled. As a re- 
sult, all presentations were not com- 
pletely prepared, and it is expected that 
some objections will be made directly 
to the legislature when it goes into 
session next month. 

W. J. Hamrick, agency vice-president 
of Gulf Life and chairman of the legis- 
iative committee of the Life Agency 
Managers Assn. of Jacksonville, spoke 
for the domestic life companies. 


Hamrick Speaks for Life Men 


Mr. Hamrick objected to raising the 
examination fee from $5 to $10. He also 
objected to turning over inspection re- 
ports on new agents to the commis- 
sioner, stating that to make these re- 
ports ‘available to a second party is in 
violation of the companies’ contract with 
the credit bureaus. 

Sen. Verle A. Pope voiced the belief 
the companies should deal with credit 
bureaus which would not demand their 
reports be kept confidential. Sen. Bay- 
nard added that the commissioner is 
entitled to the credit report even if he 
orders it himself from the increased ex- 
amination fee. Mr. Hamrick replied that 
he felt that the combined experience of 
the companies in selecting agents was 
worth at least as much as any com- 
missioner’s. 

Residence Requirement 


Mr. Hamrick brought up objections 
to the provision that applicants for li- 
cense must be resident of the state for 
one year, and of the county for six 
months. He said it is unreasonable to 
deny a license on grounds of residence 
when all other requirements are met, 
and cited the case of a man who was 
forced to move to Florida because of 
his health and the need to do outside 
work. 

Sen. Pope said it is unfair to agents 
already in the state to have people come 
down here and write a little insurance 
to help pay for a vacation trip. 

Mr. Hamrick objected to the require- 
ments of a photograph with license appli- 
cation, stating the only people this 
would benefit were the photographers. 
Sen. Baynard replied that photographs 
were a common requirement in all in- 
dustry, and that finger-prints were also 
often demanded. 


Speaks for A.&H. Law 


James E. Powell of Provident Life & 
Accident, representing H.&A. Under- 
writers ‘Cont erence, spoke in recom- 
mendation of the uniform A.&H. stand- 
ard provisions law as recommended by 
National Assn. of Insurance Commis- 
sioners. 

Sen. Pope said he objected to policies 
which gave you everything in big type 
and took it away in small type, but Mr. 
Powell said the law recommended by 
the commissioners called for all type 
to be the same size. 

Kirk A. Landon, chairman of Ameri- 
can Bankers Ins. Co. of Miami, spoke 
on investments. He called attention to 
the provisions of the code regarding 
valuation of securities other than bonds. 
He said that to permit the commissioner 
to determine the price of securities at 
his discretion is to put too much burden 
on him, and would also leave the com- 
panies in the matter of security values 
“in the discretion of the commissioner” 
and “at prices determined by him as 
representing their fair market value.” 

Mr. Landon stated that N.A.I.C. 
maintains a committee on valuation of 
securities, with a full-time staff of se- 
curity experts, who yearly list securities 
held by insurance companies with their 
proper valuations. Mr. Landon recom- 
mended that securities held by an insurer 


many of the code pro- 


shall be valued in accordance with the 
rules of N.ILA.C. 

“hese sections of the proposed jn. 
surance code appear to have been 
modeled on the investment provisions of 
the Kentucky insurance laws of 1950,” 
Mr. Landon said, “with the ditference, 
however, that the limitations imposed 
by the Kentucky code have been nar- 
rowed in some instances in the proposed 
Florida code. Adoption of the proposed 
code as respects investments would 
mean in a practical sense that the in- 
vestment of insurance company funds 
is taken from the hands of insurance 
management and put into the hands of 
the insurance commissioner.” Mr. Lan- 
don said that he objected to the set per- 
centages required. 


Where to Put the Eggs 


Sen Baynard asked if Mr. Landon 
thought it advisable for an insurance 
company to be able to put all its eggs 
in one basket. Mr. Landon replied that 
he thought the quality of the invest- 
ments should be the regulating factor, 
Rep. Cobb asked Mr. Landon if he 
wanted the right to invest all his com- 
pany’s funds in municipals. Mr. Landon 
replied that that might be entirely suit- 
able. Sen. Baynard said, “Municipals 
are good right now, but in the past they 
have dropped.” Mr. Landon pointed out 
that at one time government bonds went 
to 80. Sen. Baynard said that he would 
insist on some percentage provisions, 
and it was agreed that a limit of 25% 
in any one classification might be a 
workable figure. 

Sen. Pope added that sometimes peo- 
ple are inclined to gamble with other 
people’s money. 

Mr. Landon stated that there was not 
sufficient restriction on the purchase of 
common stocks in the proposed code 
and that he felt they should be placed 
under some percentage quota. 

James H. Howard, captain U.S.A., re- 
tired, now studying insurance at Uni- 
versity of Miami, said the price of be- 
coming an insurance agent was too high 
for a disabled veteran. Sen. Pope said 
that the statute on the books exempts 
the disabled veteran from all fees except 
examination fee. 


Deposit Provisions 


De Blois Milledge, vice-president of 
American Title & Insurance Co., spoke 
at length on the deposit provisions. He 
said that if this section should be adopted 
and the increased deposits as set forth 
become law, other states will require 
Florida companies to apply the laws of 
their own state in order to do business. 
This will tend to limit Florida com- 
panies to operation in their own state 
only, as putting up large deposits in 
48 states would be prohibitive. 

Mr. Landon opened the second Miami 
session of the public hearings with a 
small bomb when he brought forward 
an alternate proposal for the so-called 
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Pope plan for the deposit of securities. 

Under his proposal the deposits of 
$20,000 presentiy required of all domes- 
tic, foreign, and alien companies would 
be considered in toto as a “state rein- 
surance fund” for the protection of 
Florida policyholders. 

Mr. Landon then took issue with the 
proposal to give the commissioner dis- 
cretionary grounds for revocation of au- 
thority where an insurer “usually com- 
pels claimants under policies either to 
accept less than the amount due them, 
or to bring suit. . .” 

“To enact this provision into law 
would turn the commissioner’s office 
into a Claims court, with certain classes 
of claimants using such section of the 
law to bludgeon insurance companies 
into high settlements,” said Mr. Landon. 

Sen Baynard interrupted further dis- 
cussion to say he thought it was about 
time the commissioner started to inter- 
fere in the settlement of claims. 


Examination Procedure 


Paul E. Helliwell, secretary of Amer- 
ican Bankers of Miami, suggested that 
the N.A.I.C. provision for examination 
of insurers every three years be adopted, 
rather than the proposed examination 
every two years. He objected to the 
results of the examination being pub- 
lished at the expense of the insurers, 
stating that he was afraid newspapers 
would get hungry for fees. 

Sen. Baynard pointed out that this 
had been the law since 1863 without 
hurting anybody. 

When Mr. Helliwell questioned the 
desirability of having “all advertising 
subject to regulation by the commis- 
sioner,’ Sen. Baynard replied this was 
particularly directed to misleading ad- 
vertising such as so-called ‘community 
health plans” which are not community 
plans at all, and run full page ads which 
are very deceptive. 

Mr. Helliwell said that while the in- 
dustry is whole-heartedly in favor of 
preventing inside looting, he did not 
feel that a member of a board or finan- 
cial committee of an insurance company 
should be prevented by law, as in the 
proposed code, from profiting from the 
sale of securities to said insurance com- 
pany. 

Compares School Board Practice 


_Sen. Baynard took issue with this 
view. He said men serving on school 
boards, for example, were not permitted 
to profit from that association, and he 
could not see any reason why the mem- 
ber of an insurance board should. “I 
don’t think people should serve on your 
board for the purpose of selling you 
their investments,” he said. 

“You can’t get a competent board,” 
replied Mr. Helliwell, “if you disqualify 
any investments represented on the 
board.” 

“I'd hate to think,” said Sen. Bay- 
nard, “that Florida is so poor in brains 
that you couldn’t get anyone competent 
to serve who wasn’t a banker or in- 
vestment man.” 

To this Mr. Helliwell replied that the 
public is entitled to experts in the field, 
and fruit growers aren’t experts in in- 
vestments. Sen. Baynard said he would 








HALE PROMOTED 


HARTFORD — 
Charles T. Hale 
has been appointed 
superintendent of 
the general ac- 
counting division of 
the comptroller’s 
Office of Travelers. 
He joined the com- 
panies in 1912 and 
was assigned to the 
audit department. 
He later transfer- 
red to the general 
accounting division 
and was appointed 
accountant in 1940. 

t. Hale saw service in the Mexican 
border campaign in 1916 and served two 
years during the first war. 





Charlies T. Hale 


VIIM 


look at any alternate measure which 
would be offered. 
Frank Gabor, president of Greater 


Miami Assn. of A. & H. Underwriters, 
and secretary and treasurer of the state 
association, expressed the views of both 
organizations in asking that A. & H. 
licensing requirements be made lenient 
as there is no competitive problem here, 
and recruiting should not be made more 
difficult. He also suggested that all ref- 
erences to A. & H. be placed in one 
section of the code rather than be scat- 


WOOD ARNOLD, 73, director and 
retired senior vice-president of Kansas 
City Life, died following a _ cerebral 
hemorrhage at St. Petersburg, Fla., 
where he and Mrs. Arnold had gone 
for a vacation. 

He was the father of C. W. Arnold, 
Kansas City Life’s vice-president and 
superintendent of agencies, and had re- 
tired Dec. 31, 1949, after more than 40 
years with the company. 

He had served on the board longer 
than any other member, having be- 


father, Henry C. Arnold, was one of the 
men who founded the company in 1896. 
In 1916 he was made assistant secre- 
tary in the rea! estate loan department, 
and in 1918 was elected vice-president. 
A close friend of the late J. B. Reynolds, 
Kansas City Life’s first president, Mr. 
Arnold assisted him in negotiating the 
land purchase of the present home office 
site and was in active charge of the 
planning and construction of the build- 
ing in 1923 and 1924. 

He and Mrs. Arnold celebrated their 


tered throughout. come a_ director 


in 1911. His golden wedding anniversary in 1947. 








Fits strength made all Americans strong 


Tuere are MANy still living who remember him well, and 
the story they tell is this: 

There was a man named Teddy Roosevelt, and he was a 
manly kind of man. 

He could ride hard and shoot straight, and he could 
handle trouble though he never looked for it. When he 
laughed he laughed all over, and when he got mad he was 
mad all over. But he was never mad at the good people 
who tended peacefully to their business in life, doing the 
best they could, sharing the work and the fun. 

There was a man named Teddy Roosevelt, and he was a 
tender kind of man. 

He was a friend of the weak, for he had been a frail boy. 
He was a brother to the afflicted, for he had known 
affliction. But he knew that there was no handicap a man 
could not overcome if he tried, and he made us know it, 
too... and he made us try. 

There was a man named Teddy Roosevelt, and he was a 
first-name kind of man. 

So we let the kings and rulers of the 


world stand in awe of him. To us he 
was a neighbor who lived in the White 
House, and we were proud to 

have him there, where all 


could see what an American was like. For when Teddy 
laughed, the world saw that we are a happy people. 
When he clasped the hands of the peaceful and upright, 
they knew that we are a friendly people. And when the 
steel came into his eyes and he stormed against wrongdoers, 
the world understood that we can be a firm people when 
we need to be. 

He was a dreaming kind of man, too. We felt that he 
imagined nobly for his countrymen, that he was proud 
of what we were, and prouder still of what we could be. 
And what he dreamed, we became. 

He was a brave man, a kindly man, a jolly man, a stern 
man, a down-to-earth man. There was a man named 
Teddy Roosevelt, and he made it feel good to be 

an American. 

For Theodore Roosevelt showed us by example a truth 
we must never forget—that our way to strength as a 
nation is through the self-reliance of every man and 
woman and child among us. 


, MUTUAL LIFE INSURANCE COMPANY 
BOSTON, MASSACHUSETTS 
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Enlarged New Edition of 
“Who Writes What?” Issued 


Readily available answers to all sorts 
of questions regarding which companies 
will write any specific form of cover- 
age, or will follow certain practices, are 
provided in the new enlarged 1951 edi- 
tion of “Who Writes What?” recently 
published by THE NATIONAL UNDER- 
WRITER. This unique life insurance refer- 
ence work, now in its 10th edition, tells 
at a glance just which companies will 
write the form of coverage one is seek- 
ing. It is arranged by subjects rather 
than by companies, so that one need 
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only to consult its comprehensive top- 
ical index, turn to the page indicated, 
and there in one place find the com- 
panies that write the contract desired. 
In addition, many of the rules, practices, 
limits, contract provisions, etc., are also 
shown in similar convenient form. Thus 
itasia great time saver wherever one 
has a question concerning any coverage 
or type of prospect that is a little out 
of the ordinary. 

Among the general classifications 
treated in “Who Writes What?” are 
surplus business, term insurance, in- 
vestment contracts, employe pension 
plans, nonmedical, disability, double in- 
demnity, single premium contracts, sub- 
standard, aviation, advance premiums, 
settlement options ‘and other policy pro- 
visions; group, limits, accident and 
health and hospitalization. As all of 
these are somewhat of an overlapping 
nature, the book is not divided into 
specific sections. Each subject is care- 
fully indexed under all of the several 
questions it answers, and practically all 
types of questions concerning “who- 
writes-it” are covered, along with con- 
siderable information about “how” the 
coverage is written. 

Almost every company has made im- 
portant changes in, and additions to, 
the sections covering mortgage insur- 
ance, family income, and other term 
forms since the last edition was pub- 
lished. Furthermore, the trend towards 
full benefit at age 1 on juvenile insur- 
ance, higher limits, and other liberal- 
izations have made very extensive re- 
vision of many other sections necessary. 
Thus the new 1951 “Who Writes 
What?” is not only considerably en- 
larged but also tells an almost coma- 


pletely different story from the pre- 
vious edition. 

Because of its great convenience, 
“Who Writes What?” is one of the 
most frequently used of all life insur- 
ance references. Both agency and com- 
pany men find it especially helpful as 
a quick guide to what other companies 
are doing. Agency managers find it 
helpful with their agents in connection 
with cases their own companies cannot 
accept, and personal producers fre- 
quently earn substantial extra commis- 
sions from information it provides on 
placing unusual cases. 

Selling singly at $3 a copy, and less 
in quantities, “Who Writes What?” 
may be obtained promptly by address- 
ing the National Underwriter Co., 420 
East Fourth street, Cincinnati 2, O., or 
any National Underwriter office. 


New England Mutual Total 


In the Feb. 23 edition of THE 
NATIONAL UNDERWRITER it was_ stated 
that New England Mutual issued nearly 
$279 million in new life insurance in 
1950. Actually, New England Mutual 
issued nearly $297 million. 


B. C. Changes Agents’ Tax Laws 


British Columbia has changed its in- 
surance act so that life agents will not 
have to pay license fees in municipalities 
unless they have office space. Before, 
an agent had to pay a special fee to any 
town or city in which he solicited busi- 
ness. 


A committee has been formed by 
Life Underwriters Assn. of Canada to 
study agents’ compensation. 


E. H. Curcuru Named to 
American College Staff 


Edmond H. Curcuru has joined the 
staff of the American College as direc. 
tor of promotional 
service. He will as. 
sist in the planning 
and _ implementa. 
tion of the C.L.U, 
promotional con- 
ferences to be held 
this spring. After 
army service he 
joined the veterans 
administration at 
Detroit. Later he 
went with Mutual 
Life as an agent at 
Detroit and more 
recently has been 
in charge of adver- 
tising and public relations for the First 
National Bank at Highland Falls, N. y, 
He graduated from West Point in 1943, 


Tenn. License Laws Signed 


Governor Browning has signed two 
agent licensing bills passed by the Ten- 
nessee legislature with no opposition in 
either house, one applying to fire and 
casualty and the other to life and A. & H, 
agents. Both require new applicants 
to pass examinations given by the in- 
surance department, but they are not re- 
quired for renewals. No exceptions are 
made for those seeking limited licenses, 





E. H. 


Curcuru 





Jefferson Standard Life will hold its 
national agents’ convention at Wash- 
ington, April 15. 








Figures from Companies’ Year-End Statements Shown 








Increase Surplus to New Ins. in Increase Prem. Benefits Total 
Total in Policy- Bus, Force Dec. in Ins. Income Paid Disburs, 
Assets Assets holders 1950 31, 1950 in Force — yo 
3 3 3 
Amer. Life, Birmingham. 7,365,994 748,283 869,573 26,875,346 62,478,760 1,839,604 2,429,241 694,920 2,046,578 
Mttantic. Thle  ..ciseccsess 62,148,974 5,121,494 4,237,445  59,138,098*  250,592,909* 44,007,183 5,642,621 3,374,029 6,836,592 
Atlas Life, Okla. ........ 12,685,835 1,315,504 865,000 41,793,116 113,824,148 33,051,727 2,819,172 1,177,241 2,436,430 
Bankers Mutual Life 3,087,617 598,618 300,000 6,910,377 29,963,052 3,595,176 1,155,639 264,107 862,735 
Camade LATO ic sccccccvce 387,587,486 17,289,821 22,850,475 169,484,390 1,257,387,836¢ 100,942,058 37,027,715 24,959,983 46,574,210 
Century Tle ...ccscseses 6,823,516 1,010,249 36,156 8,745,332 46,917,000 3,710,52 1,770,712 373,103 1,138,711 
Coastal Gtates occvcscses 3,693,533 1,014,842 610,378 20,021,353 44,058,819 6,853,385 1,606,551 139,742 979,724 
Conn. Savings Bank ..... 1,573,599 316,753 156,536 2,274,781 14,392,402 1,968,238 425,938 106,278 301,077 
Constitution Life ........ 9,630,785 773,084 1,197,668 19,448,906 66,736,828 9,825,288 3,416,048 1,216,042 3,130,667 
Country Life ........... 62,510,183 7,844,102 4,556,795 67,022,229 436,506,515 40,747,039 9,875,057 2,477,215 6,305,321 
eR er 4,398,858 1,432,267 1,185,545 212,626,319 606,033,099 183,600,022 4,491,698 2,857,611 3,320,009 
Farmers & Traders Life. 25,028,987 2,105,729 1,474,151 11,316,069 113,600,261 6,145,436 2,804,278 857,633 1,893,688 
Fidelity Life, Canada ... 4,191,862 406,668 239,664 4,122,460 22,412,623 1,842,662 568,212 138,576 95,874 
George Washington Life. 2,689,917 383,357 150,000 1,439,926 16,199,676 —1,944,576 1,202,620 428,360 2,649,484 
Great Southern Life ..... 115,134,510 11,300,669 9,546,763 74,393,588 515,224,634 32,049,474 13,405,482 5,766,909 11,575,136 
Home Friendly, Md. ..... 9,382,391 531,978 1,955,247 9,322,124 42,306,591 2,068,376 1,584,420 539,506 1,426,135 
Hoosier Farm Bureau 7,852,310 1,548,957 899,507 16,046,726 75,211,412 11,233,096 2,733,010 789,658 1,558,813 
po ee ere 37,393,461 4,712,188 3,000,000 60,691,947 309,017,907 19,266,334 9,183,244 1,978,492 6,229,728 
Lafayette Life .......... 16,379,300 1,528,300 1,412,248 13,330,144 80,528,471 6,625,142 2,296,357 755,104 1,701,802 
Lincoln Income Life 4,237,632 893,492 841,892 48,221,745 73,329,533 6,589,815 3,574,638 865,936 3,135,029 
Massachusetts Mutual 1,395,228,964 82,313,653 82,601,997 375,229,328 3,162,199,261 213,703,766 106,628,009 67,270,616 123,063,128 
BERCMR] TATE occccscscsccs 2,143,298,689 68,586,269 185,216,366 294,699,059 4,418,624,930 103,060,219 133,100,465 115,900,885 182,070,775 
North Amer. Acc. ....... 20,976,480 1,746,869 1,603,831 11,524,823 ,381,875 5,261,757 10,713,358 4,110,900 9,689,586 
North Amer, Life ........ 27,328,057 1,941,195 2,243,642 21,078,822 137,262,585 9,136,608 3,921,284 1,429,859 3,229,253 
North Amer. Reassur. 35,253,050 2,320,231 5,794,774 96,773,400 436,386,000 31,942,800 6,644,486 3,699,708 6,257,401 
Northwestern Life ....... 3,200,376 429,397 200,168 2,724,334 29,492,837 —690,202 1,135,704 392,902 922,978 
Occidental Life ......... 18,204,119 1,892,492 1,295,965 21,327,833 97,997,266 10,359,405 2,570,748 859,454 2,225,089 
Phila.-United Life ....... 3,022,156 410,407 916,300 25,205,656 37,376,256 8,055,399 1,252,532 129,945 984,397 
Presbyterian Ministers 50,683,654 2,504,855 5,070,000 8,285,620 100,273,037 5,570,389 3,429,081 3,097,429 4,441,510 
Progressive Life ......... 2,328,769 228,676 496,830 8,730,620 22,270,831 3,120,254 2,244,367 730,557 2,057,782 
Security Life & Acc.. 23,292,765 2,658,627 2,815,033 39,929,610 142,963,405 28,666,434 4,975,246 1,655,564 3,958,598 
Shenandoah Life ... 31,253,971 2,230,153 3,600,000 22,723,731 368,267,870 5,739,349 7,706,715 5,059,494 8,075,958 
State Capital Life 6,405,871 1,229,952 1,108,975 75,253,241 107,389,056 20,224,407 4,804,386 779,822 4,089,450 
Bumset Tale ..sccccccceses 3,284,396 356,774 673,800 3,678,956 25,600,913 1,255,723 781,212 301,773 682,203 
Universal Life & Acc. 6,787,505 816,837 778,613 25,684,297 69,581,525 877,370 2,345,191 586,844 1,764,380 
Western Life, Mo. ....... 987,599 146,435 101,742 5,161,600 18,187,804 1,801,043 529,128 188,624 457,819 
FRATERNAL 

Degree of Honor Prot. ... 25,563,516 972,950 86,945 5,133,237 73,104,903 150,697 1,549,691 961,594 1,589,833 
Jr. Order Un. Amer. Mech. 9,064,170 226,487 21,020 2,366,655 23,823,444 83,353 795,429 664,396 1,057,549 
Protected Home Circle ... 16,733,278 617,643 822,678 8,945,393 123,385,597 106,419 3,500,190 2,469,085 4,075,556 
Supreme For’t W’dmen Cir. 47,662,225 1,018,404 305,909 11,448,581 72,078,620 1,067,095 1,858,152 1,158,322 1,945,945 


*Includes $30,540,477 industrial reinsurance. 


tExcludes dividend additions of $9,718,314. tReinsurance ceded deducted. 





















STANDARD LIFE INSURA 


INDIANAPOLIS,IN 


Many alert, far-seeing men are 


for complete details. 


discovering that they can become top- 


flight executives right in their own communities—even though they are 
located in small and medium-sized towns. These men are becoming 
associated with Standard Life and are having established for them agencies 
that operate directly under home office supervision—paying no tribute to 
someone in a neighboring city. If you’re ambitious, you, too, can be 
successful and be the “big frog” in your locality. Write me personally 


~Aarny VU. Wade, President 
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Statements Show 
Results in 1950 


CROWN LIFE 

Crown Life issued $115,545,298 worth 
of insurance during 1950 to bring the 
total in force to $733,665,247. Pay- 
ments to policyholders and beneficiaries 
amounted to $7,862,613. The reserve for 
contingencies was $2 million. Assets 
rose to $134,673,398. 


ILLINOIS BANKERS 

Life insurance in force of Illinois 
Bankers Life increased from $126,435,- 
319 in 1949 to $129,567,837 in 1950. 
A. & H. premium income for 1950 was 
$1,444,097. Assets increased to $32,321,- 
126. Surplus to policyholders was $2,- 
013,152. Payments to policyholders and 
beneficiaries during 1950 amounted to 
$2,775,328. 


LIBERTY LIFE OF S. C. 

Insurance in force of Liberty Life of 
South Carolina increased $38,367,035 
during 1950 to $435,450,133. Assets in- 
creased $5,627,855 to total $50,887,149. 
Surplus to policyholders was $5,099,761. 
Payments to policyholders during the 
year amounted to $3,243,000. 











LIFE OF GEORGIA 

Life of Georgia gained $87,964,302 to 
end 1950 with $731,158,978 life insur- 
ance in force. Assets increased 19% 
to $55,918,386. 

Payments to policyholders and bene- 
ficiaries were $8,067,621, up $579,160. 
Policy reserves were $38,561,093, up 
26.82%. Surplus funds and capital totaled 
$11,768,766. 

Of the insurance in force, $628,432,- 
877 was weekly premium and $102,726,- 
101 ordinary. Ordinary paid for 
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amounted to $45,793,759. Total premium 
income was $35,859,919. 

Life of Georgia this year is observ- 
ing its 60th anniversary. 





N. AMERICAN REASSURANCE 


Life reinsurance in force with North 
American Reassurance amounted to 
$436,386,000 at the end of the year. Sur- 
plus to policyholders was $7,794,774. Re- 
serves were $24,385,546. 





OCCIDENTAL OF CAL. 

Occidental Life closed 1950 with $2,- 
742,650,760 insurance in force, resulting 
from an in-force increase of $574,937,365, 
or 27%, which is more than twice the 
1949 increase. 

Ordinary in force increased 22% to 
reach $1,719,710,185. Group rose 35% to 
cross the billion mark for the first time 
and reached $1,022,940,575. A. & H. 
premiums gained 25% in 1950 to reach 
a record of $16,115,296 on group and 
individual plans. Life sales set a new 
record, being $686,756,599, exclusive of 
revivals and increases, a 60% increase 
over 1949, the best previous year. Ordi- 
nary sales were $471,080,124, a 35% gain, 
while group sales were $215,676,475, a 
gain of 168%. Benefit payments in- 
creased 18%, totaling $31,457,349. 

Assets at Dec. 31 were $278,320,001. 
Surplus to policyholders was $26,405,723. 





RELIANCE LIFE 


Reliance Life insurance in force 
reached $977,192,648 at the end of the 
year. New life insurance sold amounted 
to $101,878,093. Assets increased $20,- 
785,312 during the year to total $300,- 
417,752. First year A. & H. premiums 
amounted to $276,820, an increase of 
42%. There was $16,176,969 paid to 
policyholders and beneficiaries. 





UNION LABOR LIFE 


New life insurance paid for by Union 
Labor Life during 1950 amounted to 
$74,903,047, twice as much as was sold 
during 1949. Life insurance in force 
reached $316,830,195, an increase of 28%. 
Total payments to policyholders and 
beneficiaries amounted to $4,877,763. 
Assets were $2,568,424, a 24% gain. Sur- 
plus to policyholders was $3,412,971. 


WASHINGTON NATIONAL 
Premium income of Washington Na- 
tional gained more than $2,800,000 dur- 
ing 1950, reaching a total of $41,281,682. 
Surplus at the year’s end was $13,762,- 
116, a gain of $423,790. Capital was in- 
creased from $5 million to $7,500,000 and 
the contingency reserve was increased 
by $1,100,000 to total $5,500,000. Insur- 
ance in force showed a net gain of $60 
million and totaled $659,541,305. Assets 
gained $11 million to total $134,387,332. 





John D. Marsh, general agent of 
Lincoln National Life at Washington, 


will speak at the March 15 luncheon 
of Life Underwriters Assn. of North- 
ern New Jersey at Newark. His subject 
is “Life Insurance—A Vehicle in Estate 
Planning.” The meting is sponsored by 
the Newark C.L.U. chapter. 





Garvin Made Conn. Deputy 


Commissioner Allyn of Connecticut 
has appointed Edward T. Garvin deputy 
commissioner. Mr. Garvin, who has 
ben serving for several months as act- 
ing deputy, will continue as liquidation 
agent of receiverships in the depart- 
ment. He has been with the department 


19 years. 

Employes of the department feted the 
two department heads. Mr. Allyn re- 
ceived a man’s club bag, and Mr. Gar- 
vin an traveling bag. 





New Denver Company Title 


The name of Fidelity National of 
Denver has been changed to Fidelity 
Life & Disability. This was done to en- 
able the company to enter additional 
western states. The former name is in 
conflict with that of certain companies 
already established. 





AUDOGRAP 


dictation means 


Aaadea 
= 


apacity 
for with Gray 


AUDOGRAPH 


your correspondence output increases 
up to 30% and more with less effort 


...and the same man-hours! 


The Gray AupoGrapPH: the ideal 
dictating and transcribing machine 
that records on thin, lightweight, 
long-lasting plastic discs, each hold- 
ing upto one hour’s dictation or other 
types of recording. These discs can 
be resurfaced for reuse up to 50 
times and more. You don’t have to 
throw them awayafter one recording ! 


AUDOGRAPH is made by The Gray Manufacturing Company, Hartford, 
Conn. — established 1891 — originators of the Telephone Pay Station. 


TRADE MARK ‘AUDOGRAPH'* 


Dictating and transcribing 
are E-A-S-I-E-R 


with AUDOGRAPH 


REG. U. S. PAT. OFF. 





















If you are not yet concerned about 
being caught shorthanded due to the 
National Emergency, you may be... 
and sooner than you think! 

AupocRaAPH dictation brings to you 
and your staff the ingredients ABC... 
Added Business Capacity ...the means 
of maintaining personal and office out- 
put despite a possible loss or curtail- 
ment of personnel. 

Before a personnel shortage strikes, 
investigate AupocraPH ABC. Just 
mail the coupon as the most important 
step you can take toward preparing for 
the growing pressure to produce. 


AUDOGRAPH sales and service in 180 principal cities 
of the U.S. See your Classified Telephone Directory— 
under “Dictating Machines.” Canada: Northern Elec- 
tric Company, Ltd., sole authorized agents for the 
Dominion. Overseas: Westrex Corporation (export 
affiliate of Western Electric Company) in 35 foreign 
countries. 
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Underwriting Manuals for Agents 


There seems to be an increasing trend 
to having medical directors on agents’ 
convention programs to explain the how 
and why of medical underwriting, par- 
ticularly the reasonableness of a com- 
pany’s having to decline or rate up ap- 
plicants with certain types of impair- 
ments. Company house organs fre- 
quently have articles by the medical 
director on medical underwriting, often 
in the form of a series taking up one 
type of impairment per article. 

It would seem to be a logical exten- 
tion of this dissemination of informa- 
tion for companies to make greater use 
of the idea of a manual of impairments 
written in layman language so that 
agents would have a more sympathetic 
understanding of what the medical de- 
partment is faced with in passing on 
risks. 

Speeches on underwriting are valuable 
as general background, and that is true 
also of house-organ articles. But with 
a few sparkling exceptions they are 


over-technical and often just plain dull. 
Doctors are not primarily sales-minded 
and it is a sales job that has to be done 
in selling the rightness of the under- 
writing department’s decisions to the 
sales force. 

An underwriting manual for agents 
could be a powerful morale-builder and 
stimulus to effective production. There 
is nothing more discouraging or baffling 
to an agent who has sold a case that 
he thinks is unquestionably insurable 
than to have the underwriting depart- 
ment turn it down for causes that may 
seem to the agent, in his hour of gloom, 
unreasonable and even capricious. 

A manual that would really sell the 
agent on the general and specific sen- 
sibleness behind the underwriting pro- 
cedure would help offset the discourage- 
ment that now overtakes agents oftener 
than is necessary. It might even induce 
the agent to underwrite many risks him- 
self to a greater extent than he does 
at the present time. 


Reabsorbing the Returned Serviceman 


The problem of reconciling a sincere 
desire to give veterans of service in 
the present emergency the same fine 
treatment accorded those who returned 
from the last war without impairing 
company administrative efficiency or 
dampening morale is troubling home 
office executives. 

They are trying to benefit from the 
experience gained in 1945 and 1946 and 
avoid some of the troubles that arose 
then in giving veterans the chance they 
had or would have. had if they had not 
been called into service without destroy- 
ing the hopes or aspirations of those 
who for reasons not of their own making 
were not in the service. 

A real personnel problem was created 
when the veteran returned to the office 
several years older but without a corre- 
sponding increase in ability in the job 
he had when he left. 

A severe problem was created for 
example when Jones went into the army 
in 1941 and was succeeded by Brown 
who left in 1942, being succeeded by 
White who left six months later. Suc- 
cessive changes in that position took 
place during later years. In addition to 
the changes in the basic position sec- 
ondary changes involving perhaps half 
a dozen junior positions were made each 
time someone ahead of them moved up. 
These men did not return in sequence 
and the personnel change had to be un- 


done in illogical order. Sometimes men 
had to be transferred into other depart- 
ments. 

After the last war most of the men 
returned as a group within a period of 
six months or a year. This time there 
is great uncertainty as to when they 
will return. The questions are: Will the 
men be back tomorrow? Will they be 
back gradually over a period of years? 
How can we evolve a plan for re- 
integrating these men with our organi- 
zation again, particularly if it changes 
in the meanwhile? 

If mechanization is not impaired by 
equipment shortages some jobs will no 
longer be in existence. What to do with 
the man who had the job? 

Other problems may arise. During 
the late 1930s, for example, many com- 
panies employed a sizable staff of real 
estate specialists to manage properties 
which they had foreclosed because of 
the depression. During the war years 
many of these mortgages were paid or 
sold. When the men who had been do- 
ing that work returned as veterans after 
the war there was no job for them. 

Many companies found themselves rel- 
atively overstaffed with male personnel 
in trying to take care both of veterans 
and of those who had not gone into 
service. This increased costs. Nor was 
the effect uniform on all departments. 
Particularly in large companies where 


specialization has advanced considerably 
it was not possible to put men in an- 
other division. This made it even more 
difficult for those returning to a divi- 
sion, especially if it was already experi- 
encing a surplus itself. 

There is bound to be much emphasis 
on retraining programs. <A _ veteran 


charged with supervising persons with 
more experience than he has in a par. 
ticular job is likely to be as uncom- 
fortable as those he is supervising. 

There is no easy solution to the over. 
all problem. It merits plenty of thought 
and it is not too early to start planning 
how to mitigate it. 








PERSONAL SIDE OF THE BUSINESS 





John E. Stipp, vice-president, secre- 
tary and director of Continental Casualty 
and Continental Assurance, has been ap- 
pointed by the Home Loan Bank Board 
of Washington to serve as a member of 
the Federal Savings and Loan Advisory 
Council for 1951. 

Roy H. Sheldon, president of Life 
Underwriters Assn. of Los Angeles, who 
is with the Russell L. Hoghe agency of 
Equitable Life of Iowa, is celebrating 
34 years with that company. 


Donald F. Dickey, Oklahoma com- 
missioner, is the father of a new daugh- 
ter, named Juhree. Mr. and Mrs. Dickey 
have two other children, a son Steve 
and daughter Dianne. 


Harry J. Pells, general agent at Den- 
ver for General American Life, was 
nominated by the Denver Post to its 
gallery of fame for leading the American 
Legion’s “Tide of Toys” campaign for 
children overseas. 

On his 25th anniversary with Conti- 
nental American Life, Vice-president 
Max §S. Bell was presented a gold wrist 
watch by President Claude L. Benner. 
Mr. Bell joined Continental American 
in 1926 as assistant actuary. In 1929 he 
was named actuary and in 1936 a vice- 
president. He has been vice-president 
in charge of agencies since 1942. 


J. H. Torrance, vice-chairman of 
Business Men’s Assurance, recently cel- 
ebrated his 40th anniversary with the 
company. He is the fourth member of 
the company to serve that long. Mr. 
Torrance joined B.M.A., then known as 
Business Men’s Accident Assn., as man- 
ager of the claim department and that 
same year was elected a director. In 
1922 he was made vice-president and in 
1947, vice-chairman. 

Charles J. Zimmerman, associate man- 
aging director of L.I.A.M.A., has been 
named to the board of the Dartmouth 
business school. 

Henry Morrow, editor of the “Log,” 
Life of Georgia agency magazine, has 
been elected president of Southern In- 
dustrial Editors Assn., organization of 
company magazine editors, affiliated 
with International Council of Industrial 
Editors. 

E. A. Roberts, president of Fidelity 
Mutual, has been reelected president, 
and Matthew Woll, president of Union 
Labor Life, has been named a director, 
of United Defense Fund, a single pack- 
age fund raising federation for the 
support of national defense health and 
welfare services. 

A. M. Anderson, general agent of Pa- 
cific Mutual at Ventura, Cal., and author 
of “Organized Answers tc Objections,” 
stopped in at the Cincinnati office of 
the National Underwriter Co., publish- 
ers of the book, for the first time since 
1916, when his manuscript was being 





edited. He has been receiving royalties 
longer than any other National Under. 
writer author. Mr. Anderson is on a 
speaking tour of local life underwriter 
associations. 

Miss Hermine R. Kuhn, general 
agent, Manhattan Life, has become the 
first woman to be elected a member of 
the Life Managers Assn. of greater New 
York. She has been in the insurance 
business for more than 20 years. 


Ford Taft Is New 
Wyo. Commissioner 


Ford S. Taft has been appointed as 
the new Wyoming insurance commis- 
sioner, succeeding Rodney Barrus. Mr, 











Ford Taft as he was pictured at Denver 
convention of N.A.I.C. 


Taft is a veteran agent for Mutual Life 
of New York, located at Sheridan. Mr. 
Barrus resigned as commissioner in 
order to become Wyoming price ad- 
mininstrator. 





The E. Clare Weber agency of New 
England Mutual Life at Cleveland has 
moved to 509 Euclid avenue. 
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DEATHS 


R. B. COUSINS, JR., 61, who died 
suddenly at Dallas last week, was the 
frst life insurance commissioner and 
chairman of the board of commissioners 
of Texas under the three-man plan 
adopted in 1927. Previously as assist- 
ant attorney general he had helped draft 
the law creating the new board. He re- 
signed after serving two years of his six- 
year term to become president of San 
Jacinto Life of Beaumont, which he or- 
ganized. That company was reinsured 
jn 1932 by Great Southern Life. At the 
time of his death he was a director of 
Century Life of Fort Worth. 

GARLAND AMES BUCKING- 
HAM, secretary of the insurance sec- 
tion of New York Board of Trade, died 
at LeRoy Hospital. He was stricken 
at his residence in the George Washing- 
ton Hotel at New York City. His age 
was 64. 

Mr. Buckingham was known through- 
out the insurance industry and was 
one of the most prominent lay figures 
in Albany. 

Mr. Buckingham was a full time em- 
ploye of the insurance section and was 
widely known among legislators and 
was very successful in arranging the 
meetings of the section, notably the big 
luncheon each year. 

WESLEY O. FLATEN, 42, manager 
at Chicago for Equitable Society since 
last: April, died at 
Daytona Beach, 
Fla. He suffered a 
heart attack last 
June from which he 
never fully recov- 
ered. He began his 
career with Equi- 
table in 1931 as an 
agent at Duluth fol- 
lowing graduation 
from Carleton Col- 
lege. He was ap- 
pointed manager at 
Minneapolis in 1939 
and developed one 
of the outstanding 
units. He received the company’s “Old 
Guard” award as outstanding manager 
in the country in 1948. 

The body of JOHN M. PETRIE, 
veteran insurance publicist, was found 
in the Tennessee river near Chatta- 
nooga. His age was 57. He had been in 
veterans hospital at Nashville and some 
of his former associates had received 
some despondent messages from him 
lately. 

Mr. Petrie was with the Louisville 
Courier-Journal from 1914 to 1916 and 
then after serving in the first war he 








W. O. Flaten 





went with the Insurance Field as east- 
ern editor at New York. In 1920 he 
went with George W. Wadsworth of 
Chicago who had just bought the Amer- 
ican Insurance Digest and he remained 
with that publication until 1942. Then 
for several years he was with Conti- 
nental Casualty in the A. & H. publicity 
department at the head office, and from 
1946 to 1948 he operated a district agen- 
cy for the A. & H. department of Con- 
tinental Casualty at Chattanooga. A 
brother, Charles B. Petrie, was _for- 
merly with the Spectator. 


ARTHUR G. EWING, 64, former 
president of American Life & Accident, 
died at Miami. 

MISS A. MAUDE ROWLAND, who was 
a member of the secretarial staff of 
three presidents of Travelers, died Mon- 
day after a long illness. She joined 
Travelers in 1918 an spent her entire 
insurance career as a secretary to Louis 
F. Butler, L. Edmund Zacher and Jesse 
W. Randall. As a result of her long 
service with these top executives she 
was well known to many in the insur- 
ance field. 








Vote to Bar IWO in Mass. 


BOSTON The Massachusetts 
senate has voted to go along with the 
house in approving legislation to revoke 
the license of the International Workers 
Order to sell insurance in Massachusetts 
on the ground that it is a Communist- 
front organization. The revocation bill 
was filed by Rep. Edmond J. Donlan 
who also sponsored the current legis- 
lative investigation of the Communist 
party and red-front activities. 








New Supervisors 








Appointed as departmental supervisors 
by Massachusetts Mutual Life are, left to 
right, George A. Guyett, benefit depart- 
ment, Frank W. Thayer, registry depart- 
ment, and Carl M. Kinney, auditing depart- 
ment. Mr. Guyett joined the company in 
1911 in the policy department and went to 
the benefit department in 1918. Mr. Kinney 
joined the auditing department in 1942. He 
is a veteran. Mr. Thayer joined the regis- 
try department in 1928 and is also a 
veteran. 


A 


Inflation Drive Results 


Home Life’s recently announced all- 
out campaign against inflation seems to 
be having an effect, judging from a 
sampling of letters coming into the 
home office. 

Interestingly enough, the only criti- 
cisms have been that the company’s 
sentiments on inflation and recom- 
mendations for action should be even 
stronger. Agents and policholders alike 
are being urged to start the ball roll- 
ing by writing letters to Washington, 
and through other measures. 





Asks Annual Report Criticism 


The complete and carefully edited 
annual report to policyholders of Guar- 
dian Life this year encloses a business 
reply card on which the policyholder or 
other reader of the report can indicate 
his general reactions to the booklet. By 
check marks the reader can show wheth- 
er he found the booklet interesting and 
understandable or dull and complicated. 
This is another example of the strong 
consciousness on the part of some in- 
surance companies.that their annual re- 
port booklets must be bright, attractive, 
and intelligible to the layman. 





Show Most Oldsters Are Poor 


Very potent data for the life insurance 
man was developed in the “Pilot’s Log,” 
New England Mutual Life field maga- 
zine, from material furnished by the 

S. census bureau. This material 
showed that out of every 100 men age 
65 and over in 1948, 56 had incomes less 
than $1,000 a year. This figure did not 
include men in charitable institutions. 
It was developed that while 40% of 
these oldsters had incomes between 
$1,000 and $5,000, only 4% had more 
than $5,000 and 11% admitted them- 
selves to be penniless. 


1.W.0O. Problem Troubles States 


State insurance commissioners are 
very much concerned with what to do 
with International Workers Order 
which publishes considerable Commun- 
ist literature. In the February issue of 
“American Legion” magazine there is 
a strongly worded article describing the 
activities of I.W.O., against which suits 
have been filed in New York and Illinois 
charging the fraternal with misuse of 
funds to promote Communist propa- 
ganda. The American Legion article 
comments that the insurance depart- 
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ments of New York and IIlinois are 
“belatedly” doing something about the 
organization. However, the article 
chides the 17 other states where the 
fraternal operates for not taking similar 
action. 

Articles such as this are enough to 
give any insurance superintendent the 
willies. However, the commissioners 
are puzzled because there is nothing in 
the laws of any state which gives the 
insurance department jurisdiction or any 
control over non-insurance literature 
published by the fraternals. The insur- 
ance commissioners are in a dilemma. 
If they do nothing, they are subject to 
criticism. If they attempt to tighten up 
on their control of the fraternals in 
general, they incur the wrath of other 
fraternalists. 
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Socialized Medicine Danger 


Many life executives are worried that 
there could be enough “misguided pub- 
lic sentiment” to push through federal 
health insurance. In spite of efforts of 
the American Medical Assn. and other 
groups, it is felt that there is a great 
deal of opinion in favor of socialized 
medicine. 

A certain immediate appeal is be- 
lieved to blind a great many persons 
toward the future consequences of such 
a program. But many people do not 
seem to realize the waste of medical 
care under such a plan, as illustrated 
so strikingly in England. 

In spite of this tendency of the pub- 
lic together with the administration’s 
effort to slide socialized medicine 
through under the guise of defense 
necessity, life insurance people still hope 
that the opposition will continue to be 
vocal enough to rule out enactment of 
any such plan. 


Flu Slows Life Business in N. Y. 


The New York area has been rather 
hard hit by the influenza wave. Al- 
though definite figures are not avail- 
able, all life companies and agencies re- 
ported that many more persons than 
normal at this time of year have, been 
absent bécause of illness. Time out 
seemed to vary from two days to a 
week or more. Many appointments 
were postponed and in some instances 
even conferences cancelled because key 
agents and other personnel were ill. 


New York Life has purchased $512,000 
of West Virginia Water Service Co. 
344% first mortgage bonds due in 1979. 
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LIFE AGENCY CHANGES 





Mutual Life Assigns Tyner 
to Cleveland as Manager 


Gage Tyner has been named man- 


ager at Clevelan 
for Mutual Life. He 
succeeds Edward 
C. Danford, who 
has been advanced 
to the home office 
as superintendent 
of agency develop- 
ment. 

Mr. Tyner joined 
Mutual Life in 1946 
at Hartford. He 
was appointed as- 
sistant manager in 
1948 and in 1950 


was advanced to Gage Tyner 


training assistant ; 

at the home office. He served in the 
air force. 

Ebbage to Bankers, Neb. 


Bankers Life of Nebraska has ap- 
pointed Ray A. Ebbage general agent 
at Sacramento. He entered life insur- 
ance in 1936 after brief sales experi- 
ence with Procter & Gamble in Sacra- 
mento. He is an army veteran. He has 
operated a general insurance agency 
in Sacramento for some time. 





J. F. Cremen, Mass. Mutual, 
Retires from D. C. Post 


John F. Cremen, general agent for 
Massachusetts Mutual at Washington, 
D. C., for 33 years, has retired because 
of ill health. His successor will be an- 
nounced soon. 

Mr. Cremen started in life insurance 
in Baltimore in 1908. He joined Massa- 
chusetts Mutual as general agent at 
Washington in 1918. He is a past presi- 
dent of the District of Columbia Life 
Underwriters Assn. and of the general 
agents and managers association. He 
was general chairman of the National 
Assn. of Life Underwriters convention 
in Washington in 1929 and N.A.L.U 
secretary in 1930. In Massachusetts Mu- 
tual he served from 1930 to 1946 as sec- 
retary-treasurer of the general agents 
association and is now a life member 
of the association’s executive commit- 
tee. 





Great Southern Names Ragsdale 


Great Southern Life has appointed 
Frank E. Ragsdale manager at Waco, 
Tex. Following a year’s service with 
American Service Bureau in Waco, he 
joined his father’s agency there in 1935. 
Four years later they were appointed 
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co-managers for Security Life & Acci- 
dent. At the death of his father in 1947, 
he became sole manager. He is a war 
veteran and is secretary-treasurer of 
the Waco Life Underwriters Assn. 





Prudential Names District 


Managers at Three Cities 


Ralph J. Reichenbacher has been ap- 
pointed manager of the Prudential dis- 
trict office at Des Moines in place of 
Henry L. Hanson, retired. Mr. Reichen- 
bacher joined Prudential in 1936 at 
Naperville, Ill. He was advanced to 
staff manager at Aurora and since 1947 
has been directing the Downers Grove 
detached office. 

Ransom L. Hassel, has now been 
appointed Richmond district manager. 
Mr. Hassel joined Prudential in 1933. 
He was advanced to staff manager in 
1935 at Cleveland and then went to 
Miami. Mr. Hassel is a C.L.U. and 
an L.U.T.C. instructor. 

Harold J. Theisen has become man- 
ager at Pueblo, Col. He started with 
Prudential at Denver in 1934. He was 
promoted to assistant manager in 1935 
and was advanced to training consultant 
at the western home office in 1949. He 
was in the navy. 

Mr. Theisen succeeds Norman C. 
Downer, who has been transferred to 
Denver as manager of the Cherry ‘Creek 
district. He succeeds William A. Barton 
who is retiring after 42 years of service. 


Life & Casualty Changes 


Life & Casualty has made these man- 
agerial changes: J. Kay, manager 
at St. Louis, becomes manager at Mem- 
phis. Nelson Burton, manager at Mem- 
phis, has resigned to devote his full 
time to a recently purchased farm. N. 
Q. Wright, manager at Springfield, Mo., 
becomes manager at St. Louis. Victor 
Barbero, superintendent at St. Louis, 
becomes manager at Springfield. 





New Regional Chieis Named 


John Hancock has appointed Andrew 
A. Adinolfi, district manager at Erie, 
Pa., regional manager in the north 
central territory. The present regional 
manager, Richard F. Empie, will be- 
come district manager at Erie. 

Thomas B. McRann, now an assistant 
manager at Yonkers, N. Y., will be- 
come a regional supervisor in the greater 
New York territory. 





Boeye Leaves Morrison Co. 


Adolph N. Boeye has resigned as 
manager of the life insurance depart- 
ment of the S. T. Morrison & Co. gen- 
eral insurance agency at Iowa City. 
Illness in the family has required Mr. 
Boeye to reside in a dry, warm climate. 





Lamar Appoints Managers 


Lamar Life has named Karl E. Faser 
manager at Baton Rouge. Joseph E. 
Stokes has replaced L. O. Palmer as 
manager at Clarksdale, Miss., and 
Charles P. Carriere, Jr.. who has been 
in the insurance business in Crescent 
City for 25 years, becomes manager 
there. 





Great-West Life has transferred R. L. 
Foster, group representative at Toronto, 


to Hamilton, Ont., and R. J. McAlpine, 
group representative, from Winnipeg to 
Toronto. 





To Savannah Post 


¢ 





Life of Virginia 
has opened an ordi- 
mary agency at Sa- 
vannah, Ga. and 
named Simpson 
Booker Walton man- 
ager. He has been 
associate manager at 
Albany, Ga. Prior to 
joining Life of Vir- 
he was with 


Equitable Society. 


Walton 


Ss. B. 





Names Vigil at Antonito 


Capitol Life has appointed Patrick 
Vigil general agent at Antonito, Col, 
He joined the company in 1936 and 
has been with the H. J. Rigden agency 
at Denver. He has recently qualified 
as a member of the Million Dollar 
Round Table. 





Group Office at Jacksonville 


John Hancock has opened a new 
group office at Jacksonville, Fla., with 
‘Clifford C. Marshall as manager. The 
office will handle Florida and southern 
Georgia. 

After graduating from University of 
Georgia in 1949, Mr. Marshall joined the 
Atlanta group office of John Hancock, 
He is a navy veteran. 





W. R. Miller Group Representative 


General American Life has appointed 
Walter R. Miller group representative 
in a newly created group territory in 
the Memphis area. He has been in the 
same capacity at San Antonio. Dale A, 
Skelton replaces Mr. Miller there. 








The Schuller agency of Lincoln Na- 
tional Life at El Paso, has moved to 
528 East Yandell boulevard. 
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~ ASSOCIATIONS 


N.Y.C. Assn. Learns Defense 
Role as Volunteer Force 


The New York City Life Under- 
writers Assn. was acquainted with its 
part as a volunteer organization in the 
civil defense program by Grover A. 
Whalen, coordinator of recruiting and 
public information and Mrs. Rose Leh- 
man Stein, chairman of the speakers’ 
bureau. The meetings were arranged 
by a series of conferences between Mr. 
Whalen, Timothy W. Foley, chairman 
of the association’s civil defense com- 
mittee; Jack R. Manning, association 
executive manager; Richard Imig, 
N.A.L.U. director of the association 
development, and Wilfrid E. Jones, 
N.A.L.U. director of public relations. 





Expect 400 at Columbus 


More than 400 are expected to attend 
the sales congress of Columbus (O.) 
Assn. of Life Underwriters Friday. 
Herbert J. Loechler, sales congress 
chairman, will preside at the morning 
session, and President W. B. Hoyer, 
ohn Hancock, at the luncheon, when 

uis B. Seltzer, editor of the Cleve- 
land Press, will speak. Other speakers 
will be David B. Fluegelman, Northwest- 
ern Mutual, New York, N.A.L.U. sec- 
retary; Don Ross, merchandising man- 
ager Successful Farming, and Deal H. 
Tompkins, Northwestern Mutual. 
Charleston, W. Va. 


To Hear Sass at Chicago 


George A. Sass, sales and advertising 
executive of Indianapolis, who spoke at 
the national convention at Washington 
of National Assn. of Life Underwriters, 
is booked to address the annual sales 
congress of the ‘Chicago association, 
April 13. Ferrel M. Bean, John Han- 
cock, and Gilbert Tosch, Prudential, are 
co-chairmen of the congress. 








Hutchinson, Kan.— Members of the 
trophy-winning Hutchinson high school 
debate team were guests at the Febru- 
ary meeting. On the team was Pam 
Vickers, daughter of Ed Vickers, Met- 
ropolitan, secretary of the Hutchinson 
association. 

Detroit—The women’s group heard 
Caroline Hood, director of public rela- 
tions of Rockefeller Center, speak on 
“Human Relations in Business—a Must.” 

North Platte, Neb.—Members heard an 
informal discussion on bills before the 
house and senate on new recruits in the 
armed forces. 

Hastings, Neb.—Mrs. Verna Rankin of 
the district social security office spoke 
on “Expanding Social Security Laws.” 
She commended agents for their work 
in explaining these laws to the public. 

St. Joseph, Mo.—Charles Dan Hale, St. 
Joseph attorney, discussed estate plan- 
ning and taxation. 

Victoria, B. C.—D. Lawton, Great-West 
Life, has been elected president; vice- 
president is D. Meredith, Dominion 
Life, secretary is M. W. Park, Imperial 
Life, and treasurer is W. J. Farnsworth, 
Sun Life of Canada. 

Sioux Falls, S. D.—Preparation and 
education determine the degree of suc- 
cess in the life insurance business and 
@ good agent must possess a sympa- 
thetic attitude toward people and their 
problems in order to offer a practical 
solution to those problems, said A. Jack 
Nussbaum, Massachusetts Mutual Life, 
Milwaukee. 

Washington, Pa.—This branch of the 
Pittsburgh association on March 14 will 
hear Don C. Blackwood, National Life of 
Vermont, speak on “Selling is Fun.” 

Uniontown, Pa.—The Fayette county 
branch of the Pittsburgh association on 
March 13 will hear William F. Leax, Re- 
liance Life, speak on “The Joy of Labor.” 














Would Amend Wis. State Fund 


MADISON, WIS.—As an aftermath 
of a situation where a Milwaukee Negro 
was denied a policy in the State Life 
Fund because of his race, a bill has been 
introduced in the legislature asking that 


YUM 


state life insurance be made available 
without regard to race, color, creed or 
religion. 

While removing that question of eligi- 
bility, the bill provides that higher pre- 
mium rates may be charged for sub- 
standard risks, determined solely as the 
result of physical examination. 

In the suit now in court, the Negro 
charges discrimination but the state de- 
clared the application was denied be- 
cause the life expectancy of Negroes is 
shorter than that of white persons. 


Agency Meeting Book Is Out 


“The How of Agency Meetings,” a 
book to help managers plan and conduct 
more effective agent conferences, has 
been published by L.I.A.M.A. Most 
managers plan meetings every week or 
month, and the book is intended as a 
guide for keeping meetings at a high 
level of interest. 

The book tells how to plan in advance 
for the meeting and how to prepare the 
subject matter Almost 100 program sug- 
gestions are listed. A chapter on “Pre- 
paring Your Meeting Room” points out 
the many physical details which con- 
tribute to the success of a meeting. A 
number of tips on visual “props” are 
given, as well as some on note-taking 
techniques. 


MANAGERS 





More Than 150 Attend 
Parley at Columbus, O. 


More than 150 life managers and gen- 
eral agents attended the life agency 
management conference at Columbus, 
sponsored by Ohio State University and 
seven Ohio managers, associations. 
Recruiting was the general theme. 
Outside speakers included Joseph H. 
Reese, Penn Mutual, Philadelphia; Sayre 
MacLeod, vice-president of Prudential; 
M. Paul Abbott, Ins. Co. of North 
America, Philadelphia, and E. C. Dan- 
ford, Mutual Life, Cleveland. Luncheon 
speaker was H. R. Kieth, International 
Business Machines Corp., Detroit. 





Winnipeg Managers Elect 

Thomas W. J. Irwin, ‘Confederation 
Life, has been elected president of Win- 
nipeg Life Managers Assn. Vice-presi- 
dent is Myer Yackness, Metropolitan. 
Karl F. Wintemute, Aetna Life, is sec- 
retary. 





Fort Worth life managers heard Ralph 
Stowell, Republic National Life, and Art 


Wier, Franklin Life, review several 
chapters from the O. Sam Cummings 
book on agency management. 





Los Angeles cashiers will see the 
film, “Jungle Bread,” depicting scenes 
in Dutch Guiana, March 15. 

Victor Langen, Mutual Life, spoke 
on “Social Security” at the March dinner 
meeting of Milwaukee cashiers. 








General Agents Have Parley 


The annual meeting of Pacific Mu- 
tual’s Agency Assn. is being held at 
Cincinnati this week, with 51 general 
agents and 10 home office officials in 
attendance, headed by Asa V. Call, pres- 
ident. E. S. Rappaport, Chicago, presi- 
dent of the general agents’ group, and 
H. S. Gantz, Cincinnati, chairman, are 
presiding. 


Seek Ohio Security Fee 


A bill has been introduced in the Ohio 
senate which would require life com- 
panies to pay fees for valuing securities 
to the superintendent of insurance. The 
money would in turn be paid to the 
committee on valuation of securities of 
N.A.I.C. 





PROVIDENT PROGRESS 









During 1950 


Life Insurance in Force gained . . 


Accident and Health Premium 
Income increased. ..... . $ 3,837,015 


Life Insurance in Force 


$54,603,238.00 
$147,731 ,804.00 


$180,253,501 


$765,024,566.00 
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NEWS ABOUT 


LIFE POLICIES 





New York Life to Use War 
Clause on Military Issues 


A results type war and aviation clause 
in new policies will be used by New 
York Life, beginning March 12. The 
clause will be used primarily in policies 
issued to applicants who are either in 
military service or who have been noti- 
fied to report. By far the great majority 


of policies will continue to be issued 
without such a clause. 

The aviation conditions in general 
provide full passenger aviation coverage 
in the “home areas,” except in aircraft 
being used for military or aviation train- 
ing or practice purposes. Outside the 
“home areas” aviation coverage is gen- 
erally provided only where the insured 
is a passenger in a passenger aircraft 
operated by a governmentally certificat- 











What J. Renwick 
Montgomery — 
one-man life in- 
surance company 
— thinks about 
the advanced 
underwrit- 
ing service 
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PAUL SPEICHER .- 


















Recently we wrote J. Renwick Montgom- 
ery, Philadelphia, Pa., and asked him if 
the R & R Advanced Underwriting Service 
had been sufficiently helpful to him to 
justify his recommendation of it to others, 


We addressed this inquiry to Mr. Mont- 
gomery for two reasons: first, as an 
A.U.S. subscriber, he is qualified to 
answer such a question; second, because 
he is one of the nation’s outstanding life 
underwriters. By ‘outstanding’ we mean 
this: Mr. Montgomery has been premium 
leader of Phoenix Mutual for six years in 
a row and for a total of eight years... 
his total production in Phoenix Mutual is 
more than $24,000,000 and the total pre- 
miums are in excess of $1,500,000 ... 
he has qualified for the Million Dollar 
Round Table eleven times . . his total 
production in 1950 was $2,228,337, with 
premiums in excess of $135,000. 


We were delighted with Mr. Montgomery’s 
response: “In all sincerity, I look forward 
to the R & R Advanced Underwriting 
Service each month because it presents 
new material in a complete and concise 
form. It is easily readable and under- 
standable, and one does not have to be a 
lawyer or tax consultant or in some other 
phase of specialization to get plenty of 
good out of this Service.” 


NEW, DETAILED FOLDER NOW 
AVAILABLE ON THIS OUTSTANDING 
SERVICE FOR CAREER LIFE UNDER- 
WRITERS AND AGENCIES. WRITE 
FOR COPY TODAY. 


a 
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IEW SERVICE 
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GLOBE LIFE INSURANCE COMPANY 
OF ILLINOIS 


D Cacestoithic-W.Xe(-los@ @roystse-Voi 


COMPLETE LIFE INSURANCE 
COVERAGES — AGES 0-60 


For Particulars Write Home Office 


159 North Dearborn St., Chicago 1, Illinois 


WILLIAM J. ALEXANDER, PRESIDENT 





ed, scheduled carrier, but which is not 
operated for any military force. For an 
extra premium the policy may provide 
full aviation coverage for the face 
amount within the “home areas.” 

“Home areas” are the U. S., its pos- 
sessions, and Canada. 


Frudential Lifts Ban on 
Writing Aviation Cover 


Aviation extra premium coverage, 
which Prudential stopped writing last 
July, again is being offered. Complete 
coverage, upon payment of extra pre- 
miums, is available to pilots and crew 
members who are 35 years of age or 
older and who are not subject to a 
military aviation hazard. Fliers who 
are less than 35 and fliers who are sub- 
ject to a military aviation hazard, will 
be offered full coverage in the “home 
areas” and coverage in commercial pas- 
senger aircraft outside the “home areas.” 

While this is essentially “home areas” 
coverage—that is, limited to the United 
States, Canada and Hawaii—complete 
protection is provided for pilots and 
crew members on scheduled commercial 
overseas flights. Only when such flights 
become military operations is coverage 
suspended. 








Phoenix Mutual Now Writes 
Double Indemnity on Flying 


Phoenix Mutual is extending its 
double indemnity coverage to include 
all usual types of passenger flying. Ex- 
ceptions are if insured’s death results 
from flights for training, testing, ex- 
perimental or military purposes, or when 
the insured acts in any capacity other 
than passenger. It automatically covers 
all policyholders insured under policies 
with former double indemnity provi- 
sions. 

The company also has revised its 
family income provision to permit 
issuing a policy with family income on 
only a portion of the basic amount. 
This portion must be at least $2,000 if 
for 15 years, and at least $1,500 if for 
20 years. The portion of the policy with 
family income and the portion without 
it must be payable to the same bene- 
ficiary unless the commuted value is 
elected. 





Pilot Juvenile Control 


Pilot Life has through a control pro- 
vision simplified the handling of a juve- 
nile policy where the applicant dies be- 
fore the child is 21. 

The control of policy clause makes it 
possible for the applicant during his life- 
time to name the person who will auto- 
matically take control of the policy in 
the event of his death. This rider can 
be added to policies now in force and 
to new policies. 


Girard Juvenile Change 


Girard of Texas is now issuing juve- 
nile insurance with full immediate death 
benefit, except that for insurance age 0, 
the ultimate sum insured is not reached 
until the first anniversary of the policy. 
The payor agreement, which may be 
attached to any juvenile insurance pol- 
icy at date of issue, provides that in the 
event of the death of the payor during 
the premium paying period and before 
the policy anniversary nearest age 25, 
future premiums falling due before such 
anniversary will be waived. 


Adds Mortgage Redemption Plan 


Midwestern United Life is now issu- 
ing a mortgage redemption plan. Each 
unit of the plan provides for $5,000 of 
life insurance during the first year. This 
amount is reduced by $150 each year for 
the 10 succeeding years and then by 
$200 each for the following 10, reach- 
ing $1,500 during the 21st year and con- 
tinuing thereafter at that amount. 

The plan will be issued in amounts 
from $5,000 to $200,000. It may be is- 
sued with waiver of premium disability 
and double indemnity benefits subject 
to the usual underwriting rules. 
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Fenced In... 
> against bigger 
~ income by 

your present | 
opportunities } 

in INDIANA | 
territories? 


If you are a good producer and live 
in Indiana or Ohio, we have a new 
DIRECT CONTRACT which, we be. 
lieve, will increase your income. 








A Complete Line of: 
. Life 

. Accident 

. Sickness 

. Hospitalization 











All replies confidential. 
Write today to: 


J. DeWITT MILLS, 
Superintendent of Agents 
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Do You Want-- 


V Large Commissions 
V Steady Renewals 
V Standard Policies 


(rates and provisions competitive with 
every old line legal reserve life com- 
pany in the U. S.) 


V Special Policies 


wae " them, both sure-fire best 
V Established Territories in 
the South 


V Brand New Territories in 
Texas and Oklahoma 


V A Sound Company 


National Equity Life has operated in 
the South for 28 years, and is now 
expanding into Texas and Oklahoma. 


This may meon unusual opportunities 
for you. 


Write today for full information. 


NATIONAL EQUITY 
LIFE INS. CO. 


Little Rock, Arkansas 
C. E. LOWRY, President 
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AMONG COMPANY MEN 





AB. Olson Becomes Agency 
Vice-president of World 


A. B. Olson, who retired Jan. 1 as 
yice-president of Guarantee Mutual Life 
under the com- 
pany ’s retirement 
plan, has become 
agency vice-presi- 
dent of World of 
Omaha. Mr. Olson 
has been in life in- 
surance work for 
36 years, starting 
as a personal pro- 
ducer in 1915. He 
became a_ general 
agent in 1927 and 
served as manager 
of agents of Bank- 
ers Life of Ne- 
braska before join- 
ing Guarantee Mutual. He was named 
agency manager of that company in 
1935, agency vice-president in 1937 and 
vice-president in 1945. He has been very 
active in company organization work. 

In addition to Mr. Olson, the agency 
department of World now includes Earl 
C. Walton, manager of sales research, 
who has conducted a series of very 
successful agency training schools the 
past year, and E. J. Willis, promotion 
manager, who is in charge of adver- 
tising and promotion and is editor of 
the company’s agency magazine. 


McLellan, Cogswell Assume 


New England Mutual Posts 


New England Mutual Life has ap- 
pointed E. Robert McLellan to the 
newly-created post of supervisor of 
agency finance, and Dean E. ‘Cogswell 
has been appointed personnel manager. 

Mr. McLellan has been assistant 
auditor. He is a graduate of Dartmouth 
and Harvard business school. He has 
been with the company for 15 years and 
is a navy veteran. 

Mr. Cogswell has been assistant man- 
ager of the underwriting department. 





A. B. Olson 





He succeeds Earl B. Webb who has re- | 


signed to go with a Boston food chain. 
Mr. Cogswell will not assume his new 
duties until June 1 as he is on a leave 
of absence to participate in the loan 
fellowship program at Massachusetts 
Institute of Technology. 


Cook Is Made 2nd V.-P. 
of Columbian National 


Henry W. Cook, Jr., has been ad- 
vanced from assistant secretary to 2nd 
vice-president of ‘Columbian National 
Life. Mr. Cook has been chief under- 
—— since he joined the company in 
1945, 

Following graduation from Princeton 
University, Mr. Cook started with the 
actuarial department of Northwestern 
National. During his 10 years with that 
company he collaborated with his fa- 
ther, the late H. W. Cook, then North- 
western’s medical director, in writing 
the well-known book, “Issued as Ap- 
plied For.” 





Lincoln Companies Elect 


W. S. Henrion has been elected vice- 
President and treasurer of Woodmen 
Accident and Central Assurance, and 
). C. Wood has been elected claims 
vice-president. Mr. Henrion has been 
treasurer of the companies and Mr. 
Wood has been superintendent of claims. 
Elected directors were George Abel, Jr., 
Abel Construction Co., and Walter W. 
White, publisher of the “Lincoln Star,” 
both of Lincoln, Neb. 





Dr. C. R. Henry Retires 


Dr. Charles R. Henry, medical di- 
rector of Provident Life & Accident 
since 1929, has retired on pension and 
8 succeeded by Dr. William R. Bishop, 


Vins 





former assistant medical director of Jef- 
ferson Standard Life. Dr. Henry’s last 
official act according to President Robert 
J. Maclellan, was the selection of his 
sucessor. The retiring director was pre- 
sented an engraved watch at a ceremony 
in President Maclellan’s office. 





Rees Retires from Midland 
Mutual; Three Appointed 


John D. Rees, sales promotion director 
for Midland Mutual Life, has retired. 
During his 41 years with the company 
he also served as auditor, assistant sec- 
retary and editor of publications. 

Junior officers appointed are Richard 
G. Rink, assistant actuary; Samuel E. 
Stone, supervisor general accounting 
division; and Fred E. Stewart, super- 
visor premium accounting division. H. 
Bartley Arnold has been. elected a di- 
rector to succeed the late Fred Vercoe, 
Sr. 


Opens Two Miami Offices 


Gulf Life has opened two new offices 


at Miami. District managers are James 
M. Harrison and Harry Truett. 





Aanenson, Bingay Shifted 
to Mutual’s Home Office 


Mutual Life has named Quentin C. 
Aanenson and James S. Bingay train- 
ing assistants at the home office, effec- 
tive April 1. 

Mr. Aanenson joined the New Or- 
leans agency in 1948 and was named 
assistant manager in 1949. Mr. Bingay 
joined the Seattle agency in 1945 and 
has been assistant manager there since 
1949. Both are veterans of the last war 
and members of the Mutual Top Club. 


Bankers, Neb., Raises Four 


Bankers Life of Nebraska has pro- 
moted Charles R. Drake to manager of 
the securities section; J. H. Hopkins to 
attorney; F. R. Shugrue to manager of 
the mortgage section and D. L. Seiver- 
ling to agency assistant. 


Dotts Heads New Division 


Richard D. Dotts has been named 
manager of Pacific Mutual Life’s newly 
created policy payments department. 








That department will consolidate pro- 
cedures heretofore handled in several 
other divisions of Pacific Mutual’s home 
office. 

Mr. Dotts, with Pacific Mutual since 
1939 except for three years in the navy, 
for the past four years has been per- 
sonnel and methods analyst. 





Wong Now Executive Ass’t 
to U. S. Life President 


Clifford Wong has been appointed ex- 
ecutive assistant to Richard Rhodebeck, 
president of United States Life. 

Manager of the company’s planning 
and methods department since 1948, Mr. 
Wong joined U. S. Life in 1940. Fol- 
lowing army service he was made as- 
sistant to the manager of planning and 
methods department. 


Rosenthal Gained 152%, 


The paid-for production of the Rosen- 
thal agency in Chicago of Guardian Life 
was 63% greater in 1950 than in 1949. 
There are indications that 1951 will be 
an even bigger year with paid-for busi- 
ness for the first two months 152% 
greater than for the first two months 
of 1950. 















































or for protection of family and business interests. These DOLLARS .are 
invested in homes, in Corporation and Government 
Securities and so represent another LIFE 
INSURANCE SERVICE in assuring progress 

and security of our Country. 


CONTINUED GROWTH... 


GREATER SERVICE 


SOUTHLAND LIFE, because of the experienced service 
rendered through a carefully selected and trained Agency Organization, 
backed by competent Home Office Personnel, has grown to be ONE OF 
THE 50 LARGEST LIFE INSURANCE COMPANIES IN THE UNITED STATES. 

DURING 1950 TOTAL ASSETS increased over $48,000,000 to more 
than $136,000,000, AND INSURANCE IN FORCE increased $258,000,000 
to an amount in excess of $660,000,000. An even greater asset is our 
opportunity to provide security for over 600,000 Policyholders. 

The dollars of SOUTHLAND LIFE Policyholders are a TRUST... to 
assure future incomes whether for retirement, for education of children, 


(INSURANCE 
W. C. MeCORD, President . 
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REPUBLIC NATIONAL LIFE 
INSURANCE COMPANY 


THEO. ©. BEASLEY, Presiden: 
HOME OFFICE 


Life insurance in force exceeds $310,000,000.00 


DALLAS, TEXAS 























MANAGERIAL OPPORTUNITY 


Splendid opportunity for Assistant State 
Manager in California. Salary and ex- 
pense paid. Must have ability to hire, 
train and supervise agents. 


61-year old mutual legal reserve company 
has established business in California of 
long standing. Complete line of accident, 
health, hospital, life, group and special 
risk coverage. 


Send complete record of background, in- 
surance production, experience. All re- 
plies confidential. Write or call: 


J. B. BRIGHT 
State Manager 


Phone: AXminster 1-9989 
5219 Parkglen Ave. Los Angeles 43, Calif. 


WOODMEN ACCIDENT COMPANY 
WOODMEN CENTRAL ASSURANCE COMPANY 


Lincoln, Nebr. 

















SALES MEETS 


COMPANIES 





B.M.A. Has Managers Rally 


Business Men’s Assurance held a 
three-day managers and supervisors con- 
ference at Terre Haute, with about 30 
persons attending. Sales, recruiting and 
training plans were discussed. 

The home office was represented by 
J. W. Sayler, vice-president in charge of 
sales; C. M. Barricklow, assistant to the 
vice-president, and Lile Hopkins, sales 
assistant. 


Life of Ga. Rally April 8-11 

Life of Georgia’s 60th anniversary 
convention will be held at the Vinoy 
Park Hotel, St. Petersburg, Fla., April 
8-11, with about 370 in attendance. So 
far 11 district managers, 20 staff man- 
agers and 115 agents have qualified for 
themselves and their wives. 


Minn. Mutual Regional Dates 


Minnesota Mutual will hold its 1951 
regionals July 8-11, Colorado hotel, 
Glenwood Springs, Col.; July 11-14, 
Claremont hotel, Berkeley, Cal.; July 
19-22, Homestead, Hot Springs, Va. and 
July 22-25, Edgewater Beach hotel, Chi- 


ACCIDENT 


Elect Dibble at Los Angeles 


Fred Dibble, Jr., Provident Life & 
Accident, is the new president of Los 
Angeles A. & H. Underwriters Assn. 
Joseph Silverstein is first vice-president; 
Charles Wise, Continental Assurance, 
second vice-president; L. J. Jacobson, 
Occidental Life, secretary-treasurer. 

Speaker at the election meeting was 
A. R. Krausse, Krausse & Co., London 
Lloyds representatives, who talked on 
Lloyds operations. 


To Publish A. & H. Directory 


A directory of members of A. & H. 
Underwriters of Milwaukee will be pub- 
lished April 1, listing each member with 
his address and telephone number, and 
the officers. A_ listing of voluntary 
A. & H. hospital and surgical, loss of 
time plans and miscellaneous benefits 
available also will be included. 

















Bert A. Hedges, Business Men’s As- 
surance, Wichita, Kan., discussed “We 
Need Props for Our Good Intentions” 
at a meeting of St. Louis Assn. of 
A. & H. Underwriters. 








Warning Is Given on 
N.A.LC. Accomodations 


To insure adequate accommodations 
for the annual meeting of N.A.I.C. at 
Swampscott, Mass., the convention com- 
mittee urges those planning to attend 
to make their reservations at once. 

Because other organizations have 
scheduled meetings in the Boston area 
at the time of this convention, June 3-6, 
the N.A.I:C. convention committee will 
be unable to assure adequate accom- 
modations to persons registering after 
April 1. 

The registration fee of $15 for men 
and $7.50 for women and children should 
be sent immediately to the convention 
committee, Back Bay Post Office Box 
111, Boston 17. 

The convention will be held at the 
New Ocean House, Swampscott. Reser- 
vations are being taken for that hotel 
also for a second ocean-front hotel in 
Swampscott, and for the Statler, Copley 
Plaza and Kenmore at Boston. 





Rumor Perlet to Change 


WASHINGTON — It is understood 
Harry Perlet, asistant manager of its 
insurance department, will soon leave 
the U. S. Chamber of Commerce to 
take an out-of-town position. 


Occupies New Home Office 


Midwestern United Life is now in 
its new home office at Fort Wayne, 
Ind., occupying the entire fifth floor 
of the building that was purchased last 
October by Midwestern Realty Corp, 
made up principally of stockholders of 
the insurer. 

The five-story fireproof brick struc- 
ture was remodeled in 1946. It has a 
private parking let with facilities for 
35 automobiles and a five-car garage. 


Cal-Farm Life Seeks License 


Cal-Farm Life of Berkeley has ap- 
plied for a permit to sell 275 shares of 
its $1,000 par value stock at $2,000 per 
share, to Cal-Farm Investment Co., to 
net the company $550,000, and has also 
applied for license, as soon as the stock 
sale is completed, to write life and dis- 
ability insurance in California. 


Colonial Pays $1 Extra . 


Colonial Life has declared an extra 
divivend of $1 per share along with the 
regular dividend of $1, payable March 
12 to stock of record March 5. 











Department Backing 13 
Insurance Bills in W. Va. 


Commissioner Crichton of West Vir- 
ginia is sponsoring 13 bills in the legis- 
lature this year, with chances of passage 
of 12 considered fairly good. 

Up for consideration by the special 
calendar committee in the house is the 
group life bill approved by National 
Assn. of Insurance Commissioners with 
the modifications that dependents of em- 
ployes or members of unions, or any 
other groups eligible by need for in- 
surance and presenting proper under- 
writing standards and representing a 
group which would not be considered 
discriminatory against the individual in- 
surance buyer, be considered for group 
cover. 


“Ad” Bill Passed by House 


A bill also on the special calendar 
would require fraternal insurance agents 
to be licensed. 

Another measure would provide for 
suspension of a company’s license for 
cause, enlarging the present law to in- 
clude financial difficulties as a reason for 
suspension. 

A bill to require advertisements of 
insurance companies to indicate whether 
such a company is licensed in West 
Virginia has passed the house and is 
now in senate committee, as is the 
unauthorized insurers service of process 
act, the model bill. 

Also through the house is a measure 





providing that companies examined by ; 


the state pay the examination expenses. 
The payment feature of the examina- 
tion bill, which has been on the books 
since 1872, got dropped out during a 
revision of the section a few years ago 

Another bill would provide for ex- 
amination expenses in the case of non- 
profit hospital and medical service organ- 
izations, as would another providing for 
the examination of farm mutual fire 
companies. 

The department is also sponsoring a 
bill providing for the submission of all 
life policy forms for approval by the 
department as is done with fire and 
casualty. 

The department is also backing a 
minor administrative bill allowing non- 
profit hospital and medical plans 90 
days in which to account for their funds 
when paying hospitals or physicians. 
The present law allows only 20 days. 
This bill also has passed the house. 





Robert H. Tebow has been appointed 
supervisor in the Earls agency of Mu- 
tual Benefit Life at Cincinnati, Mr. 
Tebow has been with Aetna Life at 
Cincinnati for four years. He is an air 
force veteran. 
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Text of Section 213 Revision Proposal 


(CONTINUED FROM PAGE 1) 





—_— 


sents the distribution of the policies and 
annuity contracts then being issued by 
the company, he may require submission 
of additional evidence on the basis of 
a current fair sample; and he may with- 
draw approval of such scale or plan if 
such additional evidence indicates that 
the limitations prescribed by this_sec- 
tion are being exceeded; provided, how- 
ever, that if the limitations prescribed 
py this section are not exceeded on the 
pasis of the current fair sample and the 
interest rates, policy discontinuance 
rates and agent discontinuance rates 
in effect at the time of the approval of 
such scale or plan, no change shall be 
required in then existing contracts for 
service aS an agent, and provided fur- 
ther that such withdrawal of approval 
shall not in any event require change 
jn compensation or security benefits 
with respect to business writen prior 
thereto. 

(c) All commission scales and other 
plans of compensation or of security 
benefits in use immediately prior to Jan. 
1, 1952, by companies then authorized 
to issue policies or annuity contracts 
in this state shall be deemed to comply 
with the requirements and limitations 
prescribed by this section, unless the 
superintendent shall determine that any 
such commission scale or other plan of 





Cc. L. U. OPPORTUNITY 
IN SOUTHERN CALIFORNIA 


A Billion Dollar Life Insurance 
Company has a Position open for a 
qualified ASSISTANT MANAGER—to 
assist in recruiting and training gen- 
eral agents, brokers and agents. 


Excellent Opportunity — Salary 
open—Plus commission and Bonus— 

Please give qualifications and 
background — Correspondence abso- 
lutely confidential — 

Address D-51, The National Un- 
derwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 








SECRETARY — FEMALE 


Age 25 to 35. Interested in career in re- 
fined life agency office. Company operates 
two offices—Main office in Connecticut 40 
miles from New York City and with direct 
wire to New York; Branch office in New 
York—Grand Central zone. One opening in 
each office. Aptitude for and accuracy with 
figures essential. Starting salary from $200 
to $300 per month depending upon ability, 
experience and education. Replies held con- 
fidential. If in metropolitan area, call us at 
CYpress 2-6676; otherwise write us—Post 
Office Box 488, New Canaan, Connecticut. 











OPPORTUNITY 


for Woman Supervisor for Juvenile Depart- 
ment in Wisconsin. Salary and expenses. 
National Mutual Benefit, 119 Monona Ave., 
a4. Je l, Wi ° 











ASSOCIATE ACTUARY 


Progressive mid-western life insurance company 
with approximately $400,000,000 of insurance in 
force affords excellent opportunity for an asso- 
ciate actuary. Prefer man with general com- 
pany experience who is an Associate in the 
Society of Actuaries and plans to secure his 
Fellowship in the near future. Salary commen- 
surate with ability. Give complete personal, 
educational, and work histories. Address E-8, 
The National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Ill. 








DESIRE 


General Agency or supervisory position leading 
to agency management. Five years experience 
in sales, recruiting, training and_ supervision 
with leading Agency for one of first ten life 
companies. Preferred location — Eastern or 
Southeastern States. Address E-7, The National 
Underwriter, 175 W. Jackson Blvd., Chicago 4, 














compensation or of security benefits 
needs current justification, in which 
event he may proceed under paragraph 
(b) of this subsection as though such 
commission scale or other plan of com- 
pensation or security benefits had been 
approved by him under paragraph (a) 
of this subsection as of Jan. 1, 1952. 
Formula Is Given 

3. No company shall pay, on premiums 
or stipulated payments for the first 15 
years of policies, other than monthly 
debit policies, or annuity contracts, com- 
missions at such rates as will produce, 
for the fair sample provided for in 
subsection two, (i) a commuted value 
of all such commissions in excess of the 
sum of items (a), (b), (c), and (d), or 
(ii) total first year commissions in ex- 
cess of the sum of (c) and (d) and two- 
thirds of (a) and (b): (a) on premiums 
other than single premiums, the com- 
muted value of 10% of the premiums 
for the first 15 years of insurance less 
the commuted value of 4% of the excess, 
if any, of the premiums for the first 
15 years over the corresponding pre- 
miums for a whole life policy with level 
premiums payable during life calculated 
on a basis consistent with the premium 
for the policies fer which the commuted 
value is being determined; (b) on stipu- 
lated payments other than single stipu- 
lated payments, the commuted value of 
6% of the stipulated payments for the 
first 15 years of the annuity contract; 
(c) on single premiums and single stipu- 
lated payments, 3% thereof; (d) one 
dollar for each $1,000 of new life insur- 


ance. 
55% First-Year Limit 

4. No company shall pay on any pol- 
icy, other than a monthly debit policy, 
or on any annuity contract (a) a com- 
mission for the first year of the policy 
or contract in excess of 55% of the 
premium or stipulated payment, (b) a 
commission for any subsequent year of 
the policy or contract in excess of 20% 
of the premium or stipulated payment 
for that year, (c) commissions for the 
first 15 years of the policy or annuity 
contract with a commuted value in ex- 
cess of the commuted value of 10% of 
the premiums or stipulated payments 
for such 15 years, except term insurance 
providing for less than 15 annual pre- 
miums, or (d) on term insurance pro- 
viding for less than 15 annual premiums, 
commissions with a commuted value, ex- 
pressed as a percentage of the first year 
premium, in excess of the corresponding 
percentage permitted for a term policy 
with premiums payable for 15 years. 

5. On other than monthly debit poli- 
cies a company may pay compensation 
in whole or in part under a plan other 
than commissions and may provide se- 
curity benefits, but in no event shall the 
sum of the commuted value, determined 
on the basis of the fair sample pro- 
vided for in subsection two, of (a) com- 
missions on premiums or stipulated pay- 
ments for the first 15 years of policies 
or annuity contracts, (b) other com- 
pensation, excluding (1) training allow- 
ances treated as agency expense under 
the provisions of subsection 10, 11 and 
(2) compensation provided under sub- 
section six, and (c) the cost of security 
benefits, excluding (1) security benefits 
provided under subsection six and (2) 
security benefits treated as agency ex- 
pense under the provisions of subsection 
11 exceed in the aggregate the com- 
muted value of all commissions per- 
mitted by subsection three. 

Limitations After 15 Years 

6. No company shall pay on policies, 
other than monthly debit policies, or 
annuity contracts compensation after 
the first 15 years of the policies or an- 
nuity contracts which, determined on 
the basis of the fair sample provided 
for in subsection two, shall exceed 3% 
of the premiums or stipulated payments 
payable after such first 15 years, except 
that any excess of compensation and 
cost of security benefits permitted by 
subsection five over compensation ac- 
tually payable and cost of security bene- 
fits actually provided thereunder may be 
paid after such first 15 years. The com- 
muted value of the compensation per- 
mitted by this subsection, less the com- 
muted value of any such compensation 
actually payable, may be used to pro- 
vide or augment security benefits. 

In the case of monthly debit in- 
surance no company shall pay commis- 
sions at such rates as will produce, for 
the fair sample provided for in sub- 
section two, (i) a commuted value of 
all commissions in excess of the sum 
of items (a) and (b), or (ii) total first 
year commissions in excess of (a) 55% 
of first year premiums; the com- 
muted value of 6%% of all premiums. 

On monthly debit policies, a company 
may pay compensation in whole or in 
part under a plan other than commis- 
sions and may provide security bene- 
fits, but in no event shall the sum of 
the commuted value, determined on the 
basis of the fair sample provided for in 
subsection two, of (a) all commissions, 
(b) other compensation, excluding train- 
ing allowances treated as agency ex- 
pense under the provisions of subsection 
10, and (c) the cost of security benefits, 
excluding security benefits treated as 
agency expenses under the provisions 
of subsection 11, exceed in the aggregate 


the commuted value of all commissions 
permitted by this subsection. 

8. No increase in compensation or se- 
curity benefits based on policies or an- 
nuity contracts issued after Jan. 1, 1952, 
may be made after such policies or an- 
nuity contracts are in force unless the 
limitations prescribed by this article 
would not have been exceeded had such 
increase been included in the plan of 
compensation or security benefits with 
respect to such policies or annuity con- 
tracts as of their commencement date. 

9. No company shall make any loan 
or advance to an agent without taking 
adequate collateral security. Such se- 
curity may be first-year commissions 
earned or to be earned by the agent 
or other commissions of payable after 
termination of active service. Such ad- 
vances in any calendar year less repay- 
ments of any advancements in such year 


shall not exceed in the aggregate the 
greater of (1) one dollar for each $1,000 
of new insurance paid for during the 
year and in force at the end of the 
year, but not to exceed the amount de- 
termined by applying to the first year 
premiums and stipulated payments re- 
ceived during the year the first-year 
commission margin, expressed as a per- 
centage of such premiums and stipulated 
payments, which was produced when 
evidence that the company’s plan of 
compensation falls within the limita- 
tions contained in this section was fur- 
nished to the superintendent in ac- 
cordance with subsection two or (2) 
$15,000. 
Training Allowances 

10. Reasonable training allowances to 
new full time agents soliciting business 
primarily for only the company grant- 
ing such allowance may be paid in 





They’ve got 
the Success Habit! 


SID WEIL 

top-ranking 

Cincinnati agent, 
finished 1950 ahead 

of all Mutual Benefit Life 
agents in earnings. 

This marks the sixth 
year Sid has won first 
place ...and is further 
evidence of his fine pro- 
fessional accomplishments. 
Congratulations, Sid, for 


outstanding service to your community 


and your Company. 





GENE ROBINSON 
our Louisville 
Agency’s star, won 
the Company’s 
Lives Leader 
championship for 
the fifth consecutive year. 
Gene’s winning total of 
150 lives is concentrated 
in a town of 8,000— 
Elizabethtown, Kentucky. 
Congratulations, Gene, 
for a consistently fine 
performance. 


Success is becoming a habit with Mutual Benefit men. 
While these two men have earned the top honors—there 
are many more on their way up the success ladder. 
It’s a natural result of Mutual Benefit Life’s train- 
ing—and being able to offer more people more value. 
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The upsurge of interest in non- 
cancellable Accident and Health 
insurance has focused the atten- 
tion of progressive underwriters 


4 on our position of leadership in 
t a specialized field. 
rue Haul Revers dLife 
7 INSURANCE YCOMPANY 
WORCESTER > MASSACHUSETTS 


Frank L. Harrington. ............ «+ President 


Edward R. Hodgkins, Vice-Pres. and Mgr. of Agencies 


NON-CANCELLABLE ACCIDENT & HEALTH e LIFE e GROUP 


Agency representation in the 48 states, the District of Celumbia and Hawaii 











THE NORTHERN LIFE INSURANCE COMPANY 





Provides its Underwriters — 


@ Generous First-year Commissions 

@ Full Renewals to the 15th Year 

@ Group Life-Accident-Health Protection 

@ A Life Income Pension Plan 

@ Prize-winning Sales Helps 

@ A FULL Sales Kit, Including Life, Accident, Health, 
Hospitalization, Group Life, Group A & H, Salary 
Savings 


Managerial Openings in Newly-opened Midwestern Territory. Write 
Direct to Home Office; L. J. Myklebust, 940 Des Moines Bldg., Des 
Moines, lowa. 


NORTHERN LIFE 
INSURANCE COMPANY 


Established 1906 
D. M. MORGAN, President 
Home Office: Northern Life Tower 
Seattle, Washington 
* 
LIFE * ACCIDENT * HEALTH 
Issued together at a substantial saving, 
or separately 














addition to any allowances included in 
compensation under other subsections, 
provided that (a) such allowances do 
not extend beyond the first three years 
of the new agent’s services with the 
company as agent and are according to 
a plan approved by the superintendent; 
(b) no compensation other than first- 
year commissions is payable to the new 
agent after termination of his service 
with the company on business written 
during the period while he was receiv- 
ing such an allowance; (c) the amount 
of such allowances in any calendar year 
to all such new agents does not exceed 
the aggregate the greater of: (1) 5% 
of the agency expense limit for pre- 
ceding calendar year, as prescribed by 
subsection two of section 303, or (2) 
30% of the first year premiums and 
Stipulated payments, excluding single 
premiums and single stipulated pay- 
ments, paid during the current calendar 
year on business written by new agents 
while receiving such allowances and (d) 
such allowances are included as agency 
expenses in paragraph (b) of subsection 
one of section 303; (e) no agent shall 
be considered a new full-time agent 
under this subsection if for more than 
six months during the five years imme- 
diately preceding the commencement of 
his service with the company as agent 
he has been a full-time life insurance 
agent. 
Limits on Security Benefits 


11. Security benefits may be provided 
or paid to agents in addition to any al- 
lowances included in compensation under 
subsections three, four, five, six and 
seven, provided that (a) the cost of 
such benefits are included as agency 
expenses in paragraph (c) of subsection 
one of section 303; (b) the cost of such 
benefits in any calendar year does not 
exceed in the aggregate 5% of the total 
compensation permitted under subsec- 
tions three, four, five and six, on poli- 
cies, other than monthly debit policies 
and subsection seven on monthly debit 
policies. 

12. In the case of agency office per- 
sonnel who are responsible for super- 
vision of agents or agency offices and 
who assist agents in the joint solicita- 
tion of business without division of com- 
missions, that portion of their compensa- 
tion which is allocable to such joint 
solicitation may be treated by the com- 
pany as compensation to agents for the 
purposes of this section, provided that 
the amount so treated does not exceed 
5% of aggregate first year premiums 
and stipulated payments. 


No Valuable Prize 


18. No company shall pay for service 
as an agent any bonus, prize or reward 
or any increased rate of compensation 
for the first year of a policy or annuity 
contract based upon volume of new busi- 
ness or number of new policies, but may 
award tokens having small intrinsic 
value in recognition of success in con- 
tests when awarded, not as compensa- 
tion, but as bona fide recognition of 
merit. 

Section 303—Limitation on agency ex- 
penses: 

1. The following shall be agency ex- 
penses: (a) compensation of all agency 
office personnel including agency man- 
agers and others responsible for super- 
vision of agents and agency offices but 
excluding, except as otherwise provided 
in paragraph (b) of this subsection, 
such compensation as is based on service 
as an agent and such as is treated as 
compensation to agents in accordance 
with subsection 11 of section 302; (b) 
those training allowances to new agents 
paid under subsection 10 of section 302; 
(c) the cost of security benefits paid 
or provided under subsection 11 of sec- 
tion 302; cost of security benefits 
for agency office personnel other than 
benefits based on service as an agent; 
(e) travel, rent and other expenses of 
agency offices not included or excluded 
by other paragraphs of this subsection; 
f) cost of agents’ and agency managers’ 
conventions; (g)} compensation, other 
than that based on service as an agent, 
and expenses of persons on the home 
office or regional office staffs who spend 
more than one-third of their time in 
the field in connection with either the 
production of new business or agency 
supervision or both, other than in con- 
nection with audits or the medical ex- 
amination or inspection of risks or pro- 
posed risks; (h) 60% of the expense of 
advertising. 


Factors in Agency Expense Limit 


2. The agency expense limit shall be 
the sum of the following: ((a) either 
(1) 20% of the first year premiums or 
stipulated payments received during the 
year, excluding single premiums and 
single stipulated payments, or (2) 10% 
of such first year premiums and stipu- 
lated payments plus $3 for each $1,000 
new insurance and each $100 of annual 
income under new annuity contracts 
paid for during the year and in force 
at the end of the year, whichever is 
the greater; (b) 1%% of single pre- 
miums and single stipulated payments 
received during the year; (c) one dollar 
for each policy, other than monthly debit 
policies, and each annuity contract in 
force at the end of the year on a pre- 
mium paying basis, but not less than 
$25,000; (d) the sum of the following 
amounts for insurance in force at the 
end of the year, each $100 of annual in- 
come under annuities excluding optional 
settlements involving life contingencies 
to be considered as $1,000 of insurance 


for the purposes of this paragraph: $2.59 
for each $1,000 of the first $100 million 
of insurance; $2 for each $1,000 of the 
next $100 million of insurance; $1,95 
for each $1,000 of the next $300 million 
of insurance; $1 for each $1,000 of in. 
surance in excess of $500 million. 

3. Except as otherwise provided in 
this article, no company shall incur jp 
any calendar year agency expenses jp 
excess of its agency expense limit. 


When Limits May Be Exceeded 


4. A company may incur in any ¢a}. 
endar year agency expenses in excess 
of those permitted by subsection three 
if the total of such expenses and its 
agency expenses for the two imme. 
diately preceding calendar years does 
not exceed the sum of its agency ex. 
pense limits for such three years, dis. 
regarding adjustments, if any, under 
section 305; provided that neither its 
expenses nor its expense limit shall be 
included for any calendar year before 
1952 or for any calendar year in which 
the company was not authorized to issue 
policies or annuity contracts in this 
state during the entire year, in which 
event the three period shall be reduced 
by the year or years so excluded. 


General Expense Limitations 
Section 304—Limitation on general ex. 
penses: 
1. General expenses shall be all ex. 
penses, including agency expenses, ex- 
cept the following: (a) commissions 


and other compensation for agents, ex. ; 


clusive of those training allowances to 
new agents paid under subsection ten of 
section 302; (b) the current annual cost 
of security benefits for service as an 
agent and all outlays for security bene. 
fits based on services prior to the cur- 
rent year; (c) cost of medical examina- 
tion and inspection of risks or proposed 
risks; a) taxes, licenses and fees; (e) 
other outlays exclusively in connection 
with real estate; (f) commissions on 
mortgage loans, or salaries and ex- 
penses in lieu thereof; (g) other actual 
investment expenses, not exceeding 
three-tenths of 1% of the company’s 
mean invested assets during the calen: 
dar year. 

2. The general expense limit shall be 
the sum of the following: (a) $1 for 
each policy, other than monthly debit 
policies, and each annuity contract in 
force at the end of the year on a pre- 
mium paying basis, plus 50 cents for 
each $1,000 of monthly debit insurance 
in force at the end of the year, but in 
no event less than $25,000; (b) the sum 
of the following amounts for insurance 
in force at the end of the year, but not 
less than $75,000, each $100 of annual 
income under annuities excluding op- 
tional settlements involving life con- 
tingencies to be considered as $1,000 
of insurance for the purposes of this 
paragraph; $2.50 for each $1,000 of the 
first $200 million of insurance; $2.25 for 
each $1,000 of the next $200 million of 
insurance; $2 for each $1,000 of the next 
$200 million of insurance; $1.75 for each 
$1,000 of the next $200 million of in- 
surance; $1.50 for each $1,000 of the 
next $200 million of insurance; $1.25 
for each $1,000 of the next $9 Dillion 
of insurance; $1 for each $1,000 of in- 
surance in excess of $10 billion; (c) 
$5 for each $1,000 of death claims paid 
during the year on life insurance poli- 
cies; (d) $2.50 for each $1,000 of reserve 
maintained at the end of the year for 
policy or annuity proceeds that have 
been left with the company under op- 
tional settlements; (e) for each 
$1,000 of reserve maintained at the end 
of the year for disability claims which 
have been incurred; (f) the amount of 
the agency expense liimt prescribed by 
subsection two of section 303. 


Participating Policies 


3. Except as otherwise provided in 
this article, no company issuing par- 
ticipating policies or participating an- 


nuity contracts in this state shall incur [> 


in any calendar year general expenses 
in excess of its general expense limit. 

. A company subject to the provi- 
sions of subsection three may incur in 
any calendar year general expenses in 
excess of those permitted by subsection 
three if the total of such expenses and 
its general expenses for the two imme- 
diately preceding calendar years does 
not exceed the sum of its general ex- 
pense limits for such three years, dis- 
regarding adjustments, if any, under 
section 305; provided that neither its 
expenses or its expense limit shall be 
included for any calendar year before 
1952 or for any calendar year in which 
the company did not isue participating 
policies or participating annuity con- 
tracts in this state during the entire 
year, in which event the three year 
period shall be reduced by the year or 
years so excluded. 


When Limits Are Exceeded 


Section 305—Procedure when company 
exceeds agency or general expense lim- 
itations: 

1. If in any calendar year a company 
exceeds its limitation on agency ex: 
penses prescribed by section 303 or its 
limitation on general expenses pre 
scribed by section 304, the superintend- 
ent, upon written application of such 
company, may in his discretion either: 
(a) permit such company to adjust its 
agency expense limit or its general 
expense limit or both as prescribed in 
subsections two or three or (b) suspend 
the limitation on either agency expenses 
or general expenses or both as to such 
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company for such calendar year if he is 
satisfied that the company has taken 
steps which will enable it to comply 
with the limitations of such sections 
and all other requirements of this ar- 
ticle during the next succeeding calen- 
dar year; but no such suspension shall 
be granted to any one company for 
more than two calendar years in suc- 
cession. 
Adjusted Agency Expense 

2. In_any calendar year a company’s 
adjusted agency expense limit shall be 
the amount obtained by multiplying 
such company’s agency expense limit 
for the current year under section 303 
py 100% plus the excess over 75%, if 
any, of the ratio, expressed as a per- 
centage, obtained by dividing (a) by 
(bp) next following: (a) the aggregate 
agency expenses for the current year 
of all companies which shall have is- 
sued policies or annuity contracts in 
this state both in the current year and 
in the year 1951; (b) the corresponding 
aggregate agency expense limits for the 
garrent year of all companies specified 
in (a). 

3. In the calendar year a company’s 
adjusted general expense limit shall be 
the amount obtained by multiplying 
such company’s general expense limit 
under section 304 for the curent year 
by 100% plus the excess over 75%, if 
any, of the ratio, expressed as a per- 
centage, Obtained by dividing (a) by 
(b) next following: (a) the aggregate 
general expenses for the curent year 
of all companies which shall have issued 
participating policies or participating 
anuity contracts in this state both in 
the current year and in the year 1951; 
(b) the corresponding aggregate gen- 
eral expense limits for the curent year 
of all companies specified in (a). 


Compensation for Managers 


Section 306—Compensation provisions 
in contracts for service as agency man- 


ager: 

1. This section shall apply only to 
contracts for service as an agency man- 
ager entered into after Jan. 1, 1952. No 
amendment may be made after said date 
to any contract for service as an agency 
manager entered into before said date 
which would increase the compensation 
payable thereunder after termination of 
the agency manager’s service as such 
above the amounts permitted by this 
section. 

2. No company shall pay for service 
as an agency manager after termination 
of such service (1) any compensation 
on business written after the termina- 
tion of such service, or (2) any com- 
pensation except overriding commissions 
on policies or annuity contracts issued 
after the effective date of the agency 
manager’s contract for service and for 
which provision has been made before 
termination of such service. With re- 
spect to premiums and stipulated pay- 
ments received after termination of such 
service, such overriding commissions on 
first year premiums and first year stipu- 
lated payments shall not exceed 5% of 
such premiums and stipulated payments 
and all other such overriding commis- 
seions shall not exceed in commuted 
value 2% of the commuted value of the 
future premiums and _ stipulated pay- 
ments for 14 years after the first year 
of such policies and contracts. 

3. The limitations prescribed by sub- 
section two shall not restrict payment 
of security benefits. 

4. Contracts for service as an agency 
manager shall be terminable by the 
company either at will or upon reason- 
able notice. 


New U.S. Bond 
Plan Is Favored 


(CONTINUED FROM PAGE 1) 








have been inflationary is a moot point 
since many of them have been needed by 
industry to finance plant expansion and 
Production to satisfy national defense 
demands. The source of some of the 
money used for plant expansion has 
been government bond sales. 

From the investment aspect, there are 
various problems presented by the new 
issue. Some companies own none of the 
Issue to be converted. Some own them 
but aren’t selling. Others have been 
selling them at a rapid rate to satisfy 
Private investment demand. It is that 
flow which the new issue is intended 
to curb. Supposedly the large volume of 
bonds sold to the federal reserve in re- 
cent months was an important factor 
in the introduction of the new issue. 

hose companies owning 2%4%s and 
holding them would seem to be present- 
ing the Treasury no problem, Companies 
with that view will likely take to the 
New issue with enthusiasm. 

n addition to these factors, the peg 
underneath the bond price, means that 
the federal reserve is required to take 
the bonds the holders want to sell at the 


fixed price. This takes control of the 
supply away from the reserve system 
and gives it, to that extent, to the 
holders of the bonds. 

Companies converting to the new is- 
sue will have greater incentive to hold 
them. If they provided 3%, a rate for 
long-term bonds in which several com- 
pany executives have expressed an in- 
terest, there would be even more 
enhancement to conversion to the new 
issue and subsequent retention. 


Won’t Take New Money 


There is no apparent reason for the 
diversion of fresh funds to the new 
bonds, at least not right away. Until 
mid-summer the company investment 
forecast is one of ample demand for 
and commitments in the corporate se- 
curities and mortgage fields at yields 
better, of course, than 234%. 

The underlying fiscal problem con- 
tinues to be federal reserve support of 
bond prices. If the board would let the 
price drop, perhaps a little below par, 
yield would go up, and holders would 
be discquraged from selling, since they 
could do so only at a loss. 

An observer points out that the new 
issue will not freeze the 20 billion of 
these bonds outstanding, as_ reported, 
since they will be convertible into notes 
which can be turned into cash, although 
perhaps with a penalty. The penalty 
aspect, as well as the maturity, and 
terms of the new issue and the notes to 
which they may be converted, bring up 
a variety of questions which can’t be 
answered until after March 19. 


Supervening Factors 


Outweighing the investment problem 
posed by the new issue, and presenting 
factors which may shove aside decisions 
based on pure investment criteria, are 
the potentially vast fiscal problems pre- 
sented by a prolonged national defense 
effort, inflation, and the relations of the 
business with government, Congress, 
and the public. These may influence 
companies to make investment decisions 
based on facts outside the yield sphere. 

Companies declare that the new bond 
issue is by no means a panacea for in- 
flation. It is but one move, although a 
constructive one, on the fiscal front, 
with others still needed. They would 
also like to see increased federal taxes, 
reduced government expenses, tightened 
money and credit controls, and a strong 
wage-price policy. If nothing else, it was 
also suggested that this token of accord 
between Treasury and the federal re- 
serve board is welcome, and that any- 
thing tending to show agreement be- 
tween those two agencies, particularly 
one inclining to the reserve board’s 
views, will give the nation a healthier 
fiscal policy. 

Quite a few experts feel that the 
offering of the new 234% bonds is the 
opening move in a plan to raise govern- 
ment bond interest by one-quarter of 
1% for all issues, long and short term. 

Since the announcement there has 
been a noticeable softening in the mu- 
nicipal bond market and the preferred 
stock market, indicative of the effect of 
government bond rates on the entire se- 
curities market. 


DR. NADLER’S VIEW 


NEW YORK—Dr. Marcus Nadler, 
finance professor at New York Univer- 
sity, told the annual savings and mort- 
gage conference of American Bankers 
Assn. in New York City that institu- 
tional investors, including life compa- 
nies, must act to insure the success of 
the new 234% Treasury obligations. 
Otherwise they risk endangering the 
freedom of the country’s financial in- 
stitutions. 

He said such investors show a lack 
of leadership when they liquidate gov- 
ernment bonds to obtain loan funds. 

This step is only the first, he sug- 
gested. But if not successful, it is 
likely the Treasury and reserve au- 
thorities will suggest to Congress new 
legislation which will lead to a solu- 
tion of the present problem but at the 
expense of financial institutions. 




















Fifty-Seventh Year of 


Dependable Service 


* The State Life Insurance Com- 
pany has paid $173,000,000 to 
Policyowners and Beneficiaries 
since organization September 5, 
1894... The Company also holds 
over $76,000,000 in Assets for 
their benefit . . . Policies in force 
number 102,000 and Insurance in 
force is over $211,000,000 .. . The 
State Life offers splendid oppor- 
tunities — with liberal contract, 
and up-to-date training and serv- 
ice facilities — for those qualified. 
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THE STATE LIFE 


INSURANCE COMPANY 
Indianapolis, Indiana 


MUTUAL LEGAL RESERVE FOUNDED 1894 
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AAMED FOR WORLD-WIDE SERVICE from branches 

located in more than 20 countries, including 50 offices 
in the United States, the SUN LIFE ASSURANCE COM- 
PANY OF CANADA has won universal recognition for the 
diversity of its comprehensive life insurance and annuity 
plans. The specific needs of men, women and children 
under widely differing circumstances are taken care of, 
and a variety of optional policy privileges offers valuable 
alternatives to safeguard the interests of the beneficiary. 


More than One and a Half 
Million Policies in Force 


SUN LIFE 
OF CANADA 
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! consider the $10 per day hospital- 
izotion and $300 surgical group insur- 
ance program which our company has 
added to our group life and pension 
programs as a most valuable addition 
to security provided for Pan-American 
agents. And all this at no cost to us!” 





Froncis J. Selman 
President, Dynamo Club 1949-50 


in Addition, Pan-American Offers 
Merchandise Such As 


x THE MODIFIED 3 


(which is sweeping the country) 


* THE 6 STAR SPECIAL 
SUVENILE POLICY 


(a complete education plan) 


PLUS 

A CAREER CONTRACT FOR CAREER 
MEN WITH UNEXCELLED HOME 
OFFICE SERVICE and UNDERWRITING 





For Information Address: 
CHARLES J. MESMAN, 
Superintendent of Agencies 









CRAWFORD H. ELLIS 
President 


EDWARD G. SIMMONS 
Executive Vice President 


KENNETH D. HAMER 
Vice President & Agency Director 


PAN-AMERICAN 
LIFE INSURANCE CO. 


NEW ORLEANS, U.S.A. 








“The Provident States" are 


PREPARING FOR 
NATIONAL DEFENSE — 


Iron ore and wheat from MINNESOTA are vital to the na- 
tional economy. They are the chief products of the North 
Star State and have made it strong and prosperous. The 
Provident Life has helped through the years, too, to make 
Minnesota strong and prosperous by providing its people 
with “Provident Protection.” 





Minnesotans are doing big things in helping to prepare our 
nation for defense. The Provident is also doing big things 
in Minnesota, and is prepared to extend its number of policy- 
owners in that state where people look upon our company as 
a good friend. 


The PROVIDENT 


LIFE INSURANCE COMPANY 
Bismarck, North Dakota 
JOSEPH DICKMAN, Vice President 
Life e Accident e Health e Hospitalization 

















“The Provident States" 
North Dakota — South Dakota — Minnesota — Washington — Oregon — Montane 
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Gravengaard Offers 
Tips on Key Man 
Sale Motivation 


Addressing the sales congress of Life 
Underwriters Assn. of New York City, 
H. P. Gravengaard, 
executive editor of 
the Diamond Life 
Bulletins, said that 
the agent in selling 
of key man insur- 
ance should make 
it clear to the pros- 
pect that his profits 
are made by men 
and not by ma- 
chines. Economists 
and wise investors 
alike know that it 
is the well-managed 
corporation which 
makes profits, the 
National Underwriter Co. vice-president 
declared. He quoted Thomas H. Carver, 
Harvard economist, to the effect that 
“Every investment is, in a rather strict 
sense, betting on a man.” Plants, ma- 
chinery, equipment and stock are mate- 
rial assets of real value and manage- 
ment has long accepted the practice of 
insuring against loss from fire, wind, and 
earthquake. Yet without key men to 
manage them, material assets are worth- 
less, Mr. Gravengaard declared. He 
quoted Ernst & Ernst, public account- 
ants, as saying, “During every year 
there occur many deaths of business ex- 
ecutives who could not well be spared. 
Avoiding the realm of affection and spir- 
itual values, and staying within the 
realm of things economic, there is no 
way of avoiding the conclusion that 
these deaths represented tremendous 
losses.” 


Allows Avoiding Financial Shock 


According to the speaker, the cash 
provided by insurance on the life of a 
key man makes it possible to absorb 
the financial shock of sudden death, 
carry on the business and avoid the 
financial chaos of forced sale. It will 
cover the losses of the readjustment 
period while the new man is_ being 
established and the firm stabilized. Key 
man insurance proceeds will attract an 
outside man, if necessary, comparable 
to the deceased. Cash received from 
such insurance will retain the good 
credit standing of the company in ques- 
tion and will retire loans, mortgages, 
bonds and preferred stocks. Cash from 
key man insurance will enable the firm 
to continue its current dividend schedule 
despite temporary operating losses. Such 
benefits help the insured corporation to 
carry out plans for expansion and new 
development and to protect surviving 
owner-executives from loss of control to 
outsiders. 


Obligation to Business Men 


Mr. Gravengaard emphasized that the 
life insurance agent has every bit as 
great an obligation to make sure that 
the business interests of his policyhold- 
ers are protected adequately by business 
insurance as he has to provide them the 
life insurance protection for their fami- 
lies. He asked, “What good is it to set 
up a personal life insurance estate if, 
through neglect of the business prob- 
lem, a far greater loss ensues at death 
through shrinkage in the value of busi- 
ness assets?” Not only does the agent 
have a responsibility to his personal pol- 
icyholders who own business interests, 
but he also has a very great obligation 
to American business and America in 
general, he said. Every time a sole pro- 
prietor or a partner, or a close corpora- 
tion stockholder, or a really valuable 
key man dies with no provision having 
been made for the continuation and 
preservation of the business, there are 
two things that happen which are of 
vital importance to the national stability. 
Employes lose their jobs, and the assets 





H. P. Gravengaard 


of the business shrink from 50% to 90%, 
Mr. Gravengaard indicated that this js 
just what happens every day and is 4 
very serious matter because it impairs 
the whole economy and can have , 
tragic effect on the American way of life 








Polio Assn. Turns 
Over Statistical 
Work to Conference 


A record crowd of 85 members ang 
guests turned out for the annual meet. 
ing of Polio Insurance Assn. at Dallas 
Feb. 27. Principal action taken was the 
turning over the association’s function 
as a statistical agency to Health & Acci. 
dent Underwriter ‘Conference. The move 
was made to avoid duplication of effort 
and Polio association will continue as q | 
discussion group. 

Cc Dunlap, president of United 
American of Dallas, was elected the ney 
president to succeed O. R. Leverett, In. 
ternational Fidelity Life. New vice. 
president is E. F. Brewer, Republic Na. 
tiénal Life, and secretary-treasurer js 
Charles D. Scott, Great American Re. 
serve. New directors elected are Mr, 
Leverett; J. E. Terry, Life of America, 
John Penter, Insuromedic Life, and Joe 
Scott, Oklahoma City. 

Principal speaker was George B. But. 
ler, Texas life commissioner, who de- 
clared that the A. & H. field “must 
clean up its own business” so as to keep 
the federal trade commission from pry- 
ing into it. He also urged the company 
men to support the measures recodify- 
ing the Texas insurance laws. 

It had been expected that some inter- 
esting statistics on polio coverages 
would be released, but returns from a 
questionnaire sent out by C. O. Pauley, 
managing director of H. & H. Under. 
writers Conference, were incomplete and 
it was decided to wait for additional in- 
formation. 

A representative of National Founda- 
tion for Infantile Paralysis told the 
association that his organization is in- 
terested in the studies and experience of 
the insurance companies in the polio 
field, and he mentioned the possibilities 
of cooperation in research work. 

A panel discussion of underwriting 
and policy benefits was conducted under 
the direction of C. D. Scott, and G, A. 
Delahunty, Republic National Life, was 
in charge of the discussion on claims. 


Franklin Life Promotes 
Three at Home Office 


Franklin Life has named Floyd G. 
Short assistant vice-president in the un- 
derwriting depart- 
ment, Ralph Burd 
chief underwriter, 
and Henry J. Mer- 
riam assistant sec- 
retary. 

Mr. Short, a grad- 
uate of Shurtleff 
College, joined 
Franklin in 1928, 
going on the under- 
writing committee 
in 1932. He has 
served as chief un- 








derwriter for 10 
years. 
M. Burd, since Floyd G. Short 


1945 senior underwriter, joined Franklin 
in that year after being Ohio State Life 
and Farm Bureau Life. He is a Unt 
versity of Missouri graduate. ; 

Mr. Merriam, head of the new bust 
ness department, joined Franklin's 
actuarial department in 1934 following 
graduation from Millikin University. He 
returned to Franklin in 1948 after navy 
service. 


Life has appointed Andrew 6. 

manager at Dallas. He has 
been with Southwestern Life there and 
at Corpus Christi for some years. 
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rte NLRBB Orders Electi the number of employes from 82 to 200. tion proposal to split shares by reducing 
N Y h 1g l res nlaeeennes Maintenance employes, gardeners, and the par value. The resolution was intro- 
° * for Parklabrea Employes janitors will be affected by the order. duced by Francis W. Hill, Jr., of the 
‘ The board found the gross income from Washington law firm Hill & Crenshaw. 
Tr 1950 WASHINGTON — National labor Parklabrea in 1949 was $1,196,874 and Francis W. Cole, chairman of Trav- 
0 relations board approved the report of the net income was $499,225. elers, in a review of considerations given 
dealt inlets ‘extaaiee iit an trial examiner and directed that an An NLRB examiner has ordered a similar resolution offered by Mr. Hill 
ap yg Se or (1) for industrial, ¢lection be held among employes of the Atlas Life of Tulsa to bargain collec- in 1949, revealed that directors had ruled 
New business figures include business revived Metropolitan Life housing project at tively with the AFL operating engi- against it at that time. A voice vote 
and increased as well as new business paid- Los Angeles to determine whether or neers as representative of employes in indicated that stockholders do not favor 
for. ah mama ae not they desire to be represented in col- the home office building who are re- such action now. 
. : lective bargaining by the AFL building quired to hold city engineers’ licenses. _—- 
lhe Elle xa ssn n.vs 28,935,217 329,353,196 trades union. The board overruled the E. M. Barber, Jr., has been named a 
(G) 165,944,163 577,046,553 Metropolitan contention that its Park- Vote Aqainst Stock Split unit manager of Equitable Society at 
Amalgamated ‘as ae Reo ‘au siease labrea project was not involved in in- g Pp Charlottesville, Va., D. B. Makepeace 
geskers, Ia. ...... 4,503,612 52,888,724 terstate commerce and that the petition Stockholders of Travelers at the an- and W. A. Miller unit managers at ‘Lin- 
(G) 8,001,505 53,721,357 Was premature because of expansion in nual meeting rejected a non-administra- coln, and C. N. Starr at Mansfield, O. 
Bankers Security ... 203,616 153,607 
(G) 64,249,465 60,569,829 
Berkshire .-+-... 0s 14,871,329 139,714,670 
canada (U.S.Br.)... 2,389,133 36,601,507 
(G) 202,500 1,178,000 
Church ..-++-eeeeee Not filed by Mar. 2 
MEPEIED ccaiasicceis ee 6,293,045 39,843,711 ) 
(1) 2,213,784 26,501,169 
Columbian Nat. ... 13,214,986 79,289,198 
(G) 7,266,658 18,248,916 
companion ........ 10,714,603 12,580,041 
(G) 152,000 39,000 
confed. (U. S. Br.). 463,139 5,022,494 
Conn. General ..... 42,117,471 346,135,731 
G) 116,319,523 321,779,218 
Conn. Mutual ..... 33,649,144 354,129,840 E 
Continental Amer.. 11,497,361 86,664,725 ° 
Cont’. Assurance + 30:131,900 7TR830;b44 LR Life 1 Luth 
’ , , , % e 
credit Life ..... (G) | 4,935,442 2/034,467 Legal Reserve Life Insurance for utherans 
Eastern Life ans s.cenees 31,694,815 Herman L. Ekern, President 
Empire State * eas 4,755,012 wer ee HOME OFFICE, 608 SECOND AVENUE SOUTH, MINNEAPOLIS 2, MINNESOTA 
(1) 1,681,299 2,386,235 ¥ ; 
pquitable Society... 115,611,643 1,704,059,932 The Lutheran Brotherhood is composed of Lutheran Men, Women and Children 
Equitable, Ta. ee stLot0 46004-8390 owning 216,087 life insurance contracts. These people are the Lutheran Brother- 
Expressmen’s ...... Not filed by Mar. 2 _ hood, they own the Lutheran Brotherhood and they alone receive the profits 
Farm Bureau ..... 13,643,197 35,399,369 d : ari S 
(G) "605,900 638,400 of the Society. There are no stockholders. All Lutherans in the United States 
’ de. ... 4,025, ,333, ae 3 
ol ab ar 907,575 5,282,308 and Canada are eligible for membership. 
— 36288874 347,185,667 Ss LIABILITIES 
Guardian .....+.6.- * 87 - a 
ae w. ¥........ 18,723,094 218,410,584 abi dal : ASSETS 
(G)°  3,138,89 £503.22" wee seervEage LaGns: . y if aa OLE CEE 36,840,700.67 
Imperial (U.S. Br.). 165,049 3,299,992 Glin aaa neT: ( 24.96%) $14,18607Rs  seLeneeves om tite Saree... ery trett et 
John Hancock ..... 181,402,053 1,468,094,974 AMEN oso sec en eek Sates ( 19.66%) 11,126,567.01 *Reserves on Disability....... 179'463.54 
(G) 37,478,678 256,601,581 OHNE HIN £5 5 gos occcins au eecnc ( 4.71%) 2:667,077.67 *Held in reserve required by etatute to pay 
} (I) 67,101,765 590,015,192 Mortgage Loans Insured by benefits to policyholders and beneficiaries. 
Loyal Protective ... 240,606 789,900 » Gov't: ™ Present Value of Death Claims Payable in 
Manhattan ......... 21,279,897 140,763,030 ee GS 5.6.0. 06-6 vies aied es oes ( 6.39%) 3,613,897.11 Writtalients <<. . cca ccc i cdecedeccececcs 984,804.00 
(G) 133,500 605,500 9 2h ayer eee ( 7.50%) 4,241,788.41 Claims Awaiting Proof.............ceceeees 107,173.83 
Mass. Mutual ..... 48,832,877 479,379,656 Collateral Loans ............. ( 15%) 87,098.54 Present Value of Disability Claims Payable 
(G) 12,276,838 33,281,925 onds: . Suh SUIS oo o.g coe oc ascccedesccccces 159,716.74 
Metropolitan ....... 337,648,918  4,352,208,904 Wiss ee CR Go sok chi rcutocx cue ( 11.09%) 6,276,448.19 Dividends Left at Interest and Dividends Due 4,884,240.04 
(G) 382,268,559 3,154,769,346 *Other Gov't, State and ; e Reserve for Undeclared Dividends.......... 350,000.00 
(1) 120,516,529 1,497,850.855 Municipal ......ccccccccce 10.10%) 5,713,252.02 Advance Premium Reserve..............-206: 2,887,060.64 
MOMATCH occ scce 5,926,624 19,964,370 Public Utility, Railroad and ; is Amount deposited in advance for payment 
fit Lite 45,730,805 491,951.269 prospec ( *P8ee) 9 194'000-00 of Tere Breese. 
Mutual Bene t = . > vf : re erre toc 8 a ' /o ® y RP «ee eevee eeeeeeeeanaee 5 7.7 
Mutual, N.Y. ...- 40,652,271 713,108,831 Policy Loans ....0.0..000. (4.40%) 2,489,043.31 ae ae >" wl sche 
Mut., Can. (U.S. Br.) 1,500 »980,952 ASN veces eee sees eee e ee -++( 84%) 75,040.2 tal Liabilities .............ccceeeeeceees 51,478,302.43 
Mutual Trust ..... 9,803,174 57,224,764 Premiums Due and Deferred..( 2.32%) 1,310,503.66 ein i pn a % 
National, Vt. .----. 17.664,871 180,586,942 Due and Accrued Interest....( 39%) 330,655.81  “TReserve ..-se.--ss es he $ 368,438.95 
New England Mut.. 873, 988, ome COE SS ee -13¢ 75,001. J izgned Funds .............. 9067.68 
Mee York Life .... 129,987,705 1,711,912,418 Real Estate Sold Under nn Unassigned Funds ............. 4,739,067.6 
North Amer. Re.... 11,166,000 »482,800 COMESEAE iiea dc cceveatecassies 2. s Pa AC i ee ea ai 5, 506.63 
Northwestern Mut... 40,609,683 712,332,749 Miscellaneous Assets ......... (  .10%) 57,549.78 Surplus to Policyholders 5,107,506 
Old Republic ...... 1,585,391 1,879,047 OS eh as ee $56,585,809.06 
(G) "227,300 148,891 Total Admitted Assets...... (100.00%)  —-$56,585,809.06 Total to Balance aati 
Paul Revere ....... 2,525,789 15,544,422 
(G) 739,500 1,268.500 
Penn Mutual ...... 33,185,107 386,335,449 *Bonds with a market value of $271,439.42 are deposited SoRVGRGS AGG co cn cicccceccceecccesess Ratio 108.54% 
Phoenix Mutual 21,892,726 218,898,975 with Government and State Departments as required by Interest WAP . oo... ccc ccccccce ed Vet Rate 3.82% 
Postal Life ........ 8,169,095 24,612,048 law. Actual to Expected Mortality.......... Ratio 16.17% 
(G) 6,500 265,837 
Provident Mutual .. 23,637,283 213,669,556 


426,245,283 
) 217,704,040 
) 122,415,946 


4,053,648,679 
1,069,034,326 
1,457,225,910 


Prudential 


Security Mut., N. Y. 27,397,790 146,991,109 
(G) 15,864,500 18,102,500 
State Mutual ...... 26,758,111 203,211,694 
(G) 19,598,572 44,929,281 
Teachers .......... 4,910,950 24,772,625 
Travelers ......... 68,480,094 1,000,289,865 
(G) 192,719,267 1,397,309,079 
Union Central ..... 22,965,961 250,418,593 
(G) 356,000 3,178,400 
Union Labor ....... 936,613 9,716,435 
(G) 36,976,673 107,046,142 
Union Mutual ...... 6,474,145 62,730,044 
(G) 437,500 1,426,500 
United Mutual ..... Not filed by Mar. 2 
Wem Life ......... 15,380,372 88,436,159 
G) 60,345,250 76,630,250 
Victory Mutual 3 2,763,288 16,615,991 
a 2,500 6,500 
1,311,000 


(G) 

Total Ord., '50...2,050,590,550 21,7 

Total Group, ’50..1,597,427,123 7,5 

Total Indust., '50. 313,929,323 3,573,979,361 
All Classes, '50...3,961,946,996 32,8 

Total Ord., °49...1,859,017,492 20 

Total Indust., °49 295,785,266 3,557,880,759 
Total Group '49..1,837,923,929 6,535,567,114 
All Classes, °49..3,992.726,717 30,860,398, 149 


Campbell to Home Office 
of Connecticut Mutual 


Melvin C. Campbell has been ap- 
Pointed an agency assistant of the home 
otice of Connecticut Mutual. He will 
aid in the training of new agents and 
m the development of new sales mate- 
nals and techniques. 

He joined the company in 1949 at 
Houston and has been a leading pro- 
ducer. He attended Rice Institute and 
served in the air force. 





XUM 


SUMMARY OF GROWTH AND PAYMENTS TO POLICYHOLDERS 














Ins.in Force Admitted Assets Surplus’ Interest Earned Death Claims Divs. Paid 
1938 ..... $ 676,500.00 6,735.09 $ 1,331.47 68.96 $ MOG ln kaiccnsedc 
1920 ..... 2,193,500.00 47,943.34 16,095.95 1,522.17 2,000.00 $ 935.91 
5G2S 2... 9,390,000.00 431,157.68 70,728.56 19,477.66 12,500.00 10,621.00 
1930 ..... 37,675,188.00 2,420,549.09 220,928.06 107,834.52 67,993.00 86,203.89 
1985 ..... 51,028,342.00 5,559,928.85 469,920.35 235,056.19 156,579.87 135,199.49 
1940 ..... 74,888,463.00 11,457,782.59 1,156,215.74 460,916.67 213,754.00 263,783.36 
1945 ..... 138,755,513.00 24,448,645.60 2,002,999.93 962,148.34 432,288.70 536,164.32 
1946 ..... 175,820,660.00  28,894,359.97 2,261,435.03 1,075,167.78 382,956.21 610,647.07 
1947 ..... 215,573,110.00  34,819,133.26 3,121,369.78 1,286,664.64 261,867.00 712,415.28 
TGAS So. 252,984,452.00  41,489,919.04 3,760,386.50 1,482,011.27 553,930.00 867,260.63 
1949 ..... 283,878,841.00  48,830,072.49 4,625,454.20 1,772,489.40 502,271.00 1,039,028.67 
1950 ..... 318,627,809.00 56,585,809.06 5,107,506.63 2,113,030.01 469,003.00 1,223,652.62 
Highlights of 1950 Statement 
GAIN IN LIFE INSURANCE IN FORCE FOR 1950.......... 0.0 eee eee $34,748,968.00 
GAIN’ IN) ASEEIS FOR ISSO. ca ec eee eek oe ee eee eats es 7,755,736.57 
Total Since 
1950 Organization 

CITEIEINeI a cea, eee ee $ 1,223,652.62 $ 8,435,039.88 

OTHER PAYMENTS TO POLICYHOLDERS...... 793,838.86 6,189,586.27 

PAYMENTS TO BENEFICIARIES................ 469,003.00 5,430,212.45 

$2,486,494.48 $20,054,838.60 








INSURANCE IN FORCE, DEC. 31, 1950. . . $318,627,809.00 
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Debit Agent Is 
Now Key Figure 


(CONTINUED FROM PAGE 3) 





the recent war the debit agencies were 
built up to a great extent largely with 
returned service men and it looked as if 
the manpower objectives might be 
reached. In recent months, the compa- 


nies have suffered from losses of man- attractive feature to many men who 


power to the armed forces or to de- 
fense jobs and the supply of new men 
they can get as replacements has 
tightened up considerably. In most in- 
stances, debit strength has fallen off in 
the last six months. This comes at the 
very time when the possibilities for 
sales are probably the best they have 
ever been. 

The fact that many a combination 
agency office is in a suburban area is an 

















like to work in their own suburban 
neighborhoods rather than to drill into 
the heart of the city every day. In most 
of the big towns, the bulk of the or- 
dinary agencies are still concentrated 
downtown and the industrial offices are 
now in the outlying areas. 


Shy on Managerial Talent 


If it is true that the combination com- 
panies could use far more salesmen than 
they have, it is even more true that 
managerial talent for this booming oper- 
ation is hard to find. The supply of pre- 
war industrial men with managerial 
| talent has been spread pretty thin. Of 
| course, some of the newer men have 
| reached the managerial stages, but many 
more of them are doing so well as sales- 
men they do not want to get into the 


| supervisory field and leadership talent 


in any field is always hard to find. 


| There is one thing that the strong suc- 


cess of the debit operation is revealing 
and that is that the average thriving 
American worker is seldom reached by 
insurance salesmen, unless it is by debit 
men. The ordinary life salesmen are in- 
clined naturally to concentrate on the 
white collar families. In the face of the 
strong insurance boom among the work- 
ers of the nation, if life insurance is to 
receive anywhere near the distribution 
that it should receive, it will take the 
combined efforts of the thinning ranks 
of combination and ordinary agents to 
cover the insurance-hungry population. 
The debit agents welcome participation 
of the ordinary men in tapping the new 


market. Some ‘companies with both 
ordinary and combination operations 
have been supplementing debit men 


with ordinary agents in districts where 
there are too many prospects to go 
around, 

One thing is certain, the debit sales- 
man now holds up his head in any life 
insurance comparison. For the salesman 
who may like a maximum of profitable 
work with few prospecting problems 
and little time out for coffee, the debit 
offers the challenge and the opportunity 
to carry life insurance where it ought 
to go. 





Conn. Gen'l Agency Awards 


Connecticut General Life has awarded 
certificates for outstanding achievement 
during 1950 to the agencies headed by 
Frank O. H. Williams, Hartford; Pal- 
mer Anderson, Minneapolis; R. Barry 
Greene, Newark, and Herbert M. Cady, 
Philadelphia. This is the seventh time 
for Mr. Williams, the third consecutive 
year for Mr. Anderson and Mr. Greene 





and the second time for Mr. Cady. 














Rock Island, Illinois 


NAME 


A REAL DOOR-OPENER 


At no extra cost, those insured by Modern Wood- 
men automatically receive the benefits of THE POLIO- 
PROTECTION PLUS plan. When you sell Modern 
Woodmen insurance you can offer: 
@ Immediate payment of $250.00 when polio strikes. 
@ Payment of an additional $250.00 if the attack results 
in crippling after-effects or in death. 
@ Both at no extra cost. 
Remember . . . Modern Woodmen of America offers the Polio- 
Protection Plus at no extra cost. This remarkable aid to effective 
prospecting gives the Modern Woodmen agent more interviews — 
more sales— more income. 
(Choice territory and attractive contracts for agents) 


FILL IN AND MAIL TODAY 


SCOOCOHCHSSSSHOSSSOHHSSHOHSHSHOHHSHSHSOHHSHSHSOHHHSHSOHHHHOTEHSHOHHHHOHOHEOEREESD 


MODERN WOODMEN OF AMERICA 


Please. furnish me complete information about Modern Woodmen's 
exclusive Polio-Protection Plus plan. 





ADDRESS 





city 


STATE 





FRATERNALS 


Mrs. Jeanes to Edit Royal _ 
Neighbors’ Magazine 


Mrs. Harriet S. Jeanes, for the last 
20 years a member of the editorial staf 
of the Rock Island 
Argus, has been 
appointed editor of 
the Royal Neigh. 
bor Magazine, off. 
cial monthly publi. 
cation of Royal 
Neighbors. She 
takes over her post 
March 12. 

Mrs. Jeanes suc. 
ceeds Mrs. Myrtle 
E. Schoessel as per- 
manent editor. Mrs, 
Schoessel retired 
June 30, 1949, after 
21 years. as editor 
In the interim, Richard 








Harriet Jeanes 


and historian. 


E. Jeanes, husband of the new editor, | 


served as editor, with Mrs. Helen 
Gordon of Rock Island as associate edi- 
tor. Mr. Jeanes continues as_ publicity 
director of the society and publisher of 
its magazine. Mrs. Jeanes first served 
as a general news reporter on the Argus, 
later becoming society editor and most 
recently was theatre and woman’s page 
editor. She is a graduate of the North- 
western journalism school and is secre- 
tary of the Tri-City chapter of the 
Northwestern University Alumni Assn. 
She has been a member of Royal Neigh- 
bors since 1935. 


Modern Woodmen Figures 
Show Substantial Gains 


Modern Woodmen reported a $5,817, 
956 gain in assets for 1950, bringing the 
total to $162,549,056. Of this total, $114,- 
385,422, or 70%, is invested in bonds, 
with the next largest item, $25,558,686 
in first mortgage loans, representing 
15.7% of the total. 

Certificate reserves were $141,148,726. 
Contingency reserves and_ unassigned 
funds aggregated $15,299,975. Interest 
return for the year was 3.97% as com- 
pared to 3.86% for the previous year. 

Other items in the report included 
$13,018,612 paid in benefits for the year, 
representing $11,646,552 in death claims 
and $1,372,060 paid in cash to policy- 
holders. Total benefits paid since or- 
ganization amounted to more than $751,- 
000,000. 


Chicago Fraternalists to Meet 


Fraternal Underwriters Assn. of Chi- 
cago will hold its next meeting April 
11 at the Hotel Sherman. The program 
will feature a discussion on simple pro- 
gramming by the Gierke agency of Aid 
Assn. for Lutherans. Luncheon will 
follow. 


Indiana Blocks I.W.O. License 


Indiana will deny application for re- 
newal of license on March 31 of Inter- 
national Workers Order, the Communist 
party fraternal insurance society. Dep- 
uty Commissioner Pfister said the state 
license ban will remain in force until 
disposition of a case pending against 
the fraternal in the supreme court of 
New York. 


To Tax Ex-Fraternal Premiums 


Director Day of Illinois has sent to 
foreign and alien mutual life insurance 
companies doing business in the state a 
memorandum based on an opinion of 
the Illinois attorney general that com- 
panies which have converted from fra- 
ternal benefit societies and have out- 
standing certificates of insurance 1S- 
sued prior to the conversion still in force 
with premiums being paid, must pay 
the Illinois privilege tax on such bust- 
ness, 

Many of the former fraternals have 
been using another section in the IIli- 
nois law to eliminate themselves from 
tax on outstanding fraternal business. ’ 
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More M.D.R.T. Qualities Are Listed 
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(CONTINUED FROM PAGE 2) 
yal 
Leitman, New York Life, Detroit; A. J. Peters, Jefferson Standard, Denver; 
Lewallen, Mutual Benefit Life, Miami; Roderick Pirnie, Mass. Mutual Life, 
the | H. R. Lindenberger, Ohio National Life, Providence; D. C. Poling, Prudential, 
ial a York, Tri _" ~ os Northwestern ene ar R. pe See Mu- 
Ss 1 Life, Erie, Pa. ua e, Milwaukee; . Prettyman, ° . 
< Island pal * * & Northwestern Mutual, Muskegon, Mich.; Ye Olde «Maine ec Almanac For I95I 
Purdy, Independent, Minneapolis; 





as been Maurice Linder, Travelers, New York Jj. F, Ramsey, Conn. Mutual, Chicago: 
. ’ he rt 2 . . , . a ’ £0; 
ditor of f city; G._J. Lucas, New York Life, Sioux fk, B. Redfield, Jr., Northwestern Mutual, 
Neigh.) Falls; H. Y. F. Lung, United Benefit Boston; J. H. Reese, Penn. Mutual Life, 
ne, off. § Life, wonolnin. J, H. McCaffrey, South- Philadelphia; Hyman Rogal, Reliance 
» Off. F vestern Life, Dallas; John L. McCann, Life, Pittsburgh: J. R. Routsong, New 
y publi. § jefferson Standard Life, Charlotte; W. H. York Life, Los Angeles; W. S. Shafto, 
Royal} McCoy, New England Mutual Life, De- Mutual Life, Monroe, La.; L. K. Sims, 
Sh Tom McCreary, New York Life, New York Life, Los Angeles; Jimmie 
€§ can Francisco; T. B. McGlinn, Mutual g§mith, Jr., Mass. Mutual Life, Los An- 
1er post | Benefit Life, Miami; W. F. McMartin, geles;’ S. F. Smith, Connecticut General, 
Northwestern Mutual Life, New York Farmington, Conn.; Daniel Spooner, Mu- 
les § City; David Marx, Jr., Mass. Mutual Life, tual Benefit Life, New York; D. A. Stern, 
S Suc: § Atianta; C. S. Miller, Lincoln National Independent, New York; H. J. Stoltz, 
Myrtle § Life, Tyner, Ind.; E. H. Miller, New Northwestern Mutual Life, Bloomington, 
as . + J. E. B. Sweeney, Equitable Society, 
Ir ‘ie dential, Toronto; L. P. Mirsky, New Charleston, W. Va.; M. G. Tuttle, Lin: 
t+ MIS. & england Mutual Life, New York City; coln National Life, Miami; H. B. Veazey, 
etired & 7, R. Montgomery, Phoenix Mutual Life, Indianapolis Life, San Antonio; Roe 
19, after | Philadelphia; Leonard Mordecai, North- Walker, Northwestern Mutual Life, Mil- 
; edit western Mutual Life, Boston; E. C. waukee; R. E. Whitmoyer, Phoenix Mu- 
,  oltor F Moore, New York Life, Wichita; A. S. tual Life, Detroit. 
Richard F yorgenstern, Independent, Seattle; M. C. 
editor, | Muller, Phoenix Mutual Life, New York 


; M. B. N , Jefferson Standard i 

Rey = Portland, "Op G D,_Orput, Fe NSLI Vet Could Pick Up r 
‘5 land Mutua e, Portland, O.; A. M. 2 

ublicity weer, Mass. Mutual Life, Miami; G. E. But Doesn't Is Worst Evil 








John heard next that dieting, 1 
Was the only thing ’twould cure him,— | 
Live on a jill of soup each day, 
And they offered to insure him. | 


BREVITYS FRONT TEETH 


Q. What are bording houses? 
*$9G.20014I0) 40f sunjasy “y 











RESOLVE - Sell Union Mutual : Sota 
ieswved Savleas Mac igen ta I Sa oe ; 
SLIPPERY - Good time to sell |‘ “© “Ome Mitice ts worth & oss ° 
Union Mutual Non-Can $& A gold to the professional field es 











Income Tax Time - review of underwriter. It means time 


sh parris, Bankers National Life, Phila- business reveals need for <2 di Mi = : 
piel delphia; Hi S. Parsons, Travelers, Los (CONTINUED FROM PAGE 3) Business Insurance e\ bp jot ae *. ha eer peal 
Argus, ‘aco: . H. Peters, Manufacturers males as they reach age 18 and if NSLI SPRING - renewed vitality for as say eat chst Te etal ) 
d ntost | Life, Toronto; J. J. Polachek, New Eng- is continued it would make the govern- selling Union Mutual Preferred | delivering the policy. Many Union 
land Mutual Life, Pittsburgh; G. I. ment the largest insurer of the adult Risk Mutual Home Office people, including 


'S. Page t, Independent, New York City; J. H. Pho ait 

North- poertise, Jr., New England Mutual Life, male population in a few years. 
sectes Chicago; B. T. ng ag ag oo aay While it is the responsibility of the 
Mutua e, Nas > of ’ y i ri - 
of the = ark Life, Dayton: Eugene Rappa- &°V¢ernment to insure all service person 
| Assn. § port, Pacific Mutual Life, Chicago; H. L. nel exposed to service hazards, it is not 
Neigh: Regenstein, Mass. Mutual Life, re the responsibility or the function of the 
York City; C. D. Richardson, New Eng- government to insure the civilian popu- 
d ;'C. R. Robb, $° : ooey 

land Mutual Life, Memphis; C. R. Ro lation, he emphasized. 


fusca ag9e oie onsil the President, have been in the field 


WEDDINGS - Need for 
Family Income . = 


VACATIONS - Retirement 
Plans provide future vacations 





themselves ... can see it through the 
field man’s eyes. And Union Mutual, 
though big enough to offer 
comprehensive personal cov- 
Back to eck - ideal Program- erage, is small enough to work 
ming time with each UM representative ¢¢% 
Mitel Jeonete fa Paced Union| oma personal, individual basis NN 
New Homes ready - Mortgage 
Retirement protects family 
Group and Wholesale make fine 
Xmas gifts for employees re) * The average time required to underwrite 


any 








me H. M. Roberts, Southwestern Life, Petillon Offers New Service 

Dallas; K. ¥- aieeete oad a aw) f N 4 

Mutual Life, aterbury, Conn.; W. C. rth Am 

$5,817 Ross, Guardian oe Le ara omar A Pe or ° erican L. & C. 

9,517,- — Scarborough, New _Englan utua e, 3 7 

ng the | Ridley Park, Pa.; H. J. Schwahn, North- Ps igs a ges sf pe 

#1142 | Eettern Mutoal TAfe, Milwankes; 1. P. general agent for Berkshire Life a 

bonds, | Waterloo, Ia.; B. H. Sekt, New York with North Ps a 

558,686 | Life, Sioux City; G. S. Severance, Ohio Lif & / i 

enting | National Life, Chicago; J. W. Shoul, Mu- can Life & Casual- 
tual Life, Boston; R. D. Simon, Penn ty as special home 

Mutual Life, Chicago; Adon N. Smith, office representa- 






— for more sales, more profits. > 


XMAS - Let the season a life policy is 3 days from receipt of 
be Merrie application to mailing of policy. 
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48,726. | Il, Northwestern Mutual Life, Charlotte; —. i 
signed | Alden H. Smith, Northwestern Mutual tive. He will head 
a Life, Nashville; K. S. Smith, Franklin a new company ac- 2 BS) 
nterest Life, ben te pat a Rae na tivity providing be % xi 
> COMm- State Mutua e, New Yor Vs de De ae. a & 
rear Stewart, London Life, Ottawa, Canada; specialized service s MUTUAL a 
laded | &.W. Stewart, Penn Mutual Life, Pitts- for estate analysis Bs ° 
cluded | burgh; R. E. Stringer, State Mutual Life, and employe benefit es S= 
> year, peor gep + ads agg 7 ah ak ge 3 tel plans © RS = 3. 

i tua e, New_Yor y; T. W. Tuttle, Ree, 3 : BY 
ain Northwestern Mutual Life, Milwaukee; Mr. Petillon start- Life Insurance Company 
xe of | Seattie: KL. Van Lenven, New york £@ in the business ROLLAND E. IRISH, President 
$751,- | Life, Spokane; Jack Wardlaw, Provident ‘ 1923 at Gary, 

" | Mutual Life, Raleigh; Norman Warren, Ind. He was life Cc. E. Petillon 
New York Life, New York City; David manager for the : 





Warshawsky, Reliance Life, Cleveland: y i : 
G. F. Weber, Connecticut General, Los W. A. Alexander Co. general insurance 
Angeles; Sidney Weil, Mutual Benefit agency at Chicago and became general 
r Chi- oe suctenett: cm pa ad Eng- agent for Berkshire Life in 1932. He is 
. and Mutua e, New Yo ¥;: y i ’ 
April | Wertheimer, United Fidelity Life. Dallas; Past president of both the agents’ and 
gram | H. E. Wirsing, Equitable Society, New Managers’ associations at Minneapolis 
York City; H. K. Wolkoff, Northwestern and of the Berkshire General Agents’ 
f Aid @ National Life, St. Paul; S. B. Campion Assn, and is national committeeman for 


the local agents’ association. 


Life Members . 
R. P. Bagley, Northwestern Mutual “Bs od 
Lis, Bums 'y, S°Barvicn weaem AShley Heads “Big Ten PERTINENT STATISTICS 
Life of Montana, Miles City, Mont.; A. F. David W. Ashley, Fort Worth, Tex., 


\- Breher, ife, St. ; - 
Fre Da Ree een ge a aminy ge: is the leader for 1950 of Northwestern 


Inter- : mae ms 
: curity Life, Honolulu; L. H. Bunting, National Life’s “Big Ten,’ composed of 

1unist | Equitable Society, New York City; N. H. the 10 field men o ith the enat out- ASSETS Over $133,000,000 
Dep- i Burgheim, Northwestern Mutual Life, St. standing records in terms of volume 


state iat Risto: BR Chocchtil’ Northwest: premiums, persistency and net gain in 
until ern Mutual Life, ‘Hartford; "HH. I. Davis, insurance. INSURANCE IN FORCE Se Clete e « #4 Over $554,000,000 
srg be Prottient tute biiss Prininton, Other members in order of their 

N. J.; H. K. Dougherty, New York Life, ranking are H. K. Wolkoff, St. Paul; BENEFITS PAID SINCE 1902..... Over $ 58,000,000 
Aueerage, Alaska; A. C. Duckett, North- R. J. Conant and Malcolm Pech, both 
— Mutual Life, Los Angeles; E. Y. Gf Houston; H. A. Seeler, St. Paul; 


Duncanson, Connecticut General Life, : 
3 New York City; H. G. Feldman, Aetna H. W. Grosse, Houston; C. S. Galiher, 


Life, Pittsburgh; R. H. Goodwin, North- . Iowa City; J. K. Rickard, Hutchinson, . 8 


ern Life, Seattle; J. R. Guy, Northwest- ° : 
nt . ern Mutual Life, New York City; Paul Kans.; Cape DeWitt, Houston, and 
ranc Heymann, New York Life, Providence; Charles Staiger, Laurel, Mont. 


ate a J. F. Holmes, Northwestern Mutual Life, 


n of Indianapolis; W. B. Johnson, American 

_ | National, Springfield, Mo.; Samuel Kahl, ; 
com Penn Mutual Life, Chicago; M. N. Kap- To Hold P. R. Study Series 
fra- j lan, Prudential, Atlanta; M. G. Klete The New School for Social Research 


ut- ' John Hancock, New York City; A. H. i i i i 
0 Mutual Benefit Lite Grand 2t New York City April 23 will begin a 











| 


>. . Kollenberg “ ‘a * ° ° 
, te Rapids; John Krehbiel, Aetna Life, Los et series on “P be nema m 

(0) ngeles; L, P. Kraus, New York Life, Life Insurance” with Solomon Huber, ; 
- Baltinete. rig general agent of Mutual Benefit Life, as Legal Reserve Fraternal Life Insurance 

usi- irman. Speakers will include Holgar 

T. A. Lauer, Northwestern Mutual, ¢?@/Fman PS : she | 

Joliet, Ill; F. A. McMaster, Prudential, Johnson, president Institute of Life In- . 

have | Los Angeles; H. M. Meese, Travelers, surance: H. G. Kenagy, vice-president Home Office: APPLETON, WISCONSIN 


Illi: } Davenport, Ia.; G. E. Morrison, North- i i 
com | Western Mutual, Indianapolis; G. A. Mutual Benefit Life, and Mildred Stone, 
Novell, Prud 3 director policy-owner’ service bureau, 
: rudential, Los Angeles; N. G. A . 

ss. Patrick, Mass. Mutual Life, Omaha; R. S. Mutual-Benefit Life. 
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To Be Built by Prudential in Chicago 
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Occidental Officials at Hawaii Ceremony 































































































Architect’s drawing of Prudential’s modern midwestern headquarters to be erected 
above the Randolph street station of the Illinois Central railroad and the Michigan 
Central tracks between Michigan avenue and the lake. It will be 35 stories high and 
will be staffed by some 3,000 employes to handle operations in nine midwestern states. 
There will be considerable space for tenants, as well. 


Jordan Gets Top Mass. Mutual Award 


Earl C. Jordan, general agent at Chicago, holding the Perry achievement award 
plaque, which he received at the recent Massachusetts Mutual general agents’ conven- 
tion in Chicago for the best all-round agency building job in 1950. At Mr. Jordan’s left 
is President Leland J. Kalmbach. Others in the picture, from left, are the general agents 
of three of the four runner-up agencies: Harry I. Davis, Atlanta; Corydon K. Litchard 
and Lovell H. Cook of Springfield, Mass.; and Donald C. Keane, New York City. Law- 


rence E. Simon, New York City, was absent when the picture was taken. 


Rust Cincinnati Speaker 


Problems encountered in underwriting 
alcoholics were discussed by Richard 
S. Rust, vice-president and secretary 
Union Central, in a talk before Cincin- 
nati C.L.U. chapter. It is more likely 
that a home office remote from the com- 
munity would be less alert in accepting 
a bad alcoholic risk than a local home 
office because local home office under- 


writing officials are likely to know from 
first hand experience who the alcoholics 
are, he said humorously. 


Root Heads Spokane CLUs 


The Spokane C.L.U. chapter has 
elected Robert Root, Mutual Life, as 
president, Nyal Grady, New York Life, 
vice-president, and Lyle H. Funnell, 
Mutual Life, as secretary-treasurer. 
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President L. T. Kagawa of Security Insurance Agency, Honolulu, which represen 
Occidental Life, receives congratulations from company and territorial officials on open 
ing of the agency’s new building. Left to right: William D. Brown, insurance commis 
sioner and territorial treasurer; Verne H. Jenkins, vice-chairman of Occidental Life, 
Mr. Kagawa; Oren E. Long, acting governor of Hawaii; Horace W. Brower, president 
Occidental Life; James Alsup, collector of internal revenue of Hawaii. 


Ray Wright Gets Man-of-the-Year Award 


Ray T. Wright, 
second from right, of 
Lawrence, Kan., re- 
ceives from E. Roy 
Hofmann, associate 
manager of agencies, 
a plaque symbolizing 
his selection as Prov- 
ident Mutual’s man 
of the year for 1950. 
Others in the picture 
are Mrs. Wright and 
General Agent S. P. 
Quarles of Kansas 
City, of whose agen- 
cy Mr. Wright is a 
member. Mr. and - 
Mrs. Wright were 
honored at a recep- 
tion, at which guests also included members of the agency and their wives and th 
office staff and friends and clients of Mr. Wright. It is the third time that Mr. Wright 
has won the honor. 


Announce $725,000 in Medical Awards 


Dr. C. N. H. Long, dean of the Yale school of medicine and M. Albert Linton, pret 
dent of Provident Mutual Life at the annual meeting of the Life Insurance Medit 
Research Fund. The fund is giving more than $725,000 in 1951 to study heart diseat 
which raises its total since late in 1945 to nearly $4 million. Dr. Long is retiring ¢ 
— of the fund’s advisory council and Mr. Linton is chairman of the fund’s bo 

irectors. 
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GUARDIAN’S 
94st Annual Report 


marks significant achievement 


The year 1950 saw Guardian reach an all-time high of $106,548,000 


new business sold, representing a 34.2% increase over 1949. 


Insurance in force rose $66,684,000, 52.9% greater than the gain in 
1949. On December 31, 1950, Guardian’s total insurance in force 
stood at $898,831,000. 


Of course we are proud of this notable progress . . . of the indication 
it gives that our new liberal disability income provision, our low cost 
Preferred Risk policies and our low premium term contracts are gaining 


such wide popularity. 


But our pride is mixed with gratitude to the people who are responsible 
for our growth—and to our own loyal field and home office staffs 
and our general insurance broker friends who are making it possible. 
To them we pledge our determination to strive toward new heights, 
producing greater benefits for more people—and greater income op- 


portunities for Guardian representatives everywhere. 


| *Would you like to have a detailed copy of our Annual | 


Report? We shall be glad to send you one. Just write. 


The 
GUARDIAN 
$e Lrsunance Conpany 

OF AMERICA 


FIFTY UN!CN SQUARE NEW YORK K ee. Se ae 
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FINANCIAL STATEMENT 
December 31, 1950 


ASSETS 


















i 5 ii. chee eee Ae ke sawmus veeeeeeeeees$ 139,343,490.86 
Real Estate Loans ........... ies Gressiabed hank aid ae ‘icivewtews veeeeeeeeeees 162,587,305.68 
NI ed's 5s Gwen dian wi eee ees ha kee oaks Eee sec ieat aca .  13,129,036.89 
Cipla tek Titan ent re aa sn 0 5 ok ie nse ccnsnne PR Oe Fen ere 6,340,534.93 
I isis oes vals sa ee hares «cca encaut oan uate 5,980,846.78 
Net Unpaid and Deferred Premiums.............. cai eumiee mre pareereat aie 7,099,713.61 
Policy Loans ........ Beg sO are a ee A SMe EO IEA A eis sicecenscevess WESGZOAING 
ee Ee ee Lee ee ean Pie ee ee Se enh ales eae ‘ 109,660.00 
NR sks Sake ads wm MMe ae clceenin a ; 1,412,662.00 











ee ere re eee re eT oe ee nore r oe weeeeee-S 347,866,192.91 















LIABILITIES } 

Miva Legal Reserve, Life and Annuity Contracts................. oe ee .....-3 302,514,963.00 
Te Reserve, Disability Policies......... de ae ae a ae ae oo tasaew Ney hue er 2,257,617.00 
pee: Reserve for Epidemics and Mortality Fluctuations............... ee rey 2,500,000.00 
ee Investment Fluctuation Fund ...................... ee eee ere 5,000,000.00 
. Gross Premiums and Interest Paid in Advance............. iiiteaecmadiars Siesehoch 1,768,036.00 
Taxes Accrued But Not Due....... Pana og ¢ Waele ae aks 5 Sinchaeb ae kc aaa eed 2,078,495.00 
Agents’ Bond Deposits...................055- edd Penis jw See biiaeas 683,754.21 
Reserve for Policy Claims in Process of Adjustment or Payment............ 1,459,619.00 
Commissions Accrued to Agents, and All Other Items.....................-. 936,106.60 
Liabilities Other Than Capital and Surplus........... ibeeareusenee ..+++--8 319,198,590.81 
ee TN I 5 oooh sn Ao ees alsa eden coke wales PO ee EE Se ot me 28,667,602.10 
TOTAL LIABILITIES ................. sine seh anes eae a eee eee 6's 5 a9 555 ne ee 

Gain in Life Insurance in Force During 1950......... PR ie ERNE EY weeeeee eS 253,197,125.00 < 


.» 2,968,943,289.00 


Total Life Insurance in Force December 31, 1950 ..................... 
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